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ABSTRACT
Job search can be a daunting task for fresh graduates. The recent COVID-19 pandemic has evoked a huge global unemployment crisis for most low- and -middle-income countries (LMICs), including Ghana. Intensive job search in such labour markets is found to be the best predictor of getting a job. Accordingly, it is important to explore factors associated with young graduates’ job search behaviour. The present study examined the effect of psychological distress factors such as depression, anxiety and stress on job search behaviour through perceived job search social support and job search self-efficacy in a sample of unemployed graduates from the Volta Region of Ghana. A cross-sectional design was employed, using a sample of 402 unemployed graduates who completed their mandatory national service in 2022. Data were analysed using Structural Equation Modelling (SEM). It was found that only depression, an aspect of psychological distress, significantly negatively influenced job search behaviour. The results implied that participants experiencing higher depressive symptoms were less likely to engage in effective job search activities. However, job search social support and job search self-efficacy were identified as mediators, mitigating the negative effects of depression on job search behaviour. These findings highlight the importance of social support networks and self-efficacy in overcoming the psychological barriers associated with unemployment and offer practical implications for career counselling and employment support interventions. The study contributes to knowledge by demonstrating the interconnection between psychological distress, social support, and self-efficacy in shaping job search outcomes. These insights provide a foundation for developing targeted interventions that enhance social support and self-efficacy to improve employment prospects for unemployed graduates in Ghana. The study concludes that depressive symptoms significantly hinder job search behaviour among unemployed graduates in Ghana, while job search social support and self-efficacy serve as crucial factors that enhance job search engagement. It is therefore recommended that policymakers and practitioners implement integrated mental health services, social support, and skills development programmes to strengthen the job search efforts and overall well-being of unemployed graduates.

