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1.	 Definitions and Interpretation
(1)	 In these Statutes, unless the context otherwise requires: 

“Academic Board” means the Academic Board established under 
section 17 of the Act and includes its Business and Executive 
Committee; 

“Academic Division” means an Establishment of the University 
for the purpose of teaching, research, extension services or a 
combination of these; 

“Academic Function” includes teaching, research, extension 
services or a combination of these; 

“Academic Senior Member” means a Senior Member engaged in 
teaching, research, extension services or a combination of these; 

“Academic Year” means the period running from the first day 
of August each year to the thirty-first day of July the following 
year or any other period determined by the Academic Board; 

“Act” means the University of Ghana Act, 2010 (Act 806) or any 
amendment or re-enactment thereof; 

“Adjunct Professor” means a professor with the expertise needed 
by the University who is qualified to provide specialised teaching 
services but who otherwise be engaged elsewhere.   

“Administrative Directorates” means the directorates established 
by these Statutes;

“Administrative Senior Member” means a Senior Member 
employed primarily for the performance of administrative duties 
within the University; 

“Amendment” includes repeal; 
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“Assistant Lecturer” means an academic who must have 
registered or is expected to register for a terminal academic 
degree or equivalent and who has been appointed for up to 
three years as an Assistant Lecturer, renewable usually for one 
term of up to three years only, until they attain the terminal 
degree in order to be considered for appointment to the rank 
of Lecturer and includes an Assistant Research Fellow; 

“Associate Professor” means a senior-level academic who has 
attained the second highest appointment or promotion available 
on the tenure track; 

“Bye-Laws” means bye-laws made by the appropriate authority 
under these Statutes; 

“Casual vacancy” means a vacancy in the Council, a Board, 
a Committee or an Establishment occurring by resignation, 
incapacity, death, or leave from the University for a period 
exceeding six months, or any other sufficient cause where 
a person is unable to perform their functions for a period 
exceeding six months;

“Central Administration of the University” means the 
University’s administrative wing and includes the Offices of 
the Vice-Chancellor, Pro Vice-Chancellors and Registrar, the 
University Library Systems, the School of Graduate Studies, the 
Office of Student Affairs, the Office of International Programmes 
and the Administrative Directorates;

“Centre” means an Establishment with limited financial and 
operational autonomy as determined by the Academic Board, 
which conducts specialised programmes normally oriented 
to providing services including teaching, research, extension 
services, policy development and advocacy; 

“Chancellor” means the Chancellor of the University appointed 
under section 6 of the Act; 
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“Chief Disciplinary Officer” means the person who is ultimately 
responsible for setting disciplinary standards, initiating and 
overseeing disciplinary proceedings and preserving disciplinary 
integrity in the University;

“College” means a collection of academically-related Schools, 
Institutes and Centres established by these Statutes; 

“Confidential Information” includes tangible or intangible, 
academic, technical or business information or data of the 
University that is not generally known to the public or to persons 
other than those entitled to that information or data, whether or 
not it is novel, unique, patentable, copyrightable or constitutes 
a trade secret; 

“Council” means the University Council established by section 
11 of the Act as the governing body of the University;

“Days” means Monday to Friday except public holidays or 
university declared holidays;

“Department” means a division in a School with responsibility 
for undergraduate and graduate level teaching and research, and 
optionally, extension services, policy development and advocacy;

“Dismissal” means the permanent cancellation of registration 
and residency and denial of subsequent registration in any 
University programme and denial of residency in any University 
Hall of Residence or residential facility, subject to statute 77 of 
these Statutes;

“Electoral College” means the Electoral College established 
under sub-section (2) of section 6 of the Act;

“Emeritus Professor” means an honorary title conferred upon a 
professor who stays in active scholarship following retirement;
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“Employee” means a Senior Member, Senior Staff or Junior 
Staff of the University and any other person recognised by the 
University as an Employee;

“Establishment” includes a division or constituent part or 
body of the University, including the Central Administration 
of the University, a College, a School, an Institute, a Centre, a 
Department, a Hall of Residence or other constituent part or 
body of the University;

         	 “Expulsion” has the same meaning as “Dismissal”;

	 “Fit and Proper Person” means a person who subscribes to the 	
	 values and principles of the University as provided for in 		
	 statutes 3 and 4 of these Statutes. 

“Fraud” means intentional deception, misrepresentation 
or concealment of facts to obtain an advantage for oneself 
or for another person or to avoid an obligation, including 
inducing another party to act upon such intentional deception, 
misrepresentation or concealment of facts to that party’s injury 
or loss;

“Functions” includes the powers, duties and responsibilities of 
whomever is required to exercise the said powers, duties and 
responsibilities;

“Good Cause” includes:
(a)	 any matter of a scandalous nature occurring during the 

stewardship of an official for which they are responsible;
(b)	 conduct constituting persistent failure or refusal or 

inability or neglect to perform the duties or comply with 
the conditions of their office;

(c)	 conduct of an immoral, scandalous or disgraceful nature 
incompatible with the image or duties of the office, or 
such conduct as would have, if the University were a 
company or a trust, render the person unfit to be a 
director or trustee; 
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(d)	 sexual or other harassment or exploitation of a member 
of the University; 

(e)	 conviction of a person for a felony under the laws of 
Ghana or for an offence outside Ghana which would 
have been a felony if committed in Ghana;

(f)	 plagiarism; 
(g)	 an examination malpractice, including:

(i)	 awarding a mark or a grade for a course not taken;
(ii)	 procuring the award of a mark or a grade for a 

course not taken;
(iii)	 irregularly enhancing or reducing marks for a 

course taken; 
(iv)	 procuring the irregular enhancement or reduction 

of marks for a course taken; or
(v)	 any other conduct considered examination 

malpractice as may be determined by the 
Academic Board. 

(h)	 electoral fraud or malpractice;
(i)	 any breach of the Laws of the University;
(j)	 any other circumstance determined by a special 

resolution of the Council or the Academic Board to be 
of a sufficiently serious nature to constitute Good Cause.

“Gross Misconduct” means misconduct which is so serious that, when 
proved, amounts to a fundamental breach of trust and confidence; 

“Guidelines” means Guidelines made by the appropriate authority 
under these Statutes;

“Hall” includes traditional halls, university hostels and private 
residential facilities for students which are situated on the University’s 
lands;

“Institute” means an Establishment with limited financial and 
operational autonomy as determined by the Academic Board which 
focuses primarily on multidisciplinary research, teaching, extension 
services, policy development, advocacy or a combination of these;
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“Junior Member” means a person enrolled full-time or part-time 
for the time being in the University, whether in a campus-based or 
distance education programme;

“Junior Staff” means an Employee below the rank of Administrative 
Assistant or its equivalent;

“Laws of the University” includes the Act, these Statutes, Policies, 
Regulations, Rules, Bye-Laws, Guidelines and Standard Operating 
Procedures made under these Statutes;

“Lease” includes a sublease;

“Lecturer” means an academic who has attained the fourth highest 
appointment or promotion available on the tenure track and includes 
a Research Fellow; 
 
“Member of the University” means the Chancellor, the Chairperson 
and members of the Council, the Chairperson and members of 
College Advisory Boards, Junior Members, Employees, alumni, 
pensioners, honorary degree holders, Emeriti Professors, former 
members of the Council and former members of College Advisory 
Boards howsoever described;

“Misconduct” includes unacceptable or improper behaviour of a 
person which amounts to a failure to perform any duty assigned to 
that person in the proper manner or which amounts to a breach of 
the Laws of the University, or conduct that tends to bring the name 
of the University into disrepute;

“Misrepresentation” includes the submission of false or misleading 
information or the failure to disclose relevant information, or the 
fabrication, falsification or alteration of any information or citation 
in any academic or administrative context; 

“Officer” means the holder of a position in an Establishment of the 
University;
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“Person qualified to be appointed Associate Professor” refers to a 
person from outside the University and who has met the qualifications 
for appointment as Associate Professor based on their teaching, 
research, scholarly works, experience and track record in industry, 
policy development  or advocacy;

“Person qualified to be appointed Professor” refers to a person 
from outside the University and who has met the qualifications for 
appointment as Professor based on their teaching, research, scholarly 
works, experience and track record in industry, policy development  
or advocacy;

“Plurality block voting system” means a voting system for selecting 
multiple candidates or options, where the candidates or options 
with the highest number of votes are declared the winners or the 
preferred options;

“Plurality voting system” means a system of voting where the 
candidate or option with the highest number of votes is declared 
the winner or the preferred option;

“Policies” mean Policies made by the appropriate authority under 
these Statutes;

“Principal Officers of the University” means the Chancellor, the 
Chairperson of the Council and the Vice-Chancellor;

“Professional Senior Member” is a Senior Member with appropriate 
professional qualifications employed primarily to provide medical, 
legal, accounting, engineering, information technology or other 
professional services;

“Professor” means an academic who has attained the highest 
appointment or promotion available on the tenure track;
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“Provost” means the academic and administrative head of a College;

“Registrary” means the part of the Central Administration of the 
University under the Registrar;

 “Regulations” means Regulations made by the appropriate authority 
under these Statutes;

“Returning Officer” means the Registrar; 

“Rules” means Rules made by the appropriate authority under these 
Statutes;

“School” means an Establishment comprising one or more related 
academic departments, established by the Council;

“Senior Lecturer” means an academic who has attained the third 
highest appointment or promotion available on the tenure track and 
includes a Senior Research Fellow;

“Senior Member” means an academic, senior administrative 		
or senior professional Employee;

“Senior Staff” means an Employee who is not a Senior Member and 
is not below the rank of Administrative Assistant or its equivalent;

 “Special Programme” means a programme developed and run by an 
Establishment of the University, mainly for the purpose of income 
generation; 

“Staff ” means a person, other than a Senior Member, in the 
employment of the University;

“Standard Operating Procedures” means Standard Operating 
Procedures made by the appropriate authority under these Statutes; 
“Statutes” means these Statutes together with the Schedules thereof;
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“Tenure Track” means the ranks from Lecturer to Professor or their 
equivalents for Academic Senior Members, and from the ranks 
of Junior Assistant Registrar to Senior Deputy Registrar or their 
equivalents for Administrative and Professional Senior Members;

“Tenure” means a grade a Senior Member attains that guarantees an 
indefinite appointment that may be terminated only upon retirement 
or for Good Cause; 

“Unit” includes an administrative sub-division of the Central 
Administration of the University, a College Administration, School, 
Institute, Centre, Department, Programme, Hall of Residence or 
other constituent part or body of the University; 

“Vacancy” includes Casual vacancy; 

“Visiting Professor” means a professor on temporary appointment 
for a period up to one year; and 

“Writing” includes electronic writing or other forms of communication 
as may be determined by the Academic Board. 

(2)	 In these Statutes, unless the context otherwise requires, words 
in the singular include the plural, and words in the plural 
include the singular. 

(3)	 The provisions of these Statutes shall be referred to as 
Statutes, sub-statutes, paragraphs and sub-paragraphs, and the 
provisions of the schedules shall be referred to as paragraphs 
and sub-paragraphs.

(4)	 In these Statutes, unless the context otherwise requires:
(i)	 the use of the words “include” or “including”, followed 

by a specific example, will not be construed as limiting 
the meaning of the general wording preceding it, and 
the ejusdem generis rule will not be applied in the 
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interpretation of such general wording or such specific 
example;

(ii)	 a reference to any statutory enactment will be construed 
as a reference to that enactment as at the Commencement 
Date and as amended or substituted from time to time;

(iii)	 a reference to Policies, Regulations, Rules, Bye-Laws, 
Guidelines and Standard Operating Procedures will 
be construed as a reference to Policies, Regulations, 
Rules, Bye-Laws, Guidelines and Standard Operating 
Procedures of the University as at the Commencement 
Date or as may be made or amended or substituted from 
time to time; 

(iv)	 a reference to a document includes an amendment 
or supplement to or a replacement or novation of that 
document; 

(v)	 any number of days prescribed for the performance of 
any obligation in these Statutes will be determined by 
excluding the first and including the last day or, where 
the last day falls on a day that is not a working day, the 
next succeeding working day;

(vi)	 if the due date for performance of any obligation in these 
Statutes is a day which is not a working day, then unless 
otherwise stipulated, the due date for performance of the 
relevant obligation will be the immediately succeeding 
working day.

2.	 Power to Enact and Amend Statutes
(1)	 These Statutes are made in accordance with the powers 

conferred on the Council under section 33 of the Act.

(2)	 The Council shall have the power to amend these Statutes 
in accordance with the procedure outlined in statute 92 of 
these Statutes.

3.	 Core Values of the University
The University shall be governed in accordance with the following 
values:
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(a)	 Integrity;
(b)	 Commitment;
(c)	 Respect; and
(d)	 Loyalty 

4.	 Principles of the University
The University shall be governed in accordance with the following 
principles: 
(a)	 Academic Freedom;
(b)	 Transparency and Accountability;
(c)	 Diversity, inclusion and Equality of Opportunity; and
(d)	 Excellence, Innovation and Sustainability.

5.	 Management and Administration of the University
(1)	 The University shall be managed and administered in 

accordance with sound and internationally accepted 
ideas, principles, practices and benchmarks of university 
management and administration, including the values and 
principles provided for in statutes 3 and 4 of these Statutes.

(2)	 Officers, Employees and University bodies, whether permanent 
or ad hoc, shall, in accordance with the Laws of the University 
and the policy directions of the Council, manage and administer 
the affairs of the University in strict adherence to the values 
and principles provided for in statutes 3 and 4 of these Statutes.

6.	 Decentralisation
(1)	 The management and administration of the University shall 

be decentralised by the creation of Colleges established by 
Statute, which shall operate under the Academic Board and 
the Central Administration of the University, with a College 
Advisory Board, a College Academic Board and a College 
Central Administration.

(2)	 The following functions shall devolve on the Colleges:
(a)	 admissions;
(b)	 collection of fees for special programmes;
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(c)	 registration;
(d)	 matriculation;
(e)	 curriculum development;
(f)	 teaching and learning;
(g)	 assessments, examinations and harvesting of grades; 
(h)	 graduation;
(i)	 consultancies;
(j)	 research;
(k)	 grant administration; 
(l)	 most appointments and promotions; 
(m)	 procurement; and 
(n)	 legal services. 

(3)	 In furtherance of sub-statute (1) of this statute, there is 
established by these Statutes for each College the following:
(a)	 College Advisory Board;
(b)	 College Academic Board;
(c)	 College Executive Committee;
(d)	 College Appointments and Promotions Committee – 

Senior Members;
(e)	 College Appointments and Promotions Committee – 

Senior and Junior Staff;
(f)	 College Finance and Development Committee;
(g)	 College Admissions and Examinations Committee; 
(h)	 College Academic Quality Assurance Committee;
(i)	 College Research Committee;
(j)	 College Extension and Consultancy Services Committee; and
(k)	 College Scholarships and Academic Awards Committee.

(4)	 The Provost of a College may establish School Admissions and 
Examinations Committees to assist the College Admissions 
and Examinations Committees to discharge their functions, 
provided that final decisions regarding admissions and 
examinations shall lie with the College Admissions and 
Examinations Committees.
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(5)	 Appointments and promotions up to the rank of Senior 
Lecturer are hereby delegated by the Council to the College 
Appointments and Promotions Committee – Senior Members.

(6)	 Appointments and promotions to the rank of Associate 
Professor are hereby delegated by the Council to the University 
Appointments Board.  

7.	 The Chancellor
(1)	 In accordance with sub-sections (1) and (2) of section 6 of the 

Act, there shall be a Chancellor of the University who shall 
be elected by an Electoral College appointed in the manner 
provided for in sub-statute (3) of this statute. 

(2)	 In accordance with sub-section(3) of section 6 of the Act, the 
Chancellor shall be the head of the University and shall take 
precedence over all other officers of the University.

(3)	 In accordance with sub-section (2) of section 6 of the Act, for 
the purpose of the election of a Chancellor, 
(a)	 the Council shall appoint an Electoral College comprising:

(i)	 the total membership of the Council; and 
(ii)	 an equal number of the total membership of the 	

Council nominated by the Academic Board. 
(b)	 The Registrar shall convene the meetings or sessions of 

the Electoral College.
(c)	 The quorum for a meeting of the Electoral College shall 

be two-thirds of the membership of the Electoral College.
(d)	 For the purpose of the election of the Chancellor, the 

Electoral College shall, after diligent search and inquiry, 
propose to the Council and the Academic Board the names 
of at least two, but not more than three persons, who:
(i)	 must be citizens of Ghana;
(ii)	 must have distinguished themselves in the world of 

letters, science, business, national or international 
public service, non-profits, traditional affairs or 
religious affairs; and
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(iii)	 in the opinion of the Electoral College are fit and 
proper persons to be elected Chancellor.

(4)	 A person shall not be nominated and elected as Chancellor 
unless they satisfy the requirements of paragraph (b) to (e)  
of clause 2 of Article 94 of the Constitution of the Republic 
of Ghana.

(5)	 The Electoral College shall not propose to the Council and the 
Academic Board the name of any person for appointment as 
Chancellor without the prior consent of that person in writing.

(6)	 The Council and the Academic Board may transmit to the 
Electoral College their comments, if any, on the proposed 
names for appointment as Chancellor for their consideration.

(7)	 When the Electoral College agrees on the candidates for 
appointment as Chancellor, the Electoral College shall, at a 
session convened for that purpose, elect without debate one 
of the candidates to the Office of Chancellor.

(8)	 Where the Electoral College is unable to return an elected 
Chancellor, the same process of nomination shall be continued 
until a Chancellor is elected.

(9)	 The Chancellor shall:
(a)	 be served with the summons, minutes and other 

documents related to meetings of the Council and may 
attend the meetings;

(b)	 be entitled to make representations to the Council on 
any matter concerning the University; 

(c)	 be furnished with all publications of the University;
(d)	 preside at Congregation and ceremonies of the University 

at which the Chancellor is present; and 
(e)	 confer on qualified persons degrees, diplomas and 

certificates awarded by the University in accordance with 
the Act and procedures prescribed by these Statutes.
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(10)	 The Chancellor shall hold office for a term of five years and 
is eligible for reappointment for another term of five years 
only except that an incumbent Chancellor shall be given a 
first option to justify a renewal of their appointment.

(11)	 If, after the incumbent has been given a first option to justify 
the renewal of their appointment it is determined that the 
appointment of the incumbent should not be renewed for 
stated reasons, the position of Chancellor shall be opened 
to other persons and the procedure for the appointment 
of a Chancellor stated in this statute shall apply to the 
appointment of a new Chancellor.

(12)	 Where the Chancellor is for any reason unable to carry out 
the ceremonial functions of their office, the Chairperson 
of the Council shall act on behalf of the Chancellor until 
such a time as the Chancellor shall be able to perform such 
ceremonial functions, and in the event that the Chairperson 
of the Council is unable to perform such ceremonial 
functions, the duty shall devolve on the Vice-Chancellor. 

(13)	 The Chancellor may be removed from office for Good Cause 
by a special resolution of a joint session of the Council and 
the Academic Board, specially convened for that purpose, 
supported by the votes of two-thirds of the persons present 
and voting.

(14)	 For the purpose of establishing Good Cause, the Chancellor 
shall be entitled to be heard in their defence by themselves 
or by a lawyer or other expert of their choice. 

(15)	 For the avoidance of any doubt, the quorum for a joint 
session of the Council and the Academic Board shall be the 
respective quorums of the two bodies.

(16)	 The procedure for the removal of the Vice-Chancellor in 
sub-statutes 19 to 25 of statute 13 shall apply to the removal 
of the Chancellor with necessary modifications as may be 
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prescribed by a joint session of the Council and the Academic 
Board.

8.	 The Council
(1)	 In accordance with section 11 of the Act, the Council shall be 

the governing body of the University.

(2)	 The Council shall comprise:
(a)	 the Chancellor;
(b)	 the Chairperson;
(c)	 the Vice-Chancellor;
(d)	 four persons appointed by the President, taking into 

account:
(i)	 the need for gender balance;
(ii)	 expertise in finance; and
(ii)	 expertise in management;

(e)	 one representative of the alumni of the University;
(f)	 two representatives of Convocation, one of whom is a 

non-teaching staff member;
(g)	 one representative of the National Council for Higher 

Education, howsoever described, nominated by the 
National Council for Higher Education; 

(h)	 a Vice-Chancellor of an African University appointed 
by the Council;

(i)	 an elected representative of the heads of second cycle 
institutions in Ghana;

(j)	 four other persons appointed by the Council from 
outside the University, two of whom shall be women;

(k)	 one representative of the University of Ghana branch of 
the association of university teachers which holds the 
collective bargaining certificate, howsoever described; 

(l)	 one representative of the undergraduate students of 
the University elected by the Student Representative 
Council;

(m)	 one representative of the graduate students of the 
University elected by the University of Ghana branch 
of the Graduate Student Association; and
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(n)	 one representative of the University of Ghana branch 
of the union of teachers and educational workers which 
holds the collective bargaining certificate, howsoever 
described.

(3)	 In accordance with section 8 of the Act, the Council shall be 
headed by a Chairperson who shall preside at all meetings of 
the Council and generally provide direction to the Council in 
the performance of its functions.

(4)	 The President shall, in accordance with Article 70 of the 
Constitution of the Republic of Ghana, appoint the Chairperson 
and other members of the Council as specified in sub-statute 
(2) of this statute.

(5)	 Subject to sub-statutes (6), (8), (9), (10), (11), (12) and (13) 
of this statute, the Chairperson and members of the Council 
shall hold office on the terms and conditions specified in their 
letters of appointment. 

(6)	 The Chairperson shall hold office for a period of four years 
and is eligible for reappointment for a second term only except 
that an incumbent Chairperson shall be  given a first option 
to justify the renewal of their appointment.

(7)	 Where it is determined that the appointment of the incumbent 
should not be renewed for stated reasons, the position 
of Chairperson shall be opened to other persons and the 
procedure for the appointment of the Chairperson stated in 
the Act and this statute shall apply to the appointment of the 
Chairperson.

(8)	 The Chairperson shall have overall responsibility for the 
committees of the Council created by or under these Statutes 
and shall ensure that such committees play their proper roles 
in the conduct of the Council’s business.
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(9)	 The Chairperson may resign from office in writing addressed 
to the President. 

(10)	 The Chairperson may be removed from office by the President 
for Good Cause upon the recommendation of the Council, 
which recommendation shall be by a special resolution 
supported by the votes of not less than two-thirds of the entire 
membership of the Council.

(11)	 A Chairperson in respect of whom a special resolution for 
removal is sought to be passed shall be entitled to be heard 
in their defence by themselves or by a lawyer or other expert 
of their choice.

(12)	 A member of the University, except the Chancellor and the 
Vice-Chancellor, who is a member of the Council, shall hold 
office for a period of two years and is eligible for reappointment 
for a second term only.

(13)	 A member of the Council who is not a Member of the University 
shall hold office for a period of three years and is eligible for 
reappointment for a second term only.

(14)	 A member of the Council is not entitled to remuneration for 
membership of the Council, but the member is entitled to 
allowances that the Council may determine.

(15)	 The Council shall have power to:
(a)	 safeguard the good name, values and principles of the 

University;
(b)	 approve the vision, mission, long-term strategic, 

academic, business and financial plans and key 
performance indicators of the University;

(c)	 control the property, funds and investments of the 
University and may, on behalf of the University, sell, 
buy, exchange, lease or accept leases of property;
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(d)	 borrow money on behalf of the University and use the 
property of the University as security;

(e)	 lend money on behalf of the University for the purpose 
of promoting the aims of the University;

(f)	 generally enter into, carry out, vary or cancel contracts;
(g)	 establish processes for the monitoring and evaluation 

of the performance of itself and any other person or 
Establishment of the University;

(h)	 keep under review the Laws of the University and the 
limits within which the management functions of the 
University are carried out by the Vice-Chancellor and 
other officers of the University;

(i)	 appoint persons to senior level administrative positions; 
(j)	 appoint Professors, Senior Deputy Registrars and 

Emeriti Professors;
(k)	 award honorary degrees on the recommendation of the 

Academic Board; 
(l)	 appoint standing committees of the Council and such ad 

hoc committees of the Council, composed of members 
or non-members, and assign them such functions as are 
not inconsistent with the Act and these Statutes; and

(m)	 delegate authority to the Vice-Chancellor or any other 
officer or Establishment of the University.

(16)	 The Council shall have power to create new Establishments or 
merge or abolish existing Establishments and take any further 
action consistent with section 22 of the Act.

(17)	 Despite the foregoing, the Council shall act as trustee for any 
property, legacy, endowment, bequest, device, interest or gift 
made to or belonging to the University or any Establishment 
of the University.

(18)	 The standing committees of the Council shall be as follows:
(a)	 Strategy Committee;
(b)	 Finance and General Purposes Committee;
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(c)	 Physical Development and Municipal Services 
Committee; and

(d)	 Investment and Superannuation Management 
Committee.

(19)	 A Casual vacancy on the Council shall be filled as soon as 
convenient by the person who, or the body which, elected 
or nominated the member whose place has become vacant 
to hold office for the remainder of the term of that member.

(20)	 A member of the Council may resign by notice in writing 
addressed to the Chairperson of the Council.

(21)	 A member of the Council may be removed for Good Cause by 
a resolution of the Council or by the person who, or the body 
which, elected or nominated the member.

(22)	 For the purpose of establishing Good Cause under sub-statute 
(21) of this statute, the member shall be entitled to be heard 
in their defence by themselves or by a lawyer or other expert 
of their choice.

(23)	 The Council may hold regular meetings, emergency meetings 
or special meetings.

(24)	 Regular meetings of the Council shall be convened quarterly, 
but the Council may convene an emergency meeting or special 
meeting as and when the circumstances merit such convening 
in line with the procedure provided under this statute.

(25)	 A Regular Meeting or Emergency Meeting may be convened 
by the Chairperson.

(26)	 A Special Meeting shall be convened by the Chairperson on a 
requisition signed by at least one-third of the membership of 
the Council or any of the Principal Officers of the University 
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or the number of members of the Academic Board equal to the 
quorum for a Regular Meeting of the Board, with a statement 
of the matters to be discussed at the Special Meeting.

(27)	 A requisition for a meeting by the Academic Board pursuant 
to sub-statute (26) of this statute shall be submitted to the 
Secretary to the Council through the Vice-Chancellor.

(28)	 The quorum for any meeting of the Council shall be eight 
members and all questions arising at any meeting of the 
Council shall be decided by a simple majority of the members 
present and voting, and the person presiding shall have an 
original and a casting vote.

(29)	 Notice of all Regular Meetings of the Council and the 
business to be transacted at the meeting shall, together with 
the supporting documentation, be given in writing to each 
member of the Council by the Secretary to the Council not 
later than seven days before the date fixed for the meeting, 
and unless the Council by resolution so decides, no matter 
shall be discussed on which documentation or information 
has not been so circulated. 

(30)	 In the absence of the Chairperson, members of the Council 
present at a duly convened meeting of the Council may 
appoint one of their members, other than a member who is 
an Employee of the University, to act as Chairperson.

(31)	 Where the members of the Council who are both nominated 
and appointed by the President cease to hold office, the 
remaining members of the Council shall nominate an acting 
Chairperson, other than a member who is an Employee of the 
University, to perform the functions of the Chairperson, until 
such time as the President appoints a substantive Chairperson. 
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9.	 The Academic Board
(1)	 The Academic Board shall comprise: 

(a)	 the Vice-Chancellor, who shall be the chairperson; 
(b)	 Pro Vice-Chancellors; 
(c)	 Provosts and Deputy Provosts; 
(d)	 Deans and Vice-Deans; 
(e)	 Directors and Deputy Directors of Institutes and 

Centres; 
(f)	 Heads of Departments; 
(h)	 Professors and Associate Professors; 
(i)	 a representative each from: 

(i)	 a Department; 
(ii)	 a School; 
(iii)	an Institute; and 
(iv)	a Centre;

(j)	 the University Librarian; 
(k)	 the Registrar of the University, who is the Secretary; and 
(l)	 at least nine members elected by Convocation in 

accordance with these Statutes.

(2)	 The Directors of the Administrative Directorates or their 
representatives shall be in attendance at meetings of the 
Academic Board.The overall purpose of the Academic 
Board shall be to ensure the maintenance of the integrity 
and reputation of the University as a centre of learning and 
research and to take prompt and adequate steps to remove or 
minimise any threat or damage to the academic integrity and 
reputation of the University.

(3)	 The standing committees of the Academic Board shall be as follows:
(a)	 Business and Executive Committee;
(b)	 Appointments Board;
(c)	 Research Committee; 
(d)	 Academic and Curriculum Quality Assurance 

Committee;
(e)	 Scholarships and Academic Awards Committee;
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(f)	 Library Board;
(g)	 Board of the School of Graduate Studies;
(h)	 Advisory Committee of the Office of Student Affairs;
(i)	 Advisory Committee of the International Programmes 

Office; 
(j)	 Residence Board;
(k)	 Housing Committee;
(l)	 Hospital Management Committee;
(m)	 Safety and Security Services Committee; 
(n)	  Careers and Counselling Advisory Committee; 
(o)	 Scrutineers;
(p)	 Chaplaincy Board; 
(q)	 University Basic Schools Management Committee; and
(r)	 University Media Management Committee.  

(4)	 The standing committees of the Academic Board as spicified 
in Schedule B shall carry out the tasks assigned to them by the 
Academic Board in accordance with principles of academic 
integrity and shall be accountable to the Board in the execution 
of their mandates.

(5)	 Unless otherwise stated in these Statutes, the Academic Board shall 
normally operate through a Business and Executive Committee, 
which shall perform the following tasks: 
(a)	 approve the appointment of examiners on the 

recommendations of the Management Committees of 
the Schools, Institutes and Centres concerned and the 
relevant College Academic Board, in accordance with 
regulations previously approved by the Academic Board; 

(b)	 make decisions on the recommendations of Examiners or 
Joint Examiners’ Boards and report the decisions to the 
Academic Board for information; 

(c)	 suspend or remove examiners for any Good Cause during 
their terms of office and in the case of death, illness, 
resignation, suspension or removal of an examiner, appoint 
a substitute;
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(d)	 recommend to the Council the affiliation of other 
institutions to the University on the appropriate terms 
and conditions;

(e)	 comment, for the attention of the Council, on the yearly 
estimates and accounts of the University prepared by the 
Finance and General Purposes Committee, either on its 
own motion or at the request of the Council;

(f)	 subject to the conditions made by the benefactors, which 
are accepted by the Academic Board, and after reports 
from the Management Committee of the School, Institute 
or Centre concerned and the relevant College Academic 
Board,
(i)	 determine the modalities and conditions for 

fellowships, scholarships, awards, exhibitions, 
bursaries, medals and prizes, and

(ii)	 examine or delegate the power to examine for an 
award to the School, Institute, Centre, Department 
or other body. 

(iii)	propose to the Academic Board and the Council the 
names of persons for honorary degrees, but a person 
shall not be admitted by the University to an honorary 
degree whose name has not been first submitted to 
and approved by both the Academic Board and the 
Council;

(iv)	make reports and recommendations to the Academic 
Board and within the scope of policy approved by the 
Academic Board, take the action that it considers 
necessary for the development, welfare and good 
governance of the entire University community; and

(v)	 perform any other functions that the Academic Board 
may assign.

(6)	 The Business and Executive Committee shall, at the request of 
two-thirds of its members present at a meeting, refer a matter 
before it to the Academic Board.
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(7)	 All notices and agendas of meetings of the Business and 
Executive Committee shall be served on members of the 
Academic Board.

(8)	 The Business and Executive Committee shall, at the request 
of one-third of the members of the Academic Board, refer a 
matter before the Business and Executive Committee to the 
Academic Board for consideration and determination.

(9)	 All standing committees of the Academic Board shall operate 
under and be responsible directly to the Academic Board and 
shall report at least once a year and in such manner as may 
be prescribed by the Academic Board.

(10)	 No decision of a standing committee of the Academic Board 
other than the Business and Executive Committee shall be 
implemented without the prior approval of the Academic Board 
or the Business and Executive Committee.  

(11)	 In exceptional cases, the Vice-Chancellor may act on behalf of 
the Business and Executive Committee, subject to ratification 
by the Business and Executive Committee.

(12)	 Members of a standing committee established by or under 
the authority of the Academic Board who fail and or neglect 
to adhere to the values and principles in statutes 3 and 4 of 
these Statutes shall be promptly replaced.

(13)	 Despite the powers of the Business and Executive Committee, 
the Academic Board shall not be bound to follow the decisions 
and recommendations of the standing committees of the 
Academic Board. 

(14)	 The term of office of members of standing committees of the 
Academic Board shall be two academic years, renewable for 
another consecutive term of two academic years only.  
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10.	Functions of the Academic Board

(1)	 The Academic Board shall perform the functions assigned to 
it under the Act and these Statutes. 

(2)	 Subject to the Act, the Academic Board shall:
(a)	 devise, approve and regulate courses of instruction and 

study subject to accreditation by the National Council of 
Higher Education, howsoever described;

(b)	 promote and supervise research within the University and 
require reports from the Schools, Institutes and Centres 
from time to time on their research activities;

(c)	 regulate the conduct of examinations and the award of 
degrees, diplomas and certificates; 

(d)	 advise the Council on persons to be awarded honorary degrees; 
(e)	 advise the Council on the admission of students and the 

award of scholarships; 
(f)	 report on matters that are referred to the Board by the 

Council; 
(g)	 formulate and carry out the academic policy of the 

University;
(h)	determine the length of each academic year;
(i)	 divide the academic year into appropriate terms, semesters 

or other divisions;
(j)	 receive reports from committees of the Academic Board 

and from College Academic Boards and, where necessary, 
make regulations to govern courses of study, the award of 
degrees and any other academic matters;

(k)	 make reports and representations to the Council, on its 
own initiative or at the request of the Council, on matters 
affecting the University;

(l)	 make recommendations to the Council on the 
establishment, combination, division, change of scope 
or abolition of a College, School, Institute, Centre or 
Department;
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(m)	refer proposals on any matter to Convocation for 
consideration;

(n)	make regulations:
(i)	 for the admission of persons to courses approved by 

the University;
(ii)	 for the discipline of Junior Members of the University; 

or
(iii)	for any other matter bordering on its purpose and 

functions as it may deem fit; 
(o)	 review and approve the constitution and other 

constituent instruments of all Junior Common Rooms 
and student associations. 

(p)	 have the power to delegate any of its functions; and 
(q)	 perform such other functions as the Council may assign.

11.	Election of Members of Convocation to the Academic Board 
(1)	 Where a vacancy occurs in the representation of Convocation 

on the Academic Board, the Returning Officer shall call for 
nominations.

(2)	 Where at the close of nominations, the number of candidates 
is more than the number of vacancies, the Returning Officer 
shall proceed to hold elections and the candidates who record 
the highest number of votes shall be declared elected.

(3)	 Where the number of candidates is equal to the number of 
vacancies, the Returning Officer shall declare the candidates 
elected and shall not call for further nominations.

(4)	 Where the number of candidates is less than the number of 
vacancies, the Returning Officer shall declare the candidates 
elected and shall invite further nominations for the remaining 
vacancies.

(5)	 A Convocation member of the Academic Board shall serve for 
a term of two academic years and is eligible for re-election for 
another term of up to two academic years only.
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12.	Vacancies on the Academic Board
(1)	 A Casual vacancy on the Academic Board shall be filled as soon 

as practicable by the person who, or the body which, appointed 
or elected the member whose position has become vacant.

(2)	 The person appointed or elected to fill a Casual vacancy shall 
hold office for the remainder of the term of the representative 
in whose place that person is appointed or elected. 

13.	Meetings of the Academic Board
(1)	      The Academic Board shall have the following types of meetings:

(a)	 Regular;
(b)	 Emergency; and 
(c)	 Special.

(1)	 The Vice-Chancellor shall cause to be convened a Regular 
Meeting of the Academic Board at least once in every semester 
by notice in writing to the members.

(2)	 An Emergency Meeting may be convened by the Vice-
Chancellor by giving the members of the Board at least three 
days’ notice in writing.

(3)	 A Special Meeting of the Academic Board shall be convened 
on the written request of at least the number of members of 
the Board required to form a quorum for a meeting, submitted 
to the Vice-Chancellor with a statement of the matters to be 
discussed at the Special Meeting.

(4)	 The Vice-Chancellor shall convene the Special Meeting within 
seven days of receipt of the request, specifying in the notice 
of the meeting the matters to be considered at the meeting.

(5)	 The quorum for any meeting of the Academic Board shall be 
fifty members of the Board, but the number may be revised 
by the Academic Board to take effect at the beginning of the 
following academic year.
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(6)	 All Directors of Administrative Directorates, College Registrars 
and such other officers as the Academic Board may determine 
shall be in attendance at meetings of the Academic Board and 
its Business and Executive Committee. 

14.	The Vice-Chancellor
(1)	 The Council shall appoint a Vice-Chancellor who is answerable 

to the Council and is the academic and administrative head 
and Chief Disciplinary Officer of the University.

(2)	 The Vice-Chancellor shall hold office for a period of four 
years on the terms and conditions stated in their letter of 
appointment and is eligible for reappointment for another 
term of up to four years only.

(3)	 The procedure for appointment of a Vice-Chancellor in this 
statute shall apply to the reappointment of a Vice-Chancellor, 
except that the incumbent shall be given a first option to justify 
a renewal of their appointment. 

(4)	 The Vice-Chancellor shall, under the direction of the Council, 
exercise the powers and perform the functions conferred on 
them by section 9 of the Act and these Statutes. 

 
(5)	 The Vice-Chancellor shall, in accordance with section 9 of the 

Act, be answerable to the Council.

(6)	 The Vice-Chancellor shall be responsible for driving the overall 
growth and development of the University and shall have 
overall authority over academic, administrative and financial 
matters of the University, under the direction of the Council 
and the Academic Board as the case may be.

(7)	 The Vice-Chancellor shall advise the Council and the Academic 
Board on matters affecting policy, governance, administration 
and finance of the University.
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(8)	 The Vice-Chancellor shall submit annually to the Council a 
statement of the financial and human resource requirements, 
which in their opinion are necessary for the effective conduct 
of the business of the University, and the Council may direct 
that a copy of the report be placed before the Academic Board 
for its information.

(9)	 The Vice-Chancellor shall be responsible for the management 
of the University and shall report to the Council at its 
Regular Meetings on the progress and challenges of the 
University.	

(10)	 The Vice-Chancellor is, by virtue of their office, a member 
of the Council and Chairperson of the Academic Board, 
Convocation and the Senior Management Team. 

(11)	 The Vice-Chancellor shall have unrestricted right of attendance 
and speech at the meetings of all University bodies, whether 
executive or advisory.

(12)	 Unless otherwise provided in the Act or  these Statutes, the 
Vice-Chancellor is, by virtue of their office, the Chairperson 
of every board or committee of which the Vice-Chancellor is 
a member.

(13)	 In instances of necessity and emergency, the Vice-Chancellor 
may take decisions as Chief Executive Officer of the University, 
subject to the ratification of the relevant committee or board 
and, where applicable, the approval of the Council. 

(14)	 The Vice-Chancellor may delegate in writing to a Senior 
Member the performance of a function vested in the Vice-
Chancellor by the Laws of the University.

(15)	 Where the Vice-Chancellor is unable to perform the functions 
of their Office, a Pro Vice-Chancellor shall act.  
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(16)	 The Vice-Chancellor shall not leave Ghana without prior 
notification in writing, signed by the Vice-Chancellor and 
addressed to the Chairperson of the Council specifying the 
period of absence. 

(17)	 Where the Vice-Chancellor and the Pro Vice-Chancellors 
are unable to perform the functions of the Vice-Chancellor, 
a Provost shall act, and in the absence of a Provost, a Dean 
shall act.

(18)	 The Vice-Chancellor may resign from office by notice in writing 
addressed to the Chairperson of the Council.

(19)	 The Vice-Chancellor may only be removed from office by the 
Council for Good Cause or in accordance with the terms of 
their appointment.  

(20)	 Any Member of the University may petition the Council for 
the removal of the Vice-Chancellor and a copy of the petition 
shall be served on the Vice-Chancellor.

(21)	 The Council shall determine whether the petition raises a 
prima facie case and therefore merits consideration after it 
has given the Vice-Chancellor the opportunity to respond to 
the petition.

(22)	 Where the Council determines that the petition raises a 
prima facie case, it shall set up a five-member committee to 
investigate the matter raised in the petition.

(23)	 Both the petitioner and the Vice-Chancellor shall be entitled 
to be heard in their defence by themselves or by a lawyer or 
other expert of their choice during the deliberations of the 
committee.
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(24)	 The Council may for Good Cause determine whether the 
Vice-Chancellor shall be temporarily suspended or otherwise 
interdicted while the inquiry is pending.

(25)	 The Council shall have the right to accept, in whole or in 
part, the recommendations of the committee, provided that 
no recommendation of the committee may take effect unless 
it has been approved by a special resolution of the Council 
supported by no less than two-thirds of all members of the 
Council.

(26)	 One year before the post of Vice-Chancellor becomes vacant 
or when the post is vacant, the Council shall appoint a search 
party to propose a successor for the consideration of the 
Council comprising:
(a)	 three members nominated by the Council from among 

their membership;
(b)	 three members nominated by the Academic Board from 

among their membership; and
(c)	 a Chairperson appointed by the Council who is neither a 

member of the Council nor an Employee of the University.

(27)	 Unless otherwise provided in these Statutes, the Vice-
Chancellor shall be appointed through open advertisement. 

(28)	 Subject to the Laws of the University, the search party shall 
determine its own procedure.

(29)	 The search party shall report to the Council and shall propose 
at least two names for the consideration of the Council, 
together with the reasons for proposing each name.  

(30)	 The search party shall provide a ranking of the proposed 
names, accompanied by the reasons for the ranking.

(31)	 A person shall not be appointed Vice-Chancellor who has not 
been recommended by the search party.
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(32)	 The Registrar shall act as Secretary to the search party.

15.	Pro Vice-Chancellors
(1)	 Pursuant to section 10 of the Act, the Council shall appoint Pro 

Vice-Chancellors on the recommendation of the Appointments 
Board.  

(2)	 A Pro Vice-Chancellor shall assist the Vice-Chancellor to drive 
the overall growth and development of the University. 

(3)	 A person appointed Pro Vice-Chancellor shall hold office for 
a term of three years on the terms and conditions stated in 
their letter of appointment and is eligible for reappointment 
for another term of up to three years only.

(4)	 The procedure for appointment of a Pro Vice-Chancellor in 
this statute shall apply to the reappointment of a Pro Vice-
Chancellor, except that the incumbent shall be given a first 
option to justify a renewal of their appointment. 

(5)	 If,  after the incumbent has been given a first option to justify 
the renewal of their appointment, but  it is determined that 
the appointment of the incumbent should not be renewed 
for stated reasons, the procedure for the appointment of  
a Pro Vice-Chancellor stated in this statute shall apply to 
the appointment of  the person  to be appointed Pro Vice-
Chancellor.

(6)	 One year before the post of Pro Vice-Chancellor becomes 
vacant or when the post is vacant, the Vice-Chancellor shall 
constitute a search party, comprising a Chairperson appointed 
by the Vice-Chancellor, two members elected by the Academic 
Board and one member elected by each College Academic 
Board, to propose a successor for the consideration of the 
Council. 



34 | 

(7)	 Unless otherwise provided in these Statutes, a Pro Vice-
Chancellor shall be appointed through open advertisement.

(8)	 Subject to the Laws of the University, the search party shall 
determine its own procedure.

(9)	 The search party shall report to the Appointments Board 
through the Vice-Chancellor and shall propose at least two 
names for the consideration of the Appointments Board, 
together with the reasons for proposing each name.  

(10)	 The search party shall provide a ranking of the proposed 
names, accompanied by the reasons for the ranking.

(11)	 A person shall not be appointed Pro Vice-Chancellor who 
has not been recommended by the search party and the 
Appointments Board.

(12)	 A Pro Vice-Chancellor shall act when the Vice-Chancellor is 
unable to carry out the functions of their Office.  

(13)	 Whenever a Pro Vice-Chancellor is unable to perform the 
functions of their Office, the Vice-Chancellor shall make 
arrangements for the performance of those functions by a 
Provost and, in their absence, a Dean.

(14)	 The provisions in statute 14 of these Statutes on the removal 
of the Vice-Chancellor shall apply to the removal of a Pro 
Vice-Chancellor.

(15)	 A Pro Vice-Chancellor may resign from office by notice in 
writing addressed to the Council, through the Vice-Chancellor.

(16)	 The Pro Vice-Chancellor, Academic and Student Affairs, under 
the Vice-Chancellor, shall:
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(a)	 assist the Vice-Chancellor to deliver on their vision and 
the strategic plan of the University; 

(b)	 coordinate the development, implementation and 
evaluation of academic programmes;

(c)	 coordinate the development, implementation and 
evaluation of academic Policies, Regulations, Rules, Bye-
Laws, Guidelines and Standard Operating Procedures;

(d)	 oversee the implementation of activities bordering on the 
student life cycle, including admissions, registrations, 
teaching and learning, examinations, harvesting of 
grades and graduation;

(e)	 oversee the implementation of programmes and activities 
to improve and enhance the student experience; 

(f)	 oversee the provision of financial and related aid and 
assistance to needy and deserving students;

(g)	 oversee the activities of the Academic Affairs Directorate;
(h)	 oversee the activities of the Academic Quality Assurance 

Directorate; 
(i)	 oversee the activities of the School of Graduate Studies; 
(j)	 oversee the activities of the Office of Student Affairs; 
(k)	 oversee the activities of the University Library Systems;
(l)	 oversee the activities of the International Programmes 

Office; and
(m)	 perform any other functions that the Council or the 

Vice-Chancellor may assign.

(17)	 The Pro Vice-Chancellor, Research, Innovation and 
Development, under the Vice-Chancellor, shall:
(a)	  assist the Vice-Chancellor to deliver on their vision and 

the strategic plan of the University; 
(b)	 coordinate the development, implementation and 

evaluation of research and innovation programmes;
(c)	 coordinate the development, implementation and 

evaluation of research and innovation Policies, 
Regulations, Rules, Bye-Laws, Guidelines and Standard 
Operating Procedures;
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(d)	 oversee the activities bordering on the research life 
cycle, including the development of research proposals, 
sourcing research funds, ethical clearance for research, 
implementation of research proposals, research grant 
administration, production and dissemination of 
research findings and intellectual property; 

(e)	 oversee the implementation of programmes and 
activities to improve and enhance the faculty, staff and 
student research and innovation experience;

(f)	 in particular: 
(i)	 oversee the implementation of the University’s 

research policy;
(ii)	 oversee fundraising for research programmes 

and activities; 
(iii)	 oversee the effective distribution and efficient 

use of research funds, including research 
grant administration, in line with priority areas 
identified in the University’s strategic plan; 

(iv)	 set standards for the production of the highest 
quality of research output by the University;

(v)	 set strategies for effective dissemination of the 
University’s research output; 

(vi)	 establish systems for ethical clearance for 
research programmes and activities; 

(vii)	 establish systems for the registration, patenting 
and commercialisation of intellectual property 
resulting from research programmes and 
activities; 				  

(viii)	 oversee the activities of the Research and 
Innovation Directorate;

(ix)	 oversee the activities of the Institutional Research 
and Planning Directorate;

(x)	 oversee the activities of the Information 
Technology Directorate;

(xi)	 oversee the activities of the Institute of Applied 
Science and Technology; 
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(xii)	 oversee the research performance of the 
University; 

(xiii)	 promote innovation within all Establishments of 
the University;

(xiv)	 provide a framework and procedures for 
guiding and supporting innovation within all 
Establishments of the University;

(xv)	 foster a coordinated innovation culture among 
students, staff and faculty;

(xvi)	 provide guidance on innovation mentoring and 
benchmarking in accordance with international 
best practice;

(xvii)	 facilitate strong links between Establishments 
of the University and relevant stakeholders, 
particularly industry and Government;

(xviii)	 incubate potential channels of innovation such 
as science parks, incubation hubs, makerspaces, 
knowledge transfer, technology transfer, spin-offs, 
start-ups, commissioned research, collaborative 
research, technological collaboration, intellectual 
property management, internships, externships 
and entrepreneurial training; and

(xix)	 perform any other functions that the Council or 
Vice-Chancellor may assign.

16.	Senior Management Team
(1)	 There shall be a Senior Management Team comprising:

(a)	 the Vice-Chancellor;
(b)	 Pro Vice-Chancellors;
(c)	 the Registrar;
(d)	 Provosts;
(e)	 the Director of Finance;
(f)	 the Director of Legal Affairs; and
(g)	 any other Director of an Administrative Directorate as 

may be determined by the Vice-Chancellor or the Senior 
Management Team.
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(2)	 The Vice-Chancellor or the Senior Management Team may 
co-opt any officer or person to be in attendance at the meetings 
of the Senior Management Team.

(3)	 The Senior Management Team shall assist the Vice-Chancellor to:
(a)	 oversee the implementation of the vision, mission, 

strategic, academic, business and financial plans of the 
University and monitor the key performance indicators 
of the Central Administration of the University and the 
Colleges;

(b)	 oversee the implementation of decisions of the Council;
(c)	 oversee the implementation of decisions of the Academic 

Board; 
(d)	 implement the decisions of the Council on the 

management and control of the property, funds and 
investments of the University;  

(e)	 enter into, carry out, vary or cancel contracts as shall 
be delegated by the Council;

(f)	  make recommendations to the appropriate committee of 
the Council or the Academic Board for the purposes of:
(i)	 prescribing the manner, the form in which and the 

times at which Establishments of the University 
shall submit accounts or estimates of income and 
expenditure;

(ii)	 advising the Council annually on the expenditure 
necessary for capital and revenue investments and 
the maintenance of the property of the University;

(iii)	 determining the allocation of the funds of the 
University subject to the approval of the Council;

(iv)	 advising the Council annually on the human 
resource requirements for transacting the business 
of the University; and  

(v)	 establishing processes for the monitoring and 
evaluation of the performance of itself, the Central 
Administration of the University and the Colleges.
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(4)	 The Senior Management Team may hold Regular, Emergency 
and Special Meetings. 

(5)	 Regular Meetings of the Senior Management Team shall be 
convened at least once every month by the Vice-Chancellor.

(6)	 An Emergency Meeting of the Senior Management Team may 
be convened by the Vice-Chancellor, and a Special Meeting 
may be convened by at least one-third of the membership of 
the Senior Management Team. 

(7)	 A meeting of the Senior Management Team shall be chaired by 
the Vice-Chancellor and in their absence a Pro Vice-Chancellor 
nominated by the Vice-Chancellor. 

(8)	 The quorum for any meeting of the Senior Management Team 
shall be one-half of its membership.

17.	The Registrar and Registrary
(1)	 Pursuant to subsection (1) of section 20 of the Act, the Council 

shall appoint a Registrar for the University. 

(2)	 The procedure for appointment of a Registrar in this statute 
shall apply to the reappointment of a Registrar, except that 
the incumbent shall be given a first option to justify a renewal 
of their appointment. 

								     
(3)	 One year before the post of Registrar becomes vacant or 

when the post is vacant, the Vice-Chancellor shall appoint 
a search party comprising a Chairperson appointed by the 
Vice-Chancellor, two members elected by the Academic Board 
and one member elected by each College Academic Board 
to propose a successor for the consideration of the Council. 

(4)	 Unless otherwise provided in these Statutes, the Registrar 
shall be appointed through open advertisement.
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(5)	 Subject to the Laws of the University, the search party shall 
determine its own procedure.

(6)	 The search party shall report to the Council through the 
Vice-Chancellor and shall propose at least two names for the 
consideration of the Council, together with the reasons for 
proposing each name.  

(7)	 The search party shall provide a ranking of the proposed 
names, accompanied by the reasons for the ranking.

(8)	 A person shall not be appointed Registrar who has not been 
recommended by the search party.

(9)	 The Registrar shall hold office for a term of four years and 
is eligible for reappointment for another term of up to four 
years only.  

(10)	 The Registrar shall be responsible to the Council for the 
custody of the University Seal and for affixing it to documents 
in accordance with regulations made by the Council. 

(11)	 The Council shall specify the documents on which the 
University Seal may be affixed, the procedure to be followed 
and the recording in a register of the documents to which the 
Seal has been affixed.

(12)	 The Registrar shall be the custodian of all official documents 
of the University.

(13)	 In accordance with section 20 of the Act and these Statutes, 
the Registrar shall:
(a)	 be responsible for the day-to-day administration of the 

affairs of the University;
(b)	 be the Chief Operating Officer of the University under 

the Vice-Chancellor; 
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(c)	 be Secretary to the Chancellor, the Council, the Academic 
Board and all standing committees of the Council and 
the Academic Board and shall keep records and conduct 
correspondence on their behalf, although they may 
delegate those functions to officers under them;

(d)	 keep authentic records of:
(i)	 application processes;
(ii)	 admission processes; 
(iii)	 registration processes; 
(iv)	 academic calendars, timetables and teaching 	

and class schedules;
(v)	 examination schedules, grade sheets and 		

declaration of results; 
(vi)	 deferment processes; 
(vii)	 final graduation plans, the tabulation of degree 

classifications and the award of honours;
(viii)	matriculation and congregation procedures and 

ceremonies;
(ix)	 students’ academic and other records;

(e)	 oversee the promotion of sports for academic, 
competition and recreational purposes; 

(f)	 prepare and present an annual report to the Council and 
the Academic Board on the operations of the Registrary 
during the previous academic year within six months of 
the end of that year.

(14)	 The Registrar shall be a member of the Academic Board.

(15)	 The Registrar may resign from office by notice in writing 
addressed to the Chairperson of the Council through the 
Vice-Chancellor.

(16)	 The provisions in statute 14 of these Statutes on the removal of 
the Vice-Chancellor shall apply to the removal of the Registrar.

(17)	 The Registrar shall have unrestricted rights of attendance 
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and speech at the meetings of all university bodies, whether 
executive or advisory.

(18)	 The Registrar shall be assisted in the execution of the functions 
of their office by such number of officers as the University shall 
appoint on the recommendations of the Appointments Board 
and in accordance with these Statutes, and the terms and 
conditions of service of the officers and their specific duties 
and responsibilities shall be specified in the instruments of 
their appointment.

(19)	 Despite the foregoing, the following officers shall operate under 
and be responsible to the Registrar in the performance of their 
duties and responsibilities, and together with the Registrar, 
shall constitute the Registrary:
(a)	 College Registrars; 
(b)	 Director of Human Resource and Organisational 

Development;
(c)	 Director of Public Affairs;
(d)	 Director of Health Services; 
(e)	 Director of Physical Development and Municipal Services;
(f)	 Director of Sports and Wellness; 
(g)	 Director of Careers and Counselling; and
(h)	such other officers as the Vice-Chancellor may 

determine.	  

(20)	The Registrar shall cause to be published on a quarterly basis 
all policy decisions of the Council and the Academic Board.

(21)	The Registrar may delegate in writing to a Senior Member 
the performance of a function vested in the Registrar by the 
Act or these Statutes but is ultimately responsible for the 
performance of the function. 

(22)	Where the Registrar is for any reason unable to perform 
the functions of their office, a College Registrar or an 
Administrative Director shall act in their stead. 
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18.	Administrative Directorates 
(1)	 There is established by these Statutes the following Directorates 

of the University:
(a)	 Academic Affairs Directorate; 
(b)	 Research and Innovation Directorate;
(c)	 Finance Directorate;
(d)	 Human Resource and Organisational Development 

Directorate;
(e)	 Legal Affairs Directorate;
(f)	 Internal Audit Directorate;
(g)	 Risk Management Directorate; 
(h)	 Public Affairs Directorate;
(i)	 Information Technology Directorate;
(j)	 Academic Quality Assurance Directorate;
(k)	 Health Services Directorate; 
(l)	 Sports and Wellness Directorate;

(m)	 Physical Development and Municipal Services Directorate;
(n)	 Logistics and Procurement Directorate;
(o)	 Institutional Advancement Directorate;
(p)	 Institutional Research and Planning Directorate; 
(q)	 Safety and Security Services Directorate; and
(r)	 Careers and Counselling Directorate.

(2)	 There shall be established for each Directorate, and by 
the supervising officer to whom the Director reports, a 
Management Committee.

(3)	 A Management Committee of a Directorate shall comprise:
(a)	 the Director, who shall be the Chairperson;
(b)	 Deputy Directors; and
(c)	 any other persons as may be determined by the supervising 

officer, whether from within or outside the University, 
who shall serve in accordance with the terms of their 
appointment. 



44 | 

(4)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of a Directorate to assist the Director 
of a Directorate in the performance of their duties. 

(5)	 The position of Director and Deputy Director of a Directorate 
shall be appointive in nature and for a total period of service 
not exceeding eight years. 

(6)	 A Deputy Director shall hold office on the terms and conditions 
stated in their letter of appointment and may resign from 
office by notice in writing to the Vice-Chancellor, through the 
Director, and in accordance with the terms and conditions of 
their appointment. 

(7)	 The Vice-Chancellor may remove a Deputy Director from 
office for Good Cause or in accordance with the terms and 
conditions of their appointment.

19.	Academic Affairs Directorate
(1)	 The Academic Affairs Directorate shall:

(a)	 monitor the implementation of policies and guidelines 
relating to the following: 
(i)	 teaching and examination schedules;
(ii)	 admissions, including advertisements, applications 

and processing of applications;
(iii)	deferment of courses of study;
(iv)	allocation of lecture rooms and examination centres as 

well as other logistical matters relating to the academic 
agenda of the University;

(b)	 make physical arrangements for all academic functions 
of the University;

(c)	 prepare and issue statements of examination results, 
transcripts and certificates;

(d)	 prepare and publish academic materials, including the 
Handbook of Regulations for programmes of study for 
Junior Members; 
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(e)	 coordinate the dealings of the University with all affiliate 
institutions; 

(f)	 serve on relevant committees of the University; and
(g)	 perform any other functions that the Council or the Pro 

Vice-Chancellor, Academic and Student Affairs, may 
assign.	

(2)	 The Council shall appoint a Director of Academic Affairs who 
shall, under the Pro Vice-Chancellor, Academic and Student 
Affairs, be responsible for the implementation of the mandate 
of the Academic Affairs Directorate. 

(3)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Academic Affairs to assist the 
Director in the performance of their duties. 

(4)	 The Director of Academic Affairs shall hold office for a period 
of four years on the terms and conditions stated in their letter 
of appointment, is eligible for reappointment for another term 
of up to four years only, and shall be given a first option to 
justify a renewal of their appointment.

(5)	 The Deputy Director of Academic Affairs shall hold office for 
a period of four years on the terms and conditions stated in 
their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment.

		
(6)	 The Director of Academic Affairs may resign from office by 

notice in writing to the Council, through the Vice-Chancellor, 
with the Pro Vice-Chancellor, Academic and Student Affairs, 
in copy, and in accordance with the terms and conditions of 
their appointment. 

(7)	 The Council may remove the Director of Academic Affairs 
from office for Good Cause or in accordance with the terms 
and conditions of their appointment.				  
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20.	Research and Innovation Directorate
(1)	 The Research and Innovation Directorate shall: 

(a)	 implement the University of Ghana Research Policy;
(b)	 implement the University of Ghana Innovation Policy;
(c)	 promote, facilitate and coordinate research activities 

between the Colleges and between the Establishments of 
the University;

(d)	 implement systems for ethical clearance in accordance with 
the University’s policy on research ethics;

(e)	 implement fundraising strategies for research and innovation;
(f)	 promote strategic partnerships between the University and 

research and funding agencies;
(g)	 administer  research contract and consultancy services;
(h)	develop faculty capability and capacity to deliver high-quality 

research output;
(i)	 effectively distribute and ensure the efficient use of research 

funds, in line with priority areas identified in the University’s 
strategic plan and national needs;

(j)	 register, protect, patent and commercialise the intellectual 
property of the University; 

(k)	 monitor, evaluate and report on research activities of the 
University; 

(l)	 effectively disseminate high-quality research output of the 
University;

(m)	serve on relevant committees of the University; and
(n)	perform any other functions that the Council or the Pro 

Vice-Chancellor, Research, Innovation and Development, 
may assign.

(2)	 The Council shall appoint the Director of Research and Innovation 
who shall, under the Pro Vice-Chancellor Research, Innovation 
and Development, be responsible for the implementation of the 
mandate of the Research and Innovation Directorate. 

(3)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Research and Innovation to assist 
the Director in the performance of their duties. 
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(4)	 The Director of Research and Innovation shall hold office for a 
period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option to 
justify a renewal of their appointment.

(5)	 The Deputy Director of Research and Innovation shall hold office 
for a period of four years on the terms and conditions stated 
in their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment.

(6)	 The Director of Research and Innovation may resign from office 
by notice in writing to the Council, through the Vice-Chancellor, 
with a copy to the Pro Vice-Chancellor, Research, Innovation and 
Development, and in accordance with the terms and conditions 
of their appointment. 

(7)	 The Council may remove the Director of Research and Innovation 
from office for Good Cause or in accordance with the terms and 
conditions of their appointment.

21.	Finance Directorate
(1)	 The Finance Directorate shall:

(a)	 ensure compliance with financial laws, regulations, 
policies and standards that relate to the financial 
administration of the University;

(b)	 initiate, update and maintain proper accounting systems 
and procedures for the University as may be approved 
by the Council; 

(c)	 ensure the integrity of the Financial Systems of the 
University;

(d)	 prepare the annual operating budget of the University 
for approval by the Council;

(e)	 receive moneys due to the University and make 
authorised payments on behalf of the University;
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(f)	 prepare the Consolidated Financial Statements of the 
University;

(g)	 safeguard and ensure effective utilisation of the assets 
of the University;

(h)	 provide regular and periodic financial management 
information to the Vice-Chancellor and the Council;

(i)	 provide every facility to both Internal and External 
Auditors in the performance of their functions;

(j)	 be responsible for the general administration of financial 
and accounting matters of the University;

(k)	 be the custodian of accounting documents of the 
University;

(l)	 exercise due and proper supervision over the work of 
financial units of the University and guard against any 
form of embezzlement, fraud and other irregularities;

(m)	 serve on relevant committees of the University; and
(n)	 perform any other functions that the Council or the 

Vice-Chancellor may assign.

(2)	 The Council shall appoint a Director of Finance who shall, under 
the Vice-Chancellor, be responsible for the implementation of 
the mandate of the Finance Directorate.

(3)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Finance to assist the Director in 
the performance of their duties. 

(4)	 The Director of Finance shall hold office for a period of four 
years on the terms and conditions stated in their letter of 
appointment, is eligible for reappointment for another term of 
up to four years only, and shall be given a first option to justify 
a renewal of their appointment..

(5)	 The Deputy Director of Finance shall hold office for a period of 
four years on the terms and conditions stated in their letter of 
appointment, is eligible for reappointment for another term of 
up to four years only, and shall be given a first option to justify 
a renewal of their appointment.
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(6)	 The Director of Finance shall be in attendance at meetings of 
the Council and its standing committees and the Academic 
Board and its Business and Executive Committee.

(7)	 The Director of Finance may resign from office by notice in 
writing to the Council, through the Vice-Chancellor, and in 
accordance with the terms and conditions of their appointment.

(8)	 The Council may remove the Director of Finance from office 
for Good Cause or in accordance with the terms and conditions 
of their appointment.

22.	Human Resource and Organisational Development 
Directorate 
(1)	 The Human Resource and Organisational Development 

Directorate shall:
(a)	 facilitate a supportive work environment and an engaged 

workforce consistent with the University’s mission, core 
values and culture;

(b)	 serve as a resource on human resource policies and 
processes;

(c)	 administer human resource protocols and best practices 
to meet legal or regulatory standards and in compliance 
with University policies and the labour laws of Ghana; 

(d)	 provide resources for Employees to resolve workplace 
challenges;

(e)	 organise capacity improvement and staff development 
training for officers and Employees of the University;

(f)	 maintain the integrity of the employment data and 
confidential records of officers and Employees of the 
University;

(g)	 evaluate and respond to human resource issues in 
consultation with College human resources officers 
or other University human resource officers where 
appropriate;

(h)	assess and plan for human resource-related needs of the 
University;
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(i)	 function as a communication liaison on human resource 
matters between the Senior Management Team and 
University Employees; 

(j)	 identify and share human resource issues, concerns and 
needs from the various Establishments of the University 
with the Senior Management Team; 

(k)	 recommend new human resource and organisational 
development policies or changes to existing policies;

(l)	 interpret and apply human resource policies and 
procedures;

(m)	serve on relevant committees of the University; and
(n)	perform any other functions that the Council or the 

Registrar may assign.

(2)	 The Council shall appoint a Director of Human Resource and 
Organisational Development who shall, under the Registrar, 
be responsible for the implementation of the mandate of 
the Human Resource and Organisational Development 
Directorate.

(3)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Human Resource and Organisational 
Development to assist the Director in the performance of their 
duties. 

(4)	 The Director of Human Resource and Organisational 
Development shall hold office for a period of four years on 
the terms and conditions stated in their letter of appointment, 
is eligible for reappointment for another term of up to four 
years only, and shall be given a first option to justify a renewal 
of their appointment.

(5)	 The Deputy Director of Human Resource and Organisational 
Development shall hold office for a period of four years on the 
terms and conditions stated in their letter of appointment, is 
eligible for reappointment for another term of up to four years 
only, and shall be given a first option to justify a renewal of 
their appointment.
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(6)	 The Director of Human Resource and Organisational 
Development may resign from office by notice in writing to 
the Council, through the Vice-Chancellor, with a copy to the 
Registrar and in accordance with the terms and conditions of 
their appointment. 

(7)	 The Council may remove the Director of Human Resource 
and Organisational Development from office for Good Cause 
or in accordance with the terms and conditions of their 
appointment.

23.	Legal Affairs Directorate 
(1)	 The Legal Affairs Directorate shall:

(a)	 provide legal advice on all University matters;
(b)	 draft, review or interpret all agreements involving the 

University;
(c)	 draft, review or interpret policies involving the University;
(d)	 represent or ensure that the University is appropriately 

represented in all dispute resolution proceedings, including 
out-of-court settlements;

(e)	 supervise all external legal services provided to the 
University to ensure that they meet the highest possible 
standards;

(f)	 facilitate the work of disciplinary boards or committees 
and provide legal support in the conduct  of disciplinary 
proceedings involving Senior Members, Senior Staff, 
Junior Members and Junior Staff, including those on 
contract, and other members of the University charged 
with misconduct under the Laws of the University;

(g)	 facilitate the work of the Appeals Board of the University; 
(h)	 facilitate the work of the Anti-Corruption Committee of 

the University;
(i)	 serve on planning and policy making committees;
(j)	 review University initiatives, decisions and processes to 

determine compliance with applicable laws;
(k)	 assign legal officers to each College;
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(l)	 serve on relevant committees of the University; and
(m)	perform any other functions that the Council or the Vice-

Chancellor may assign.

(2)	 The Council shall appoint the Director of Legal Affairs, who 
shall additionally hold the title of Legal Counsel and shall, under 
the Vice-Chancellor, be responsible for the implementation of 
the mandate of the Legal Affairs Directorate.

(3)	 The Director of Legal Affairs shall, when necessary, use 
the services of outside counsel to assist in carrying out the 
mandate of the Directorate.

(4)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Legal Affairs to assist the Director 
in the performance of their duties. 

(5)	 The Director of Legal Affairs shall hold office for a period of 
four years on the terms and conditions stated in their letter of 
appointment, is eligible for reappointment for another term of 
up to four years only, and shall be given a first option to justify 
a renewal of their appointment. 

(6)	 The Deputy Director of Legal Affairs shall hold office for a 
period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option 
to justify a renewal of their appointment.

(7)	 The legal officers of the Legal Affairs Directorate, including 
the Director and Deputy Director, shall be paid such salaries 
and benefits attached to posts in the Legal Service of Ghana 
requiring equivalent qualification and professional experience.
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(8)	 The Director of Legal Affairs shall be in attendance at meetings 
of the Council and its standing committees and of the Academic 
Board and its Business and Executive Committee.

(9)	 The Director of Legal Affairs may resign from office by notice 
in writing to the Council, through the Vice-Chancellor, 
and in accordance with the terms and conditions of their 
appointment.  

(10)	The Council may remove the Director of Legal Affairs from 
office for Good Cause or in accordance with the terms and 
conditions of their appointment.

24.	Internal Audit Directorate
(1)	 The Internal Audit Directorate shall:

(a)	 ensure the establishment and operation of an efficient and 
effective financial control system;

(b)	 vet all proposed expenditure to ensure compliance with 
laid-down internal control systems and other statutory 
requirements;

(c)	 conduct periodic examination of the accounts of the 
University;

(d)	 monitor and ensure that all expenditure incurred have been 
authorised and are within budgetary provisions;

(e)	 conduct periodic management audits and submit reports 
to the Vice-Chancellor, the Internal Audit Committee and 
the Council;

(f)	 liaise with external auditors and ensure that appropriate 
action is taken on reported audit findings;

(g)	 submit periodic audit reports on the activities of the 
Establishments of the University to the Vice-Chancellor, 
the Internal Audit Committee and the Council;

(h)	generally be responsible for ensuring that the University 
complies with the internal audit laws of Ghana and other 
relevant laws; 
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(i)	 serve on relevant committees of the University; and
(j)	 perform any other functions that the Council, the Internal 

Audit Committee or the Vice-Chancellor may assign.

(2)	 The Council shall, in accordance with the relevant national 
laws, appoint a Director of Internal Audit who shall, under the 
Council, be responsible for the implementation of the mandate 
of the Internal Audit Directorate.

(3)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Internal Audit to assist the Director 
in the performance of their duties.

(4)	 The Director of Internal Audit shall hold office for a period of 
four years on the terms and conditions stated in their letter of 
appointment, is eligible for reappointment for another term of 
up to four years only, and shall be given a first option to justify 
a renewal of their appointment.

(5)	 The Deputy Director of Internal Audit shall hold office for a 
period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option 
to justify a renewal of their appointment.

(6)	 The Director of Internal Audit may resign from office by 
notice in writing to the Council, through the Vice-Chancellor, 
and in accordance with the terms and conditions of their 
appointment. 

(7)	 The Council may remove the Director of Internal Audit from 
office for Good Cause or in accordance with the terms and 
conditions of their appointment.

25.	Risk Management Directorate 
(1)	 The Risk Management Directorate shall:

(a)	 directly implement all system-wide and institution-specific 
risk management policies and procedures;
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(b)	 administer risk control techniques in order to reduce the 
frequency and severity of losses;

(c)	 coordinate a liability programme at the University level 
by providing in-depth claims reporting and investigation; 

(d)	 provide training to the Establishments of the University 
on risk and risk management, including liability exposure 
and liability control techniques; and

(e)	 perform any other functions that the Council or the Vice-
Chancellor may assign.

(2)	 The Council shall appoint a Director of Risk Management 
who shall, under the Vice-Chancellor, be responsible for the 
implementation of the mandate of the Risk Management 
Directorate.

(3)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Risk Management to assist the 
Director in the performance of their duties. 

(4)	 The Director of Risk Management shall hold office for a period 
of four years on the terms and conditions stated in their letter 
of appointment, is eligible for reappointment for another term 
of up to four years only, and shall be given a first option to 
justify a renewal of their appointment.

(5)	 The Deputy Director of Risk Management shall hold office for 
a period of four years on the terms and conditions stated in 
their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment.

(6)	 The Director of Risk Management may resign from office by 
notice in writing to the Council, through the Vice-Chancellor, 
and in accordance with the terms and conditions of their 
appointment. 
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(7)	 The Council may remove the Director of Risk Management 
from office for good cause or in accordance with the terms 
and conditions of their appointment. 

26.	Public Affairs Directorate 
(1)	 The Public Affairs Directorate shall:

(a)	 organise University functions and events, including 
Matriculation, Congregation, Inaugural Lectures and 
Valedictory Lectures;

(b)	 receive guests and visitors of the University and provide the 
necessary courtesies;

(c)	 manage the display of notices, posters and banners in 
accordance with University Regulations and policies;

(d)	 maintain relations with Alumni of the University; 
(e)	 produce University publications; 
(f)	 proactively issue statements and respond to issues in the 

media concerning the University, under the authority of 
the Registrar;

(g)	 undertake information gathering and analysis with a view 
to managing the public image of the University;

(h)	cultivate a healthy relationship between the University and 
the media and proactively promote a positive, traditional 
and new media presence for the University;

(i)	 serve on relevant committees of the University; and 
(j)	 perform any other functions that the Council or the Registrar 

may assign.

(2)	 The Council shall appoint a Director of Public Affairs who shall, 
under the Registrar, be responsible for the implementation of 
the mandate of the Public Affairs Directorate. 

(3)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Public Affairs to assist the Director 
in the performance of their duties.
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(4)	 The Director of Public Affairs shall hold office for a period of 
four years on the terms and conditions stated in their letter of 
appointment, is eligible for reappointment for another term of 
up to four years only, and shall be given a first option to justify 
a renewal of their appointment.

(5)	 The Deputy Director of Public Affairs shall hold office for a 
period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option 
to justify a renewal of their appointment.

(6)	 The Director of Public Affairs may resign from office by notice 
in writing to the Council, through the Vice-Chancellor, with 
a copy to the Registrar and in accordance with the terms and 
conditions of their appointment. 

(7)	 The Council may remove the Director of Public Affairs from 
office for Good Cause or in accordance with the terms and 
conditions of their appointment.

27.	Information Technology Directorate 
(1)	 The Information Technology Directorate shall:

(a)	 identify and develop emerging and innovative information 
technologies to be assimilated by the University;

(b)	 implement the University’s information technology 
policies, including the management and maintenance of 
University information and the provision of information 
technology services to accomplish the University’s mission;

(c)	 design, develop, install and facilitate the operation of 
sound information technology architectures and software 
for the University;

(d)	 provide information technology resources for improving 
the core and support activities of the University, including 
teaching, extension services, research, learning, finance, 
administration, academic affairs, human resources, legal 
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affairs, internal audit, risk management, public affairs, 
academic quality assurance, health, sports and wellness, 
physical development and municipal services, logistics 
and procurement, institutional advancement, institutional 
research and planning, safety and security and careers 
and counselling;

(e)	 preserve the information technology and data integrity and 
security of the University and its Establishments, including 
instituting backup and disaster recovery procedures and 
plans;

(f)	 support the University and its Establishments to comply 
with communication, right to information, data protection, 
cyber security and other applicable laws and regulations;

(g)	 review and provide technical advice on major contracts 
for information technology goods and services; 

(h)	advise the University and its officers on strategic information 
technology system conversions and integrations in support 
of the University’s vision;

(i)	 evaluate the overall operation of information technology 
functions of the University and recommend enhancements; 

(j)	 serve on relevant committees of the University; and
(k)	 perform any other functions that the Council or the Pro 

Vice-Chancellor, Research, Innovation and Development, 
may assign.

(2)	 The Council shall appoint a Director of Information Technology 
who shall, under the Pro Vice-Chancellor, Research, Innovation 
and Development, be responsible for the implementation of 
the mandate of the Information Technology Directorate.

(3)	 Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Information Technology to assist 
the Director in the performance of their duties.

(4)	 The Director of Information Technology shall hold office for 
a period of four years on the terms and conditions stated in 
their letter of appointment, is eligible for reappointment for 
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another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment. 

(5)	 The Deputy Director of Information Technology shall hold office 
for a period of four years on the terms and conditions stated 
in their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment.

(6)	 The Director of Information Technology may resign from 
office by notice in writing to the Council, through the Vice-
Chancellor, with a copy to the Pro Vice-Chancellor, Research, 
Innovation and Development, and in accordance with the 
terms and conditions of their appointment.

(7)	 The Council may remove the Director of Information 
Technology from office for Good Cause or in accordance with 
the terms and conditions of their appointment.

28.	Academic Quality Assurance Directorate 
(1)	 The Academic Quality Assurance Directorate shall:

(a)	 oversee academic quality for all academic programmes in 
all academic Establishments and affiliate institutions which 
award University of Ghana degrees;

(b)	 establish and safeguard high standards and good practices in:
(i)	 programme and curriculum development, 
(ii)	 programme accreditation, 
(iii)	curriculum review, including peer review, 
(iv)	teaching, 
(v)	 learning, 
(vi)	student assessments and examinations,

(vii)	 student-satisfaction surveys, and
(viii)	lecturer-satisfaction surveys;

(c)	 provide orientation and training for faculty, staff and students 
on academic quality assurance;
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(d)	 generally monitor, review and evaluate academic 
programmes and ensure corrective action;

(e)	 serve on relevant committees of the University; and
(f)	 perform any other functions that the Council or the 

Pro Vice-Chancellor, Academic and Student Affairs, 
may assign.

(2)	 The Council shall appoint a Director of Academic Quality 
Assurance who shall, under the Pro Vice-Chancellor, Academic 
and Student Affairs, be responsible for the implementation of 
the mandate of the Academic Quality Assurance Directorate.

 
(3)	 Where necessary, the Vice-Chancellor may appoint one or 

more Deputy Directors of Academic Quality Assurance to assist 
the Director in the performance of their duties.

(4)	 The Director of Academic Quality Assurance shall hold office 
for a period of four years on the terms and conditions stated 
in their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment.

(5)	 The Deputy Director of Academic Quality Assurance shall 
hold office for a period of four years on the terms and 
conditions stated in their letter of appointment, is eligible 
for reappointment for another term of up to four years only, 
and shall be given a first option to justify a renewal of their 
appointment.

(6)	 The Director of Academic Quality Assurance may resign from 
office by notice in writing to the Council, through the Vice-
Chancellor, with a copy to the Pro Vice-Chancellor, Academic 
and Student Affairs, and in accordance with the terms and 
conditions of their appointment. 

(7)	 The Council may remove the Director of Academic Quality 
Assurance from office for Good Cause or in accordance with 
the terms and conditions of their appointment.
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29.	Health Services Directorate 
(1)	 The Health Services Directorate shall:

(a)	 ensure the efficient and effective delivery of health services 
to officers, Junior Members, Staff, Senior Members, 
contract staff and retirees of the University, their families 
and registered wards;

(b)	 supervise health workers;
(c)	 be responsible for procuring medication, hospital 

equipment and other goods and services needed for 
the efficient operation of the University Hospital and its 
satellite allied health units; 

(d)	 manage the University Hospital, its satellite health units 
and its health programmes;

(e)	 monitor, advise and educate Members of the University 
on health matters; 

(f)	 ensure that the University Hospital provides regular health 
extension services to adjoining communities;

(g)	 serve on relevant committees of the University; and
(h)	 perform any other functions that the Council or the 

Registrar may assign.

(2)	 The Council shall appoint a Director of Health Services who 
shall, under the Registrar, be responsible for the implementation 
of the mandate of the Health Services Directorate. 

(3)	 Where necessary, the Vice-Chancellor may appoint one or more 
Deputy Directors of Health Services to assist the Director in the 
performance of their duties.

(4)	 The Director of Health Services shall hold office for a period of 
four years on the terms and conditions stated in their letter of 
appointment, is eligible for reappointment for another term of 
up to four years only, and shall be given a first option to justify 
a renewal of their appointment.
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(5)	 The Deputy Director of Health Services shall hold office for a 
period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option to 
justify a renewal of their appointment. 

(6)	 The Director of Health Services may resign from office by notice 
in writing to the Council, through the Vice-Chancellor, with a 
copy to the Registrar, and in accordance with the terms and 
conditions of their appointment. 

(7)	 The Council may remove the Director of Health Services from 
office for Good Cause or in accordance with the terms and 
conditions of their appointment.

30.	Sports and Wellness Directorate 
(1)	 The Sports and Wellness Directorate shall:

(a)	 spearhead and ensure compliance with the Sports Policy 
and other relevant policies of the University;

(b)	 develop and organise sports, debates and wellness activities 
in the University;

(c)	 liaise with external sports and wellness organisations to 
improve sports and wellness in the University;

(d)	 advise the Academic Board, through the Registrar, on 
matters relating to the award of academic credit for student 
participation in sports, debates and wellness activities;

(e)	 represent the University on external sports, debate and 
wellness bodies;

(f)	 scout and recruit talent for the various sporting, debate and 
wellness teams of the University;

(g)	 be responsible for the preparation of teams for sports, 
debates and wellness events; 

(h)	hold sports and wellness clinics for the Members and Staff 
of the University;

(i)	 serve on relevant committees of the University; and
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(j)	 perform any other functions that the Council or the Registrar 
may assign.

(2)	 The Council shall appoint a Director of Sports and Wellness who 
shall, under the Registrar, be responsible for the implementation 
of the mandate of the Sports and Wellness Directorate. 

(3)	 Where necessary, the Vice-Chancellor may appoint one or more 
Deputy Directors of Sports and Wellness to assist the Director 
in the performance of their duties.

(4)	 The Director of Sports and Wellness shall hold office for a period 
of four years on the terms and conditions stated in their letter of 
appointment, is eligible for reappointment for another term of 
up to four years only, and shall be given a first option to justify 
a renewal of their appointment.

(5)	 The Deputy Director of Sports and Wellness shall hold office for 
a period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option to 
justify a renewal of their appointment.

(6)	 The Director of Sports and Wellness may resign from office by 
notice in writing to the Council, through the Vice-Chancellor, 
with a copy to the Registrar, and in accordance with the terms 
and conditions of their appointment.

(7)	 The Council may remove the Director of Sports and Wellness 
from office for Good Cause or in accordance with the terms 
and conditions of their appointment.				  
	

31.	Physical Development and Municipal Services Directorate
(1)	 The Physical Development and Municipal Services Directorate 

shall:
(a)	 maintain and implement the overall land use masterplan 

of the University;
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(b)	 make proposals to the Senior Management Team on 
improvements to the overall land use masterplan of the 
University;

(c)	 manage land use and the maintenance of records on all land 
transactions entered into by and on behalf of the University;

(d)	 safeguard University lands from encroachment and other 
illegal activities;

(e)	 safeguard the physical environment of the  University to 
eliminate risk to life and property, ensure the security of 
University lands and monitor the usage and payment of 
utilities;

(f)	 ensure that the allocation of University lands as well as 
the management of trees, vegetation and green spaces on 
University  lands comply with relevant  policies and national 
laws;

(g)	 submit to the Council,  through the Registrar, a bi-annual 
report  on the state of construction works on the University 
lands, emerging challenges and proposed solutions; 

(h)	 submit to the Council,  through the Registrar, a bi-annual 
report on  all occupants of  University lands, lawful and 
unlawful, including location, size of land and other relevant 
information on these lands;

(i)	 supervise works and contracts to ensure that construction 
and renovations are in consonance with prevailing industry 
standards and specifications, taking due cognizance of the 
needs and requirements of the University;

(j)	 manage construction contracts with a view to ensuring 
compliance and due delivery of projects;

(k)	 monitor all activities on University lands to ensure compliance 
with the terms and conditions of leases, subleases, licences 
and other agreements and relevant policies of the University; 

(l)	 supervise consultancy services relating to the provision of 
technical advice on construction in compliance with national 
laws and these Statutes;

(m)	manage and maintain the buildings, roads, drains, green zones, 
parks and gardens and other public spaces of the University; 
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(n)	maintain and keep custody of all designs and drawings 
relating to all construction works and infrastructure on 
University lands;

(o)	 manage the housing stock and implement the housing 
allocation and other decisions of the Housing Committee 
of the University;

(p)	 provide valuation services to the University;
(q)	 manage and control the disposal of waste;
(r)	 provide fumigation and other pest control services;
(s)	 coordinate the procurement and maintenance of the 

University’s fleet of vehicles;
(t)	 coordinate the provision of transportation services for the 

University; 
(u)	serve on relevant committees of the University; and 
(v)	 perform any other functions that the Council or the Registrar 

may assign.

(2)	 The Council shall appoint a Director of Physical Development 
and Municipal Services who shall, under the Registrar, be 
responsible for the implementation of the mandate of the 
Physical Development and Municipal Services Directorate. 

(3)	 Where necessary, the Vice-Chancellor may appoint one or more 
Deputy Directors of Physical Development and Municipal Services 
to assist the Director in the performance of their duties. 

(4)	 The Director of Physical Development and Municipal Services 
shall hold office for a period of four years on the terms and 
conditions stated in their letter of appointment, is eligible for 
reappointment for another term of up to four years only, and shall 
be given a first option to justify a renewal of their appointment.

(5)	 The Deputy Director of Physical Development and Municipal 
Services shall hold office for a period of four years on the terms 
and conditions stated in their letter of appointment, is eligible for 
reappointment for another term of up to four years only, and shall 
be given a first option to justify a renewal of their appointment.
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(6)	 The Director of Physical Development and Municipal Services 
may resign from office by notice in writing to the Council, 
through the Vice-Chancellor, with a copy to the Registrar, and in 
accordance with the terms and conditions of their appointment.

(7)	 The Council may remove the Director of Physical Development 
and Municipal Services from office for Good Cause or in 
accordance with the terms and conditions of their appointment.

32.	Logistics and Procurement Directorate 
(1)	 The Logistics and Procurement Directorate shall:

(a)	 make proposals for the formulation of policies on logistics 
and procurement;

(b)	 ensure the implementation of policies on logistics and 
procurement of the University;

(c)	 direct the University’s overall material flow operations;
(d)	 work effectively to ensure the successful flow of materials 

across all Units of the University to meet the needs of the 
University;

(e)	 coordinate the preparation of procurement plans for the 
various units into one procurement plan for the University, 
in line with the public procurement laws of Ghana and the 
University’s internal rules and regulations on procurement;

(f)	 monitor and supervise procurement to ensure compliance 
with the procurement laws of Ghana and the University’s 
internal rules and regulations on procurement;

(g)	 ensure the disposal of the University’s assets in compliance 
with the procurement laws of Ghana and the University’s 
internal rules and regulations on procurement; 

(h)	develop strategic plans to improve productivity, quality and 
efficiency of operations;

(i)	 ensure human resource development for procurement, in 
consultation with the Human Resource and Organisational 
Development Directorate;

(j)	 develop and maintain effective systems and processes for 
the management of procurement contracts;
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(k)	 evaluate past performance data to forecast the logistical and 
procurement needs and schedule orders;

(l)	 build a strong supplier base for procurement in the categories 
of international competitive tendering, national competitive 
tendering, framework agreements, price quotation, among 
others, and ensure that same shall be accessible to staff;

(m)	ensure the University’s stores are run effectively in line with 
standard principles and best practices;

(n)	serve on relevant committees of the University; and 
(o)	 perform any other functions that the Council or the Vice-

Chancellor may assign.  

(2)	 The Council shall appoint a Director of  Logistics and 
Procurement who shall, under the Vice-Chancellor, be responsible 
for the implementation of the mandate of the Logistics and 
Procurement Directorate.

(3)	 Where necessary, the Vice-Chancellor may appoint one or more 
Deputy Directors of Logistics and Procurement to assist the 
Director in the performance of their duties.

(4)	 The Director of Logistics and Procurement shall hold office for a 
period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option to 
justify a renewal of their appointment.

(5)	 The Deputy Director of Logistics and Procurement shall hold 
office for a period of four years on the terms and conditions stated 
in their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment.

(6)	 The Director of Logistics and Procurement may resign from 
office by notice in writing to the Council, through the Vice-
Chancellor, and in accordance with the terms and conditions 
of their appointment.
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(7)	 The Council may remove the Director of  Logistics and 
Procurement from office for Good Cause or in accordance with 
the terms and conditions of their appointment.

33.	Institutional Advancement Directorate
(1)	 The Institutional Advancement Directorate shall: 

(a)	 engage in the promotion of the good image and goodwill 
of the University in collaboration with the Public Affairs 
Directorate;

(b)	 engage in significant fundraising and promote strategic 
partnerships for the institutional growth of the University;

(c)	 support the Establishments of the University to realise their 
fundraising and strategic partnership goals and objectives;

(d)	 establish and maintain strategic relations with alumni 
of the University in collaboration with the Public Affairs 
Directorate;

(e)	 serve on relevant committees of the University; and 
(f)	 perform any other functions that the Council or the Vice-

Chancellor may assign.
(2)	 The Council shall appoint a Director of Institutional Advancement 

who shall, under the Vice-Chancellor, be responsible for the 
implementation of the mandate of the Institutional Advancement 
Directorate. 

(3)	 Where necessary, the Vice-Chancellor may appoint one or more 
Deputy Directors of Institutional Advancement to assist the 
Director in the performance of their duties.

(4)	 The Director of Institutional Advancement shall hold office for a 
period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option to 
justify a renewal of their appointment.

(5)	 The Deputy Director of Institutional Advancement shall hold 
office for a period of four years on the terms and conditions stated 
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in their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment.

(6)	 The Director of Institutional Advancement may resign from 
office by notice in writing to the Council, through the Vice-
Chancellor, and in accordance with the terms and conditions 
of their appointment. 

(7)	 The Council may remove the Director of Institutional 
Advancement from office for Good Cause or in accordance with 
the terms and conditions of their appointment.

34.	Institutional Research and Planning Directorate
(1)	 The Institutional Research and Planning Directorate shall:

(a)	 provide professional and technical services for effective 
strategic planning and management of the University;

(b)	 work closely with relevant Establishments of the University 
to ensure that appropriate data warehouses are developed 
and maintained;

(c)	 coordinate, integrate and execute appropriate institutional 
research and planning initiatives as determined by the 
strategic direction of the University;

(d)	 prepare short, medium and long-term enrolment plans and 
monitor the University’s enrolment activities;

(e)	 monitor, review and report broad industry trends in higher 
education regarding collection, analysis and reporting 
practices to keep the University abreast of current and 
evolving national and international best practices;

(f)	 conduct surveys and studies to answer questions relevant 
to the University and to keep the University informed about 
broad issues with respect to higher education;

(g)	 prepare qualitative and quantitative analyses of data that 
focus on the effectiveness of the University’s programmes 
and critical academic indicators relevant to higher education; 

(h)	produce annual basic statistics of the University;
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(i)	 coordinate the preparation of data and compliance reports 
for internal and external reporting needs; and

(j)	 perform any other functions that the Council or the Pro 
Vice-Chancellor, Research, Innovation and Development, 
may assign.

(2)	 The Council shall appoint a Director of Institutional Research 
and Planning who shall, under the Pro Vice-Chancellor, 
Research, Innovation and Development, be responsible for the 
implementation of the mandate of the Institutional Research 
and Planning Directorate. 

(3)	 Where necessary, the Vice-Chancellor may appoint one or more 
Deputy Directors of Institutional Research and Planning to assist 
the Director in the performance of their duties.

(4)	 The Director of Institutional Research and Planning shall hold 
office for a period of four years on the terms and conditions stated 
in their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment. 

(5)	 The Deputy Director of Institutional Research and Planning shall 
hold office for a period of four years on the terms and conditions 
stated in their letter of appointment, is eligible for reappointment 
for another term of up to four years only, and shall be given a 
first option to justify a renewal of their appointment.

(6)	 The Director of Institutional Research and Planning may resign 
from office by notice in writing to the Council, through the Vice-
Chancellor, with a copy to the Pro Vice-Chancellor, Research, 
Innovation and Development, and in accordance with the terms 
and conditions of their appointment. 

(7)	 The Council may remove the Director of Institutional Research 
and Planning from office for Good Cause or in accordance with 
the terms and conditions of their appointment.
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35.	Safety and Security Services Directorate
(1)	 The Safety and Security Services Directorate shall in collaboration 

with the law enforcement agencies including the Police, Military, 
and the National Intelligence Bureau, 
(a)	 be responsible for the maintenance of safety and security 

on the University’s campuses;
(b)	 gather and process intelligence to guide planning and 

decision making by the University;
(c)	 maintain law and order on the University’s campuses; 
(d)	 prevent and investigate unlawful conduct to ensure a safe 

and secure environment;
(e)	 perform routine security and public safety patrols; 
(f)	 provide escort services for Members of the University when 

necessary; 
(g)	 monitor assigned parking areas and parking garages to 

provide public security and assistance; 
(h)	educate Members of the University on safety and security 

matters; 
(i)	 serve on relevant committees of the University; and
(j)	 perform any other functions that the Council or the Vice-

Chancellor may assign.

(2)	 The Council shall appoint a Director of Safety and Security 
Services who shall, under the Vice-Chancellor, be responsible for 
the implementation of the mandate of the Safety and Security 
Services Directorate.

(3)	 Where necessary, the Vice-Chancellor may appoint one or more 
Deputy Directors of Safety and Security Services to assist the 
Director in the performance of their duties.

(4)	 The Director of Safety and Security Services shall hold office for 
a period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option to 
justify a renewal of their appointment.
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(5)	 The Deputy Director of Safety and Security Services shall hold 
office for a period of four years on the terms and conditions stated 
in their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment.

(6)	 The Director of Safety and Security Services may resign from 
office by notice in writing to the Council, through the Vice-
Chancellor, and in accordance with the terms and conditions 
of their appointment.

(7)	 The Council may remove the Director of Safety and Security 
Services from office for Good Cause or in accordance with the 
terms and conditions of their appointment.

36.	Careers and Counselling Directorate
(1)	The Careers and Counselling Directorate shall:

(a)	 provide career advice and services to Senior Members, Senior 
Staff, Junior Members and Junior Staff of the University;

(b)	 assist Junior Members, Staff, Senior Members and other 
Members of the University community to manage social 
and psychological issues affecting them; 

(c)	 conduct regular training and counselling for Junior Members, 
Staff and Senior Members of the University

(d)	on maximising their career opportunities and addressing 
social and psychological issues;

(e)	 serve as a resource for permanent or temporary job 
placements, including internships and externships for Junior 
Members, Staff and Senior Members of the University;

(f)	 serve as a resource for mental health issues affecting Senior 
Members, Senior Staff, Junior Members and Junior Staff of 
the University;

(g)	 assist Junior Members, Staff and Senior Members of the 
University to cope with difficult situations in their academic 
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and work journeys through the University and provide them 
with an opportunity to move towards a more satisfying and 
resourceful academic and work experience; 

(h)	network with professional bodies to enhance the performance 
of their mandate;

(i)	 serve on relevant committees of the University; and 
(j)	 perform any other functions that the Council or the Registrar 

may assign.

(2)	 The Council shall appoint a Director of Careers and Counselling 
who shall, under the Registrar, be responsible for the 
implementation of the mandate of the Careers and Counselling 
Directorate. 

(3)	Where necessary, the Vice-Chancellor may appoint one or 
more Deputy Directors of Careers and Counselling to assist the 
Director in the performance of their duties.

(4)	The Director of Careers and Counselling shall hold office for a 
period of four years on the terms and conditions stated in their 
letter of appointment, is eligible for reappointment for another 
term of up to four years only, and shall be given a first option to 
justify a renewal of their appointment.

(5)	The Deputy Director of Careers and Counselling shall hold office 
for a period of four years on the terms and conditions stated 
in their letter of appointment, is eligible for reappointment for 
another term of up to four years only, and shall be given a first 
option to justify a renewal of their appointment.

(6)	The Director of Careers and Counselling may resign from office 
by notice in writing to the Council, through the Vice-Chancellor, 
with a copy to the Registrar, and in accordance with the terms 
and conditions of their appointment. 
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(7)	The Council may remove the Director of Careers and Counselling 
from office for Good Cause or in accordance with the terms and 
conditions of their appointment. 

37.	Appointment of Employees
(1)	 There shall be two main categories of University Employees, 

namely Staff and Senior Members. 

(2)	 The Council shall appoint such number of Employees as may be 
necessary for the efficient running of the University. 

(3)	 The Council shall appoint persons to the rank of Professor on 
the recommendation of the Appointments Board.

(4)	 The appointment of persons to the rank of Associate Professor 
is hereby delegated by the Council to the Appointments Board, 
acting on the recommendation of the College Appointments and 
Promotions Committee – Senior Members. 

(5)	 Despite the power of the appointing authority to prescribe terms 
and conditions of employment, all Employees shall be required 
to sign confidentiality agreements. 

(6)	 The appointment of Assistant Lecturers, Lecturers and Senior 
Lecturers is hereby delegated by the Council to the College 
Appointments and Promotions Committee  –  Senior Members, 
acting on the recommendation of the School, Institute or Centre 
Appointments and Promotions Committee. 

(7)	 There shall be a School, Institute or Centre Appointments and 
Promotions Committee appointed by the School, Institute or 
Centre for a two-year term with the head of the Unit as the 
chairperson.
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(8)	 The School, Institute or Centre Appointments and Promotions 
Committee shall comprise a majority of professors including 
a professor from a cognate School, Institute or Centre, and a 
representative each from the grades of Lecturers and Senior 
Lecturers.

(9)	 The School, Institute or Centre Appointments and Promotions 
Committee may co-opt other persons as appropriate to assist in 
their work.

(10)	The School, Institute or Centre Appointments and Promotions 
Committee shall meet at least twice a semester.

(11)	 There shall be the Registry Appointments and Promotions Review 
Committee appointed by the Vice-Chancellor in consultation with the 
Registrar for a two-year term with the Registrar as the chairperson.

(12)	The appointment of Administrative and Professional Senior 
Members below the rank of Senior Deputy Registrar and 
their equivalents is hereby delegated by the Council to the 
Appointments Board, acting on the recommendation of the 
Registry Appointments and Promotions Review Committee. 

(13)	The membership of the Registry Appointments and Promotions 
Review Committee shall not exceed five persons, but the 
Committee may co-opt others as appropriate to assist their work.

(14)	The Registry Appointments and Promotions Review Committee 
shall consider applications for appointment or promotion 
and forward the list of applicants with its comments and 
recommendations to the Appointment Board. 

(15)	The appointment of all Senior and Junior Staff is hereby delegated 
by the Council to the Registrar, acting on the recommendation of 
the Staff Appointments Committee of the Appointments Board 
or a College Appointments and Promotions Committee – Senior 
and Junior Staff.
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(16)	There shall be the Staff Appointments Committee appointed 
by the Vice-Chancellor in consultation with the Registrar for a 
two-year term with the Registrar as the chairperson

(17)	The membership of the Staff Appointments Committee shall 
not exceed five persons, but the Committee may co-opt others 
as appropriate to assist their work.

(18)	The Staff Appointments Committee shall consider applications 
for appointment or promotion of Senior and Junior Staff 
and forward the list of applicants with their comments and 
recommendations to the Registrar.

(19)	A Senior Member or Staff may resign from office by giving at 
least three months’ notice in writing to the Council through the 
Vice-Chancellor.

(20)	The appointment of Employees may be terminated in accordance 
with the labour laws of Ghana or the terms and conditions of 
their employment. 

38.	Secondment
(1)	 A Senior Member may be seconded to serve for a period of up 

to four years at a time in: 
(a)	 Government, local or international public service;
(b)	 a state-owned enterprise; or  
(c)	 the private sector.

(2)	 A request for secondment shall be made by a representative of 
the requesting entity who is of the status of at least the Chief 
Executive Officer, provided always that the obligation of a Senior 
Member to obtain the requisite permissions from the University 
is not extinguished by reason only of this requirement.

(3)	 Before the secondment of a Senior Member under this statute, 
the University shall ensure that the salary, other emoluments 
and facilities, including housing of a Senior Member, are borne 
by the receiving institution.
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(4)	 A Senior Member shall not be seconded to a political party or 
any organisation of a partisan nature.

(5)	 On completing a secondment, an Academic Senior Member may 
be granted a year’s leave to prepare to resume academic work 
and the cost of the leave shall be borne by the requesting entity 
and shall be negotiated by the University.

(6)	 A person serving in Government, local or international public 
service, a state-owned enterprise or the private sector may be 
seconded to the University subject to terms and conditions 
agreed upon between the University and the sending institution.

(7)	 For the avoidance of doubt, the provisions on secondment apply 
to both Academic Senior Members and Administrative and 
Professional Senior Members.

39.	Appointment and Promotion of Academic Senior Members
(1)	 The appointments or promotions of Academic Senior Members 

of the University shall be based purely on merit, in accordance 
with the principles of fairness and non-discrimination and the 
provisions of the Act and these Statutes.

(2)	 In considering an application for appointment or promotion of 
an Academic Senior Member, the appointing authority shall 
be bound by the criteria set out in statute 40 of these Statutes.   

(3)	 The procedure for the appointment or promotion of Academic 
Senior Members shall be provided for in the Guidelines for 
Appointments and Promotions of Academic Senior Members.    

(4)	 An appointment or promotion of an Academic Senior Member 
shall be made to a named department or departments and an 
appointment to the rank of Professor shall additionally be to a 
sub-area of specialisation in a named discipline or profession.
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40.	Criteria for Appointment and Promotion of Academic Senior 
Members
(1)	 An application for appointment or promotion of an Academic 

Senior Member shall be evaluated on the basis of the following 
criteria:
(a)	 teaching;
(b)	 research and scholarly works;
(c)	 service to the University; and
(d)	 public service, including professional activities. 

(2)	 The evaluation of an application for appointment or promotion 
of an Academic Senior Member shall take into account:
(a)	 the applicant’s formal qualifications;
(b)	 the applicant’s professional qualifications; and 
(c)	 the applicant’s soft skills.

41.	Documentation Required for Appointment or Promotion of 
Academic Senior Members
The forms to be filled and the documentation to be furnished by 
an applicant for appointment or promotion as an Academic Senior 
Member shall be detailed in the Guidelines for Appointments and 
Promotions of Academic Senior Members.

42.	Tenure for Academic Senior Members
The ranks of Professor and Associate Professor shall be deemed to 
be tenured and shall not require any renewal of appointment. 

43.	Confirmation of Appointment of Academic Senior Members

The Guidelines for Appointments and Promotions of Academic Senior 
Members shall make provision for the confirmation of appointment 
of Academic Senior Members. 

44.	Renewal of Contract of Academic Senior Members
The Guidelines for Appointments and Promotions of Academic 
Senior Members shall make provision for the renewal of the contracts 
of appointment of Academic Senior Members who are below the 
rank of Associate Professor. 
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45.	Reviews and Appeals of Decisions Regarding Appointment 
and Promotion of Academic Senior Members
The Guidelines for Appointments and Promotions of Academic Senior 
Members shall provide for the procedures for seeking reviews and 
for appealing decisions regarding the appointments or promotions 
of Academic Senior Members. 

46.	Appointment and Promotion of Administrative or 
Professional Senior Members
(1)	 The appointment or promotion of Administrative or Professional 

Senior Members of the University shall be based purely on 
merit, in accordance with the principles of fairness and non-
discrimination and the provisions of the Laws of the University.

(2)	 In considering an application for appointment or promotion as 
an Administrative or Professional Senior Member, the appointing 
authority shall be bound by the criteria set out in statute 48 of 
these Statutes.   

(3)	 The procedure for appointment or promotion of an Administrative 
or Professional Senior Member shall be provided for in the 
Guidelines for Appointments and Promotions of Administrative 
or Professional Senior Members.

47.	Vacancies in Administrative Directorates
(1)	 An appointment to the position of Director or Deputy Director 

of an Administrative Directorate shall normally proceed by open 
advertisement.

(2)	 Vacancies in administrative or professional grades may be filled 
through secondments and technical assistance programmes. 

48.	Criteria for Appointment and Promotion of Administrative 
or Professional Senior Members
(1)	 An application for appointment or promotion of an administrative 

or professional Senior Member shall be evaluated on the basis 
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of evidence or promise of continuing performance in respect of 
the following:
(a)	 grasp of administrative regulations and procedures;
(b)	 professional competence; 
(c)	 work output;
(d)	 organisational ability;
(e)	 leadership abilities and sense of responsibility;
(f)	 initiative and reliability; 
(g)	 professional integrity;
(h)	evidence of special contribution to the work of the University 

or any other institution; and
(i)	 evidence of community service. 

(2)	 The evaluation of an application for appointment or promotion 
of an administrative or professional Senior Member shall take 
into account:
(a)	 the applicant’s formal qualifications;
(b)	 the applicant’s professional qualifications; and 
(c)	 the applicant’s soft skills.

49.	Documentation Required for Appointment and Promotion 
of Administrative or Professional Senior Members

The forms to be filled and the documentation to be furnished by 
an applicant for appointment or promotion as an Administrative or 
Professional Senior Member shall be detailed in the Guidelines for 
Appointments and Promotions of Administrative and Professional 
Senior Members. 

50.	Tenure for Administrative or Professional Senior Members

The ranks of Senior Deputy Registrar and Deputy Registrar and their 
equivalents shall be permanent appointments and shall not require 
any renewal of appointment. 

51.	Confirmation of Appointment of Administrative or 
Professional Senior Members 					   
The Guidelines for Appointments and Promotions of Administrative 
and Professional Senior Members shall make provision for the 
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confirmation of appointments of Administrative or Professional 
Senior Members.  

52.	Renewal of Contract of Administrative or Professional 
Senior Members
The Guidelines for Appointments and Promotions of Administrative 
and Professional Senior Members shall make provision for the renewal 
of the contracts of appointment of Administrative or Professional 
Senior Members who are below the rank of Deputy Registrar and 
their equivalents.
  

53.	Reviews and Appeals of Decisions Regarding Appointments 
or Promotions of Administrative or Professional Senior 
Members								      
The Guidelines for Appointments and Promotions of Administrative 
and Professional Senior Members shall provide for the procedures 
for seeking reviews and for appealing decisions regarding the 
Appointments or Promotions of Administrative and Professional 
Senior Members.  

54.	Other Appointment
(1)	 In consultation with the Provost or Dean or Director and Head of 

Department, the Vice-Chancellor may, in urgent cases, approve 
a temporary appointment for a period of up to one year, to which 
the designation Visiting Professor shall apply.

(2)	 The Appointment Board may recommend a person to the Council 
for an adjunct academic appointment.

(3)	 The normal procedures for appointment for Senior Members 
shall apply to adjunct appointments.

(4)	 The person may apply on their own or may be invited by the 
Department to apply as an Adjunct Professor.

(5)	 The appointment shall be for a period to be  determined by the 
Appointments Board. 
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(6)	 The candidate for the position of Emeritus Professor shall be 
active in their field and within easy reach of the University.

(7)	 The title of Emeritus Professor shall be conferred only on a full 
Professor who has left the services of the University.

(8)	 Nomination shall be considered by the Department, reviewed 
by the College Appointments and Promotion Committee, 
recommended to the Appointments Board and approved by the 
Council.

(9)	 A stipend is not attach to the position of Emeritus Professor, 
but the appointee shall have access to the University facilities 
such as the library and secretarial support and may assist the 
work of the Department for which the expenses of the Emeritus 
Professor shall be paid.

55.	Convocation
(1)	 There shall be a Convocation of the University, which shall be 

composed of the following: 
(a)	 the Chancellor, who shall preside over Convocation; 
(b)	 the Chairperson of the Council, who shall preside over 

Convocation in the absence of the Chancellor; 
(c)	 the Vice-Chancellor, who shall preside over Convocation in 

the absence of the Chancellor and the Chairperson of the 
Council; 

(d)	 the Pro-Vice-Chancellors, one of whom shall preside over 
Convocation in the absence of the Chancellor, the Chairperson 
of the Council and the Vice-Chancellor; 

(e)	 Academic Senior Members on post-retirement contract 
including Professors, Associate Professors, Senior Lecturers, 
Lecturers and academic senior members of equivalent grades; 

(f)	 Deans, Vice-Deans, Directors and Deputy Directors of 
Schools, Institutes and Centres;

(g)	 the Registrar, College Registrars, University Librarian and 
Administrative Directors;

(h)	Senior Deputy Registrars, Deputy Registrars, Senior Assistant 
Registrars and their equivalent professional grades; 
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(i)	 the Lecturers, Research Fellows, Research Associates, 
Research Officers of Agricultural Research Stations, Assistant 
Registrars, Accountants, , and their equivalent professional 
grades; 

(j)	 the Assistant Lecturers, Assistant Research Fellows, Assistant 
Research Associates, Junior Assistant Registrars, Assistant 
Librarians, Assistant Accountants and their equivalent 
professional grades, and full-time Tutors, provided they are 
of not less than two years’ standing from their first degrees 
or equivalent professional qualifications; and 

(k)	 any other person holding office in the University who is 
approved by the Academic Board for this purpose.

(2)	 The Registrar shall compile a register of the members of 
Convocation, which shall be published every academic year.

(3)	 The persons whose names appear on the Register of Convocation 
are entitled to vote at Convocation, except that a member of 
Convocation whose appointment is for only one year, other than 
a Head of Department, is not entitled to vote in the proceedings 
of Convocation.

(4)	 In addition to any other function granted by the Act and these 
Statutes to Convocation, a meeting of Convocation may express 
an opinion on any matter affecting the University and may refer 
any matter to a University body for further consideration.

(5)	 Convocation shall meet at least once each academic year on 
the date and at the time and place determined by the Vice-
Chancellor to receive the Vice-Chancellor’s report on the state 
of the University and its future plans.

(6)	 The person presiding at a meeting of Convocation shall determine 
the procedure to be followed in accordance with the principles of 
natural justice, fairness, equity and good conscience.
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(7)	 At the request in writing of not less than one hundred members 
of Convocation stating the purpose for which the meeting is to 
be called, the Vice-Chancellor shall summon a special meeting 
of Convocation within seven days, and the notice summoning 
the meeting shall specify the business to be considered at the 
meeting.

(8)	 The quorum for any meeting of Convocation is one hundred 
members but may be revised by Convocation periodically to take 
effect at the beginning of the following academic year.

(9)	 Convocation shall separately elect from among its members the 
number of Senior Members as provided by the Act to serve on the 
Council and Academic Board, provided always that the number 
shall comprise Academic and Administrative and Professional 
Senior Members. 

(10)	The term of a member elected by Convocation to serve on the 
Council or the Academic Board shall be two academic years and 
may be renewed for another term of two academic years only.

(11)	Where a vacancy occurs in the representation of Convocation on 
the Council or the Academic Board, the Returning Officer shall 
call for nominations, and where at the close of such nominations 
the number of candidates is greater than the number of vacancies, 
the Returning Officer shall proceed to hold elections, and the 
candidates who obtain the highest number of votes for each body 
separately shall be declared elected.

(12)	Where the number of candidates is equal to the number of 
vacancies, the Returning Officer shall declare the candidates 
elected and shall not call for further nominations. 

(13)	Where the number of candidates is less than the number of 
vacancies, the Returning Officer shall declare the candidates 
elected and shall invite further nominations for the remaining 
vacancies. 
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(14)	The Registrar shall be the Returning Officer and shall be 
responsible for conducting the election by secret ballot. 

(15)	Voting may be by electronic means.

56.	Establishment
(1)	 The University shall have such number of Establishments as may  

be created by the Council.

(2)	 The Establishments specified in Schedule C are hereby created 
by the Council.

(3)	 The Council may create other Establishments as may be necessary.

57.	Academic Divisions of the University
(1)	 Academic Divisions of the University shall be Colleges, Schools, 

Institutes, Centres, Departments and any other Establishments 
for teaching, research, extension services, policy development 
or advocacy as may be determined by the Council on the 
recommendation of the Academic Board. 

(2)	 The status, structure, functions and privileges of an Academic 
Division shall be in accordance with these Statutes.

58.	Colleges
(1)	 A College is a cluster of Schools, Institutes and Centres in related 

disciplines established by the Council. 

(2)	 An Establishment shall not operate as a College unless it has 
been set up by Statutes enacted for that purpose by the Council.

(3)	 A College shall be headed by a Provost who shall be appointed by 
the Council and shall hold office for a period of three years on 
the terms and conditions stated in their letter of appointment 
and shall be eligible for reappointment for another term of up 
to three years only.
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(4)	 The procedure for appointment of a Provost in this statute 
shall apply to the reappointment of a Provost, except that the 
incumbent shall be given a first option to justify a renewal of 
their appointment. 

(5)	 Where necessary, the Vice-Chancellor may appoint a Deputy 
Provost to assist the Provost in their duties.

(6)	 A Provost or Deputy Provost shall be a Professor or a person 
qualified to be appointed Professor.

(4)	 One year before the post of Provost becomes vacant or when the 
post is vacant, the Vice-Chancellor shall appoint a search party 
comprising a Chairperson appointed by the Vice-Chancellor, 
two members elected by the Academic Board and one member 
elected by each College Academic Board to propose a successor 
for the consideration of the Council. 

(5)	 Unless otherwise provided in these Statutes, a Provost shall be 
appointed through open advertisement.

 
(6)	 Subject to the Laws of the University, the search party shall 

determine its own procedure.

(7)	 The search party shall report to the Vice-Chancellor and 
shall propose at least two names for the consideration of the 
Appointments Board and subsequently the Council, together 
with the reasons for proposing each name.

(8)	 The search party shall provide a ranking of the proposed names, 
accompanied by the reasons for the ranking.

(9)	 A person shall not be appointed Provost who has not been 
recommended by the search party.
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(10)	A Provost may resign from office by notice in writing addressed 
to the Council through the Vice-Chancellor.

(11)	A Provost shall, in the performance of their functions, be     
responsible to the Vice-Chancellor.

(12)	The Vice-Chancellor may in writing delegate some of the 
functions of their office relating to the management of the affairs 
of a College to a Provost.

(13)	The functions and powers of a Provost shall include coordination 
of the various Establishments in the College.

(14)	A College established by or under these Statutes shall have a 
College Advisory Board, a College Academic Board, a College 
Executive Committee, College Administration and other Boards 
and Committees whose powers and functions shall be determined 
by the Council in the Statutes establishing the College.

59.	Schools
(1)	 A School is one or more related Departments established by the 

Council.

(2)	 A School shall be headed by a Dean who shall be appointed by the 
Council and shall hold office for a period of three years on the terms 
and conditions stated in their letter of appointment and shall be 
eligible for reappointment for another term of up to three years only. 

(3)	 The procedure for appointment of a Dean of a School in this statute 
shall apply to the reappointment of a Dean of a School, except that 
the incumbent shall be given a first option to justify a renewal of 
their appointment. 

(4)	 Where necessary, the Vice-Chancellor, in consultation with the 
Provost and the Dean of the School, may appoint a Vice-Dean of a 
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School to assist the Dean if the School in the performance of their 
duties.

(5)	 A Dean or Vice-Dean of a School shall be a Professor or Associate 
Professor or a person qualified to be appointed Professor or a person 
qualified to be appointed Associate Professor.

(6)	 Unless otherwise provided in these Statutes, a Dean of a School 
shall be appointed through open advertisement. 

(7)	 The Dean of a School shall, under the Provost, be responsible 
for providing leadership to the School and for maintaining and 
promoting the efficiency and good order of the School, including 
the management of the general administration, finances and  human 
and material resources of the School, in accordance with the policies 
and procedures prescribed by the Act and these Statutes, or as may 
be determined by the Council, the Academic Board, the College 
Academic Board and the School Management Committee, and for 
ensuring that the approved programmes and services of the School 
are duly carried out by its members.

(8)	 Where a Dean of a School is unable to perform the functions of 
their office, or in the event of a vacancy occurring by resignation 
or death or any other sufficient cause, the Vice-Dean shall act as 
Dean of the School.

(9)	 Where the Dean and the Vice-Dean of a School are unable to perform 
the functions of the Dean of a School, the Vice-Chancellor may, until 
an appointment is made to the vacant office, designate from among 
the eligible academic Senior Members of the School one person to 
serve as an Acting Dean of a School who shall perform the functions 
of the Dean of a School.

60.	Institutes
(1)	 An Institute is an Establishment with one or more related 

departments and with limited financial and operational autonomy 
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as determined by the Academic Board which focuses primarily 
on multidisciplinary research and the provision of extension, 
policy development and advocacy services.

(2)	 The Council may, in the Statute establishing an Institute, specify 
any divisions of the Institute and the functions, duties and 
responsibilities of its core officers.

(3)	 An Institute shall be headed by a Director who shall be appointed 
by the Council for a term of three years on the terms and 
conditions stated in their letter of appointment and may be 
eligible for reappointment for another term of up to three years 
only.

(4)	 The procedure for appointment of a Director in this statute 
shall apply to the reappointment of a Director, except that the 
incumbent shall be given a first option to justify a renewal of 
their appointment. 

(5)	 Where necessary, the Vice-Chancellor may appoint a Deputy 
Director of an Institute, in consultation with the Provost and 
the Director of an Institute, to assist a Director of an Institute 
in the performance of their duties upon terms and conditions 
approved by the Council.

(6)	 A Director or Deputy Director of an Institute shall be a Professor 
or Associate Professor or a person qualified to be appointed 
Professor or a person qualified to be appointed Associate 
Professor.

(7)	 A Director of an Institute shall be appointed through open 
advertisement.

(8)	 The Director of an Institute is, under the Provost, responsible 
for providing leadership to the Institute and for maintaining 
and promoting the efficiency and good order of the Institute 
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in accordance with the policies and procedures prescribed by 
the Act and these Statutes, or as may be determined by the 
Council, the Academic Board, the College Academic Board and 
the Institute Management Committee, and for ensuring that 
the approved programmes and services of the Institute are duly 
carried out by its members.

(9)	 For the purpose of appointment or promotion or approval of 
a programme or course, an Institute shall be assigned to a 
designated College at the time of its establishment.

(10)	The Academic Board may approve new proposals for a teaching 
programme for Institutes only where it is satisfied that such a 
programme will not divert attention or resources from its core 
mission and is not already being run by any other Establishment 
of the University.  

(11)	Where a Director of an Institute is unable to perform the 
functions of their office, or in the event of a vacancy occurring 
by resignation or death or any other sufficient cause, the Deputy 
Director shall act as Director.

(12)	Where the Director and the Deputy Director of an Institute 
are unable to perform the functions of the Director, the Vice-
Chancellor may, until appointment is made to the vacant office, 
designate from among the eligible academic Senior Members 
of the Institute one person to serve as an Acting Director who 
shall perform the functions of the Director.

61.	Centres 
(1)	 A Centre is an Establishment with limited financial and 

operational autonomy as determined by the Academic Board, 
which conducts specialised programmes normally oriented to 
providing services, including teaching, research and extension, 
policy development and advocacy services. 
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(2)	 The Council may, in the Statute establishing a Centre, specify 
any divisions of the Centre and the functions, duties and 
responsibilities of its core officers.

(3)	 For the purpose of appointment or promotion or approval of a 
programme or course, a Centre shall be assigned to a designated 
College at the time of its establishment.

(4)	 A Centre shall be headed by a Director who shall be appointed 
by the Council for a term of three years on the terms and 
conditions stated in their letter of appointment and may be 
eligible for reappointment for another term of up to three years 
only.

(5)	 The procedure for appointment of a Director of a Centre in 
this statute shall apply to the reappointment of a Director of a 
Centre, except that the incumbent shall be given a first option 
to justify a renewal of their appointment. 

(6)	 Where necessary, the Vice-Chancellor may appoint a Deputy 
Director of a Centre, in consultation with the Provost and the 
Director, to assist a Director of a Centre in the performance of 
their duties upon terms and conditions approved by the Council.

(7)	 A Director or Deputy Director of a Centre shall be a Professor 
or Associate Professor or a person qualified to be appointed 
Professor or a person qualified to be appointed Associate 
Professor.

(8)	 The Academic Board may approve new proposals for a teaching 
programme for a Centre only where it is satisfied that such a 
programme will not divert attention or resources from its core 
mission and is not already being run by any other Establishment 
of the University.
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(9)	 A Director of a Centre shall normally be appointed through 
open advertisement.

(10)	Where the manner of establishment of a Centre or the funding 
arrangements or other exigencies require, the qualification, 
appointment and the terms and conditions of service of 
a Director may be varied, taking into consideration such 
arrangements and contingencies.  

(11)	Where a Director of a Centre is unable to perform the functions 
of their office, or in the event of a vacancy occurring by 
resignation or death or any other sufficient cause, the Deputy 
Director shall act as Director.

(12)	Where the Director and the Deputy Director of a Centre are 
unable to perform the functions of the Director, the Vice-
Chancellor may, until appointment is made to the vacant office, 
designate from among the eligible academic Senior Members 
of the Centre one person to serve as an Acting Director who 
shall perform the functions of the Director.

62.	Departments 
(1)	 A Department is a division in a School that has responsibility 

for undergraduate and graduate-level teaching and research.

(2)	 A Department shall have a Head who shall be appointed by 
the Vice-Chancellor on the recommendation of the Dean of a 
School, which recommendation shall be made in consultation 
with the Provost.

(3)	 Despite sub-statute (2) of this statute, in making the 
recommendation, the Dean of a School shall hold consultations 
with the Senior Members of the Department and shall submit 
evidence of the consultative process in a report to the Vice-
Chancellor through the Provost, which report shall contain a 
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true and faithful account of the consultations made and any 
recommendations resulting therefrom. 

(4)	 A Head of Department shall hold office for a term of three years 
on the terms and conditions stated in their letter of appointment 
and is eligible for reappointment for another term of up to 
three years only. 

(5)	 The procedure for appointment of a Head of Department 
in this statute shall apply to the reappointment of a Head of 
Department, except that the incumbent shall be given a first 
option to justify a renewal of their appointment. 

(6)	 A Head of Department shall normally be a member of the 
Department of at least the rank of Associate Professor. 

 
(7)	 Despite sub-statute (6) of this statute, where there are no persons 

of the requisite rank for appointment as Head of Department 
in any Department or for any other sufficient reason as may 
be determined by the Vice-Chancellor, the Vice-Chancellor 
may appoint a Senior Lecturer of the Department or, where 
necessary, a person of at least the rank of Associate Professor, 
not being a member of the Department, as the Head, and the 
Council shall immediately be notified of any such appointments.

(8)	 A Head of Department shall, under the Dean of a School:
(a)	 be responsible for the general administration of the 

Department in respect of the human, financial and material 
resources of the Department within the general framework 
of University policies;

(b)	 provide leadership, maintain and promote efficiency and 
ensure good order in the Department in accordance with 
the policies and procedures of the University;

(c)	 organise the approved teaching and research programmes 
and services of the Department;
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(d)	 maintain acceptable standards of teaching and any other 
academic work;

(e)	 provide for the assessment of student performance;
(f)	 convene a meeting of the members of the Department 

at least twice a semester for the purpose of planning and 
evaluating the activities of the Department;

(g)	 ensure respect for diversity, gender equality and non-
discrimination; and

(h)	advance and promote the general well-being of the 
Department and Junior Members, Staff and Senior 
Members of the Department.

(9)	 The Head of Department shall consult other Senior Members 
of the Department on matters affecting the welfare of the 
Department as a whole and, where necessary, shall seek the 
approval of the Dean of a School on such matters.

63.	Affiliate Colleges and Institutions
(1)	 Despite the right of the University to enter into special relationships 

with other bodies, the University may admit to affiliation with 
it or to any of its privileges an external college or institution or 
the members or staff of the external college or institution in 
the manner and on the terms and conditions determined by 
the Council by regulations made on the recommendation of 
the Academic Board or for any other sufficient reason as may 
be determined by the Vice-Chancellor.

(2)	 The University may at any time terminate or modify the terms 
of an affiliation, grant of privilege or recognition at its discretion.

(3)	 Although a subject may not be taught in the University, the 
University may recognise an external college or institution in 
which the subject is taught and recognise the subject as a subject 
for degrees in the University provided adequate arrangements 
can be made for effective supervision, unless proscribed by some 
other law or statutory body.				  
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(4)	 The Registrar shall maintain a register of affiliated colleges 
and institutions and shall submit an annual report to the 
Council through the Academic Board on affiliated Colleges and 
Institutions.

(5)	 The Council shall determine affiliation fees, which shall be 
reviewed annually on the recommendation of the Academic 
Board.

64.	University Library Systems 
(1)	 There is established by these Statutes the University Library 

Systems. 

(2)	 The University Library Systems shall be headed by a University 
Librarian who shall be appointed by the Council on the 
recommendation of the Appointments Board and shall hold 
office for a period of three years on the terms and conditions 
stated in their letter of appointment and shall be eligible for 
reappointment for another term of up to three years only. 

(3)	 The procedure for appointment of a University Librarian in this 
statute shall apply to the reappointment of a University Librarian, 
except that the incumbent shall be given a first option to justify 
a renewal of their appointment.

(4)	 A person shall not be qualified to hold the position of University 
Librarian unless they satisfy the following condition: 
(a)	  For a candidate on the academic track, the person must  

possess a rank of no less than Associate Professor.
(b)	 For a candidate on the professional track, the person must 

be of a rank of at least Principal Librarian or its equivalent.

(5)	 Where necessary, the Vice-Chancellor may, in consultation with 
the Library Board and the University Librarian appoint one 
or more Deputy University Librarians to assist the University 
Librarian in the performance of their duties. 
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(6)	 The University Library Systems, under the Pro Vice-Chancellor, 
Academic and Student Affairs, shall:
(a)	 be responsible for the management of all libraries and related 

information and communication materials and resources of 
the University in accordance with guidelines, directives and 
decisions of the Academic Board;

(b)	 implement and ensure the implementation of decisions of 
the Library Board approved by the Academic Board; and 

(c)	 perform any other functions that the Pro Vice-Chancellor, 
Academic and Student Affairs, may assign. 

(7)	 The University Librarian shall be a member of the Academic 
Board and its Business and Executive Committee.

(8)	 The University Librarian may resign from office by notice in 
writing addressed to the Council, through the Vice-Chancellor, 
with a copy to the Pro Vice-Chancellor, Academic and Student 
Affairs. 

(9)	 The Council may remove the University Librarian from office 
for Good Cause or in accordance with the terms and conditions 
of their appointment.

(10)	The Deputy University Librarian shall hold office on the terms 
and conditions stated in their letter of appointment and may 
resign from office by notice in writing to the Vice-Chancellor, 
through the University Librarian, and in accordance with the 
terms and conditions of their appointment. 

(11)	The Vice-Chancellor may remove a Deputy University Librarian 
from office for Good Cause or in accordance with the terms and 
conditions of their appointment.

65.	School of Graduate Studies
(1)	 There is established by these Statutes the School of Graduate 

Studies.
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(2)	 The School of Graduate Studies shall have a Board comprising:
(a)	 the Dean of the School of Graduate Studies, who shall be 

the Chairperson;
(b)	 the Vice-Dean of the School of Graduate Studies, if any;
(c)	 two representatives of the Academic Board, who shall be of 

the rank of at least Associate Professor; 
(d)	 two representatives of each College Academic Board, who 

shall be of the rank of at least Associate Professor; 
(e)	 two representatives of each College Academic Board, who 

shall neither be Professors nor Associate Professors; and 
(f)	 two representatives from the Legon branch of GRASAG, 

representing Masters and Doctorate students.	
	

(3)	 The School of Graduate Studies shall be headed by a Dean who 
shall be of, at least, the rank of Associate Professor or a person 
qualified to be appointed Associate Professor. 

(4)	 A Dean of the School of Graduate Studies shall be appointed by 
the Council on the recommendation of the Appointments Board 
and shall hold office for a period of three years on the terms 
and conditions stated in their letter of appointment and shall 
be eligible for reappointment for another term of up to three 
years only.   							     
	

(5)	 The procedure for appointment of a Dean of the School of 
Graduate Studies in this statute shall apply to the reappointment 
of a Dean of the School of Graduate Studies, except that the 
incumbent shall be given a first option to justify a renewal of 
their appointment. 						    
	

(6)	 Where necessary, the Vice-Chancellor may, in consultation with 
the Dean of the School of Graduate Studies, appoint a Vice-
Dean to assist the Dean of the School of Graduate Studies.	
	

(7)	 The School of Graduate Studies, under the Pro Vice-Chancellor, 
Academic and Student Affairs, shall: 			 
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(a)	 recommend to the Academic Board policies on graduate 
programmes offered in the University and any of the 
University’s affiliate colleges and institutions; 

(b)	 implement policies of the Academic Board on graduate 
programmes offered in the University and any of the 
University’s affiliate institutions;

(c)	 coordinate graduate level academic programmes for 
the Colleges, Schools, Institutes and Centres within the 
University;

(d)	 promote the development, diversification and effective 
delivery of graduate programmes to address emerging 
national issues;

(e)	 monitor and evaluate the performance of graduate 
programmes in the University and any of the University’s 
affiliate institutions; and 

(f)	 perform any other functions that the Pro Vice-Chancellor, 
Academic and Student Affairs, may assign. 		
	

(8)	 The Board of the School of Graduate Studies may delegate 
any of the functions of the School to any Establishment of the 
University.						    
	

(9)	 The Dean of the School of Graduate Studies may resign from 
office by notice in writing addressed to the Council, through 
the Vice-Chancellor, with a copy to the Pro Vice-Chancellor, 
Academic and Student Affairs. 				  
	

(10)	The Council may remove the Dean of the School of Graduate 
Studies from office for Good Cause or in accordance with the 
terms and conditions of their appointment.		
	

(11)	The Vice-Dean shall hold office on the terms and conditions 	
stated in their letter of appointment and may resign from office 
by notice in writing to the Vice-Chancellor, through the Dean, 
and in accordance with the terms and conditions of their 
appointment. 							     
	

(12)	The Vice-Chancellor may remove the Vice-Dean from office for  
Good Cause or in accordance with the terms and conditions of 
their appointment.					   
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66.	Office of Student Affairs  					   
			 
(1)	 There is established by these Statutes the Office of Student 

Affairs.

(2)	 The Office of Student Affairs, under the Pro Vice-Chancellor, 
Academic and Student Affairs, shall: 		

(a)	 make representations to the University on ways of enhancing 
the quality of student life;

(b)	 ensure the maintenance of cordial relations among the 
various student groups and the student body as a whole 
to ensure that they obtain maximum benefit from their 
University experience;

(c)	 oversee the formation of student associations;
(d)	 ensure the orderly organisation of student activities within 

the University;
(e)	 provide leadership to all bodies that promote the well-being 

of students of the University, including the various student 
associations;

(f)	 oversee the levying and management of dues and other 
levies collected from students or on behalf of students by 
student associations;

(g)	 work with the Sports Directorate to develop co-curricular 
programmes and activities for students of the University;

(h)	coordinate with student groups to encourage the participation 
of students in activities that promote their personal growth 
and development;

(i)	 encourage the development of a student culture that 
encourages the exercise of leadership, respect for diversity 
and the traditions of the University and responsibility for 
personal actions; 

(j)	 ensure that any disciplinary sanctions or actions imposed on 
or taken against any student by the University are complied 
with; 

(k)	 ensure that student activities, including but not limited 
to protests, marches, demonstrations and events, whether 



100 | 

within or outside the University, comply with national laws 
and the Laws of the University; 

(l)	 resolve conflicts involving students, including conflicts with 
halls and hostels of residence; and

(m)	perform any other functions that the Pro Vice-Chancellor, 
Academic and Student Affairs, may assign.

(3)	 The Office of Student Affairs shall have an Advisory Committee 
appointed by the Vice-Chancellor, provided that the Pro 
Vice-Chancellor, Academic and Student Affairs, shall be the 
Chairperson of the Advisory Committee.

(4)	 The Advisory Committee shall comprise: 

(a)	 the Pro Vice-Chancellor, Academic and Student Affairs, who 
shall be the Chairperson;

(b)	 the Dean of Students; 
(c)	 three representatives of the Residence Board, representing:

(i)	 University Halls of Residence, 
(ii)	 University Hostels, and 
(iii)	Private Hostels; 

(d)	 one representative of undergraduate students of the 
University, appointed by them; 

(e)	 one representative of the graduate students of the University, 
appointed by them;

(f)	 the Director of Public Affairs or their representative;
(g)	 the Director of Information Technology or their 

representative;
(h)	 the Director of Safety and Security Services or their 

representative;
(i)	 the Director of Careers and Counselling or their 

representative; and
(j)	 three other persons nominated by the Vice-Chancellor.

(5)	 The Office of Student Affairs shall be headed by a Dean 
of Students who shall be appointed by the Council on the 
recommendation of the Appointments Board and shall hold 
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office for a period of three years on the terms and conditions 
stated in their letter of appointment and shall be eligible for 
reappointment for another term of up to three years only. 

(6)	 The procedure for appointment of a Dean of Students in this 
statute shall apply to the reappointment of a Dean of Students, 
except that the incumbent shall be given a first option to justify 
a renewal of their appointment.

(7)	 The Dean of Students shall be of, at least, the rank of Senior 
Lecturer. 

(8)	 The Dean of Students shall hold office on terms and conditions 
as may be determined by the Council on the recommendation 
of the Appointments Board. 

(9)	 Where necessary, the Vice-Chancellor may, in consultation with 
the Advisory Committee and the Dean, appoint a Vice-Dean to 
assist the Dean of Students.

(10)	The Dean of Students may resign from office by notice in writing 
addressed to the Council, through the Vice-Chancellor, with a 
copy to the Pro Vice-Chancellor, Academic and Student Affairs. 

(11)	The Council may remove the Dean of Students from office for 
Good Cause or in accordance with the terms and conditions of 
their appointment.

(12)	The Vice-Dean shall hold office on the terms and conditions 
stated in their letter of appointment and may resign from office 
by notice in writing to the Vice-Chancellor, through the Dean, 
and in accordance with the terms and conditions of their 
appointment. 

(13)	The Vice-Chancellor may remove the Vice-Dean from office for 
Good Cause or in accordance with the terms and conditions of 
their appointment.
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67.	International Programmes Office
(1)	 There is established by these Statutes the International 

Programmes Office.

(2)	 The International Programmes Office, under the Pro Vice-
Chancellor, Academic and Student Affairs, shall: 
(a)	 manage links and collaborations between the University and 

foreign institutions of learning; 
(b)	 promote and advertise the programmes of the University to 

international staff, students, faculty and researchers;
(c)	 organise summer schools for foreign students;
(d)	 organise orientation programmes for foreign students, staff 

and faculty;
(e)	 provide guidance and counselling services for international 

students in consultation with the Careers and Counselling 
Directorate;

(f)	 coordinate student, staff, faculty and research exchange and 
training programmes;

(g)	 create and maintain a comprehensive database of 
international partnerships and programmes; and

(h)	perform any other functions that the Pro Vice-Chancellor, 
Academic and Student Affairs may assign.		
	

(3)	 The International Programmes Office shall have an Advisory 
Committee appointed by the Vice-Chancellor, provided that the 
Pro Vice-Chancellor, Academic and Student Affairs, shall be the 
Chairperson of the Advisory Committee.

(4)	 The Advisory Committee shall comprise: 
(a)	 the Pro Vice-Chancellor, Academic and Student Affairs, who 

shall be the Chairperson;
(b)	 the Dean of Students;
(c)	 the Dean of International Programmes;
(d)	 the Dean of the School of Graduate Studies;
(e)	 one representative of the College of Humanities;
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(f)	 one representative of the College of Health Sciences;
(g)	 one representative of the College of Education;
(h)	one representative of the College of Basic and Applied 

Sciences;  
(i)	 one representative of the College of Cross-Disciplinary 

Studies; and
(j)	 one representative of the Residence Board. 

(5)	 The International Programmes Office shall be headed by a Dean 
of International Programmes who shall be appointed by the 
Council on the recommendation of the Appointments Board 
and shall hold office for a period of three years on the terms 
and conditions stated in their letter of appointment and shall 
be eligible for reappointment for another term of up to three 
years only. 

(6)	 The procedure for appointment of a Dean of International 
Programmes in this statute shall apply to the reappointment 
of a Dean of International Programmes, except that the 
incumbent shall be given a first option to justify a renewal of 
their appointment.

(7)	 The Dean of International Programmes shall be of, at least, the 
rank of Associate Professor or a person qualified to be appointed 
Associate Professor. 

(8)	 Where necessary, the Vice-Chancellor may, in consultation with 
the Advisory Committee and the Dean, appoint a Vice-Dean to 
assist the Dean of International Programmes.

(9)	 The Dean of International Programmes may resign from office 
by notice in writing addressed to the Council, through the Vice-
Chancellor, with a copy to the Pro Vice-Chancellor, Academic 
and Student Affairs. 
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(10)	The Council may remove the Dean of International Programmes 
from office for Good Cause or in accordance with the terms and 
conditions of their appointment.

(11)	The Vice-Dean shall hold office on the terms and conditions 
stated in their letter of appointment and may resign from office 
by notice in writing to the Vice-Chancellor, through the Dean, 
and in accordance with the terms and conditions of their 
appointment. 

(12)	The Vice-Chancellor may remove the Vice-Dean from office for 
Good Cause or in accordance with the terms and conditions of 
their appointment.

68.	Contracts and Property of the University
(1)	 Subject to the Act and these Statutes, the University may 

enter into contracts and own, hold and dispose of movable 
and immovable property solely for the purpose of achieving 
the aims and objectives of the University, provided always that 
such contracts may not include provisions for mortgaging the 
lands of the University. 

(2)	 The authority to enter into or ratify contractual transactions, 
including transactions relating to any interest in land held by the 
University, shall be vested in the Council but may be delegated 
by the Council to other officers of the University.

(3)	 The University may enter into contracts creating an interest in 
land held by the University only by way of lease and the lease 
shall not exceed fifty years, and may be renewed for another 
term of up to twenty-five years upon terms and conditions agreed 
by the University and the lessee. 				  
	

(4)	 All contracts relating to the procurement of goods, works and 
services shall conform to the provisions of the procurement laws 
of Ghana and to the University’s internal rules and regulations 
on procurement.
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(5)	 All contracts relating to public-private partnerships shall conform 
to the provisions of the public-private partnerships laws of Ghana 
and to the University’s internal rules and regulations on public-
private partnerships.

69.	Creation, Ownership and Use of Intellectual Property

(1)	 Subject to the Act and any laws of Ghana on intellectual property, 
the University may create, own and use intellectual property 
in forms including copyrights, patents, utility models, plant 
varieties, industrial designs, trademarks and trade names. 	
	

(2)	 Subject to the Act and any laws of Ghana on intellectual property 
or unless otherwise decided by a contract, the intellectual 
property rights in a work, research or other intellectual enterprise 
funded or otherwise undertaken with resources of the University 
shall vest in the University.					   
	

(3)	 The University shall develop a policy on intellectual property 
which shall take into account the statutory rights of the University 
and fair recompense to an Employee who produces literary, 
artistic, musical, audio-visual, choreographic and derivative 
works, as well as sound recordings and computer software 
and programmes or other intellectual property in the course of 
their employment or under the direction of an Establishment 
of the University.	 					   
	

(4)	 Registered trademarks, trade names and industrial designs of the 
University shall be the property of the University, and no person 
shall appropriate such trademarks or trade names for commercial 
or other purposes without the prior approval of the Council.	
						    

(5)	 The University, through the Directorate of Research and 
Innovation and with the approval of the Pro Vice-Chancellor, 
Research, Innovation and Development, shall take prompt steps 
to register all its copyrighted works, patents, trademarks, and 
industrial designs to facilitate proof of University ownership. 
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70.	Use of University Facilities and Employees
The University may enter into a contract or other arrangement with 
any other person or entity for the use of the University’s facilities and 
the provision of services by Employees of the University with the prior 
approval of the Vice-Chancellor, provided that the Vice-Chancellor 
may delegate this function to other officers of the University.

71.	Student Governance
(1)	 In accordance with section 30 of the Act, the Academic Board 

shall regulate the conduct of students of the University.	
	

(2)	 Students shall be entitled to form associations in exercise of their 
right to freedom of association, which is guaranteed under the 
Constitution of the Republic of Ghana.  				  
	

(3)	 Despite sub-statute (2) of this statute, no student association 
shall be recognised by the University without the written approval 
of the Dean of Students.

(4)	 The Constitution and other governing instruments of the Junior 
Common Rooms and other student associations shall at all times 
conform to the laws of Ghana and the Laws of the University.

(5)	 The rules and guidelines of the University to be issued by the 
Academic Board on student governance shall include:
(a)	 rules for student elections;
(b)	 guidelines on financing of student activities;
(c)	 guidelines on student engagements with political parties;
(d)	 guidelines on student engagements with alumni;
(e)	 guidelines on dues, fees and other charges to be paid by 

students;
(f)	 guidelines on affiliations to other student groups from other 

universities.

(6)	 The right of students to demonstrate or go on a procession or 
other public protest on or outside any campus of the University 
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shall be subject to regulations enacted for that purpose by the 
Academic Board to ensure respect for the rights and freedoms 
of others, public safety and public security.

(7)	 Despite sub-statute (6) of this statute, students may demonstrate 
or go on a procession or other public protest outside any campus 
of the University, provided they have complied with the relevant 
national laws and given prior notice to the Dean of Students. 

(8)	 Only recognised student associations may organise religious, 
social, commercial, political and other gatherings and events 
on any campus of the University, provided they have complied 
with the relevant national laws and obtained prior permission 
from the Dean of Students.

72.	Halls of Residence and Residential Facilities
(1)	 here shall be University Halls of Residence and Residential 

Facilities as may be determined by the Council.

(2)	 A Hall of Residence or Residential Facility may comprise a 
number of Senior and Junior Members of the University as 
determined by the Academic Board in Regulations approved for 
the Hall or Residential Facility.

(3)	 A Hall of Residence or Residential Facility shall be managed in 
accordance with model Bye-Laws approved by the Academic 
Board. 

(4)	 Despite sub-statute (3) of this statute, a Hall of Residence or 
Residential Facility shall nominate persons for appointment 
by the Appointments Board as Hall Master or Warden, Senior 
Tutor, Deputy Hall Master or Warden and Deputy Senior Tutor.

 
(5)	 A Hall of Residence or Residential Facility shall propose at least 

two names for each position in sub-statute (4) of this statute 
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for the consideration of the Appointments Board, together 
with the reasons for proposing each name.  			 
	

(6)	 A Hall of Residence or Residential Facility shall provide a ranking 
of the proposed names, accompanied by the reasons for the 
ranking.

(7)	 A Hall of Residence or Residential Facility shall have the power 
to take disciplinary action and impose sanctions for Hall-related 
offences as provided for in the Guidelines approved for the Hall 
of Residence or Residential Facility.

(8)	 The Senior Members of a Hall of Residence shall be known as 
Fellows and shall constitute the governing body of the Hall of 
Residence.

(9)	 The Tutorial Board shall be composed of the Senior Tutor and 
other Tutors and student representatives as may be prescribed 
by the Guidelines of the Hall of Residence.			 
	

(10)	This statute shall apply to a private Residential Facility in the 
University, whether or not it is a joint venture with the University, 
with such modifications as may be appropriate.

73.	Academic Misconduct
(1)	 It shall constitute misconduct for a Junior Member, Staff or 

Senior Member to knowingly:
(a)	 forge or in any other way alter or falsify any document or 

evidence required by the University, or misrepresent the 
nature or character of any such document for the purpose of 
gaining admission to the University or acquiring any right or 
entitlement in the University, whether in print, electronic or 
other format, and whether or not the acts constituting such 
forgery or misrepresentation occurred before the Junior 
Member assumed such status; 
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(b)	 use or possess an unauthorised aid or obtain unauthorised 
assistance in any academic test, assessment or examination 
or in connection with any other form of academic work;

(c)	 impersonate another person or to have another person 
impersonate them at any academic test, assessment 
or examination or in connection with any other form of 
academic work;

(d)	 represent as their own, without acknowledgement of its 
authorship by another, an expression of an idea or work of 
another in any academic test, assessment or examination 
or in connection with any other form of academic work;

(e)	 submit for credit, without the knowledge and approval of 
the instructor to whom it is submitted, any academic work 
for which credit has previously been obtained or is being 
sought, to another course or programme of study in the 
University or elsewhere; 

(f)	 submit any academic work containing a purported statement 
of fact or reference to a source which has been concocted;

(g)	 engage in the sale of unpublished academic lecture 
material, such as lecture notes, handouts and slides, without 
authorisation;

(h)	gain access to or procure or cause such access to be gained to 
any office or other facility of the University or to a University 
official for purposes of depositing, altering or substituting 
examination material for the benefit of the student or any 
other person;

(i)	 steal a colleague’s assignment; or
(j)	 steal a colleague’s answer script.

(2)	 It shall constitute misconduct for a Junior Member, Staff or 
Senior Member to knowingly:

(a)	 abet any misconduct described in sub-statute (1) of this 
statute;

(b)	 evaluate an application for admission or transfer to a course 
or programme of study with reference to any criterion that 
is not approved by the University;
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(c)	 evaluate academic work by a student by reference to any 
criterion that does not relate to its merit, to the time within 
which it is to be submitted or to the manner in which it is 
to be performed;  

(d)	 award a mark or a grade for a course, examination, 
assessment or test not taken or procure the award of a mark 
or a grade for a course not taken; and 

(e)	 enhance or reduce irregularly a mark or grade for a course, 
examination, assessment or test taken, or to procure the 
irregular enhancement or reduction of a mark or a grade for 
a student without due process or contrary to the requisite 
rules or policies of the University.

(3)	 It shall be misconduct for a Junior Member, Staff or Senior 
Member to knowingly:

(a)	 forge or in any other way alter or falsify any academic record 
or document, circulate or make use of any such forged, 
altered or falsified record, whether the record be in print, 
electronic or other form; or

(b)	 engage in any form of academic cheating, dishonesty, 
misconduct, fraud or misrepresentation not herein 
otherwise described in order to obtain academic credit or 
other academic advantage of any kind.

(4)	 A graduate of the University may be charged with any misconduct 
committed while the person was an active student, where, in 
the opinion of the University, the misconduct may have resulted 
in a sanction had it been detected and prosecuted at the time 
it was committed.

74.	Non-Academic Misconduct
(1)	 Despite the application of national laws, a Junior Member, Staff 

or Senior Member of the University commits misconduct if 
they:	
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(a)	 assault another person or threaten another person with 
assault, whether sexual or otherwise, or commit a battery 
against another person;

(b)	 cause or threaten any person with bodily harm or cause any 
person to fear bodily harm;

(c)	 throw any person into ponds on the University campus;
(d)	 knowingly or maliciously bring a false charge against any 

member of the University;
(e)	 knowingly create a condition that unnecessarily endangers 

the health or safety of another person;
(f)	 threaten any person with damage to such person’s property 

or knowingly cause any person to fear damage to their 
property;

(g)	 engage in a course of vexatious conduct that is directed at 
an individual:  
(i)	 that is based on race; ancestry; place of birth; origin; 

colour; ethnicity; culture; language; citizenship; national 
origin; sex; gender; sexual orientation; age; marital status; 
family status; pregnancy; disability; religion; creed; 
political philosophy, belief, opinion, affiliation or identity; 
social or economic status; receipt of public assistance or 
record of offences of that individual; or

(ii)	 that is known to be unwelcome; or
(iii)	that exceeds the bounds of freedom of expression or 

academic freedom as these are understood in University 
policies and accepted practices, including but not 
restricted to those explicitly adopted;

(h)	 cause, by action, threat or otherwise, a disturbance that 
the Member of the University knows obstructs any activity 
organised by the University or by any of its Establishments, 
or the right of other members to carry on their legitimate 
activities, to speak or to associate with others, except peaceful 
picketing or other activity outside a class or meeting that 
does not substantially interfere with the communication 
inside or impede access to the class or meeting, shall not 
be regarded as constituting misconduct;
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(i)	 steal, knowingly take without authorisation, destroy or 
damage property of the University or any physical property 
that is not his own;

(j)	 knowingly possess effects or property of the University 
appropriated without authorisation;

(k)	 knowingly create a condition that endangers or threatens 
destruction of the property of the University or of any of its 
members;

(l)	 wilfully cause damage to the good name of the University;
(m)	 publish defamatory material;
(n)	 sexually assault or rape a person;
(o)	 knowingly use any facility, equipment or service of the 

University contrary to the expressed instruction of a person 
authorised to give such instruction, or without just cause;

(p)	 knowingly destroy or damage information or intellectual 
property belonging to the University or to any of its members;

(q)	 knowingly deface the inside or outside of any building of the 
University in any manner whatsoever;

(r)	 deface the trees on campus with advertisements, notices or 
other material howsoever described;

(s)	 defecate on campus outside designated buildings or places 
for the purpose;

(t)	 knowingly mutilate, misplace, misfile or render inaccessible 
or inoperable any stored information such as books, films, 
data files or programmes from a library, computer or other 
information storage, processing or retrieval system of the 
University;

(u)	 produce or distribute pornographic material on the premises 
of the University; 

(v)	 indecently expose themselves in public; 
(w)	 engage in fraud or fraudulent conduct;
(x)	 engage in corruption or attempt to engage in corruption;
(y)	 knowingly or recklessly disclose confidential information or 

breach an Oath of Secrecy which such member has taken 
or signed, except as may be justified by law; 

(z)	 engage in misconduct as defined in these Statutes; 
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(aa)	 misconduct themselves in any manner whether on a 
University campus or otherwise;

(ab)	 cultivate, possess, use or peddle narcotics and other    	
	 drugs forbidden by the narcotic laws of Ghana;

(ac)	 possess firearms or any type or form of lethal weaponry  
on a University campus without authorisation;

(ad)	engage in petty trading; 
(ae)	 make undue noise within the University precincts, 

particularly between 22.00 hours Greenwich Mean Time 
and 06.00 hours Greenwich Mean Time, which are to be 
regarded as hours of quiet, provided that this rule shall 
not apply where permission to organise a function has 
been granted by the Dean of Students or other authority;

(af)	 counsel, procure, conspire with, abet, incite or aid 
a person in the commission of an act amounting to 
misconduct as defined in the Laws of the University; 

(ag)	 sexually harass another person by engaging in 
unwelcome or unwanted behaviour of a sexual nature, 
including but not limited to attempting to touch or 
touching, attempting to fondle or fondling, attempting 
to caress or caressing that person; or

(ah)	without authority, the proof of which shall be on the 
person, engage in any transaction for the transfer or 
use of beds or other facilities in a Hall of Residence or 
Residential Facility. 

75.	Disciplinary Bodies and Rules of Procedure Relating to 
Discipline
(1)	 There shall be a decentralised structure for matters relating to 

discipline.

(2)	 There is established by these Statutes:
(a)	 a Disciplinary Committee for the Central Administration of 

the University; 
(b)	 a Disciplinary Committee for each of the Colleges of the 

University;
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(c)	 a Disciplinary Committee for Junior Members; and 
(d)	 a Disciplinary Committee for Halls of Residence and 

Residential Facilities.  

(3)	 The Vice-Chancellor as the Chief Disciplinary Officer of the 
University may authorise a Pro Vice-Chancellor, the Registrar, 
a Provost or the Dean of Students to institute disciplinary 
proceedings against any member of the University before the 
appropriate Disciplinary Committee.

			 
(4)	 Despite sub-statute (3) of this statute the Vice-Chancellor may 

establish a Special Disciplinary Committee to address matters 
of discipline that are not covered by the disciplinary committees 
established under sub-statute (2) of this statute.		
	

(5)	 The detailed mandates, compositions, rules of procedure 
and related matters for the various disciplinary committees 
established under this statute shall be provided for in the Rules 
for Disciplinary Committees. 				  
	

(6)	 No charge of misconduct shall be laid except with the approval 
of the Vice-Chancellor.					   
	

(7)	 A charge of misconduct shall be in writing, addressed to the 
person alleged to have misconducted themselves, and signed 
by or under authority of the Chief Disciplinary Officer. The 
charge shall include a detailed statement specifying the alleged 
misconduct with sufficient particulars.			 
	

(8)	 For the avoidance of doubt, it shall not be necessary to conduct 
an investigation into misconduct where the University is already 
in possession of the relevant evidence and the persons identified 
in the evidence may be charged directly before the appropriate 
Disciplinary Committee.					  
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76.	Sanctions
(1)	 A disciplinary committee established under or pursuant to the 

provisions of these Statutes that finds a Senior Member, Senior 
or Junior Staff or Junior Member liable for misconduct shall 
recommend the imposition of one or more of the following 
sanctions on that person: 					   
an oral or written reprimand; 
(a)	 an oral or written warning; 
(b)	 an oral or written apology; 
(c)	 community service;
(d)	 an order for the resubmission of the piece of academic 

work in respect of which the misconduct of plagiarism was 
committed for evaluation, such a sanction being reserved 
only for minor misconducts and where the student, 
Senior Member or Staff has committed no previous such 
misconduct;

(e)	 assignment of a grade of zero or a failure grade for the piece 
of academic work in respect of which the misconduct was 
committed; 

(f)	 a reduction of the final grade in the course in respect of 
which the misconduct was committed; 

(g)	 stoppage of salary increments for a definite period;
(h)	disablement from occupying appointive administrative 

offices for a definite period;
(i)	 deferment of time to apply for promotion for a definite 

period;
(j)	 disqualification from contesting elections for a definite 

period;  
(k)	 removal from any office in the University;
(l)	 denial of privileges to use any facility of the University, 

including library and computer facilities under specified 
conditions; 

(m)	suspension from a course, programme, academic 
Establishment, administrative unit or the University for a 
period of up to two years; 

(n)	demotion or reduction in rank;
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(o)	  a monetary fine; and
(p)	 expulsion or dismissal from the University.  

(2)	 Despite any previous conferment or confirmation of an award 
of a degree, diploma, certificate, standing, credit or any other 
qualification howsoever described, the University shall have the 
power to cancel or withdraw or withhold any award at any time 
it becomes known that: 
(a)	 a person gained admission into the University with false 

qualifications or through any other fraudulent means; 
(b)	 a person impersonated someone else in the course of 

admission, registration, examination or other processes of 
the University;  

(c)	 a person has been found guilty of an examination malpractice 
for which a failure grade or grade Z, as defined in regulations 
governing University examinations, would have been 
awarded; or

(d)	 the person has engaged in any other conduct which, in 
the opinion of the University, would have resulted in the 
cancellation, withdrawal or withholding of the award.

(3)	 The decision to cancel, withdraw or withhold an award shall be 
made by the Council on the recommendation of the Academic 
Board.

(4)	 The Vice-Chancellor shall have the power to order that any 
sanction imposed on a student or a Senior Member or Staff be 
recorded on their transcripts, academic or employment record 
or file, and any such order made by the Vice-Chancellor shall be 
reported by the University in the University Bulletin and, where 
appropriate, in the national media.

(5)	 Despite any statute herein relating to discipline, the University 
may treat misconduct on the part of any Employee as a matter of 
contract and may deal with such misconduct in accordance with 
the provisions of their contract of employment or their collective 
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bargaining agreement, as the case may be, or generally under 
the labour laws of Ghana.

(6)	 Any member or Staff of the University who is dissatisfied with a 
decision of a disciplinary committee or a sanction imposed on 
them may appeal the decision or sanction to the Appeals Board.

(7)	 The rules and procedures for appeals shall be prescribed in the 
Rules for Disciplinary Committees. 

77.	Amnesty 
(1)	 A person on whom the sanction of expulsion or dismissal has 

been imposed may, after  three years from the date of the 
imposition of the sanction, apply to the Vice-Chancellor for 
amnesty in accordance with procedures and guidelines approved 
by the Academic Board.

(2)	 An application made under sub-statute (1) of this statute shall 
not be granted earlier than five years from the date of expulsion 
or dismissal. 

78.	The University of Ghana Appeals Board
(1)	 There is established in accordance with section 32 of the Act 

a body to be known as the University of Ghana Appeals Board.

(2)	 The Appeals Board shall hear and determine on appeal:

(a)	 acts or omissions in contravention of the Laws of the 
University;

(b)	 procedural impropriety of University bodies;
(c)	 breaches of employment contracts by the University or by 

University Employees;
(d)	 promotions of persons duly employed by the University;
(e)	 grievances by Junior Members and Employees against the 

University on matters related to welfare and discipline; or
(f)	 any other matter or dispute referred to the Appeals Board 

by the Council.
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(3)	 The University of Ghana Appeals Board shall comprise: 

(a)	 a President who is a retired Justice of the Superior Court 
of Judicature or a lawyer qualified to be appointed a Justice 
of the Superior Court of Judicature;

(b)	 two lawyers of at least ten years standing at the Bar who are 
persons of high moral integrity, one of whom is a woman; 
and	

(c)	 two persons who are not legal practitioners or Employees of 
the University and who are persons of high moral integrity, 
one of whom is a woman.

(4)	 The President’s alternate shall be appointed by the Council 
from outside the membership of the Appeals Board after the 
appointment of the President of the Appeals Board, and the 
President’s alternate shall have the same qualification as the 
President.

(5)	 The President of the Board or the President’s alternate and 
two other members shall constitute a panel for the hearing and 
determination of a case or matter before the Board. 

(6)	 The Council shall establish the rules and procedures which 
govern:
(a)	 the operations of the Board;
(b)	 the appointment and remuneration of its members;
(c)	 the functions of the President’s alternate;
(d)	 the establishment of the Secretariat of the Board;
(e)	 the co-opting of other persons to sit with the members of 

the Appeals Board; and
(f)	 any other relevant matter.

79.	Exhaustion of Internal Remedies
Members of the University shall exhaust the University’s internal 
dispute resolution mechanisms before resorting to grievance 
settlement avenues outside the University. 
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80.	Academic Year of the University					  
Unless the Academic Board determines otherwise, the academic 
year of the University shall be from the first day of August each year 
to the thirty-first day of July the following year.

81.	Conflict of Offices
(1)	 No officer of the University shall hold more than one office 

concurrently where it is established that the simultaneous 
performance of the duties and responsibilities of the offices 
will result in a conflict of offices.

(2)	 Despite sub-statute (1) of this statute, the concurrent holding 
of any two or more of the following offices shall be deemed to 
amount to a conflict of offices:
(a)	 the office of Vice-Chancellor;
(b)	 the office of Pro Vice-Chancellor;
(c)	 the office of Registrar;
(d)	 the office of a Provost or Deputy Provost;
(e)	 the office of a Dean or Director; 
(f)	 the office of a Vice-Dean or Deputy Director;
(g)	 the office of an Administrative Director or Deputy Director;
(h)	 the office of a Head of Department;
(i)	 the office of University Librarian;
(j)	 the office of a College Registrar;
(k)	 the Head, Deputy Head, Senior Tutor or Deputy Senior 

Tutor of a Hall of Residence or Residential Facility; or
(l)	 a co-ordinator of a programme who essentially performs the 

functions of a Head of Department.

(3)	 This statute does not apply to internal oversight arrangements 
within the University. 

82. Conflict of Interest
(1)	 A member of the Council, the Academic Board, a committee 

established by or under the authority of the Council, an Academic 
Board and any other body or entity of the University who is, 
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in any way, directly or indirectly interested in any contract, 
transaction or other decision being considered by the Council, 
the Academic Board, a committee of the Council or an Academic 
Board or such other body shall, at any meeting at which such 
contract, transaction or decision is being considered, declare 
their interest and the nature and extent thereof and shall abstain 
from participating in discussion, moving and seconding motions 
and voting with respect to the matter.

(2)	 No decision of the Council, an Academic Board or a committee 
established by or under the authority of the Council or an 
Academic Board or any other body or entity of the University 
shall be invalid in whole or in part by reason of the existence of 
a conflict of interest, provided that the interested member shall 
not be allowed to benefit from the decision of the Council, an 
Academic Board, a committee of the Council or an Academic 
Board or any such body once it is discovered that that member 
was in any way, directly or indirectly, interested in the contract, 
transaction or decision.

(3)	 The Council, an Academic Board or a committee established by 
or under the authority of the Council or an Academic Board or 
any other duly established body or entity of the University shall 
maintain a conflicts register.  

(4)	 Entries in the conflicts register must be reported to Council on 
a quarterly basis. 

(5)	 No member of the University shall, without the approval of the 
Vice-Chancellor:
(a)	 enter into a commercial contract or transaction on behalf 

of the University; or
(b)	 receive a benefit, directly or indirectly, from any contract or 

transaction on behalf of the University.
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(6)	 An Employee of the University shall not accept an appointment, 
as defined in the Private Work Policy, outside the University 
without the express prior approval of the Vice-Chancellor in 
writing.

83.	Representation on Boards and Committees
Every committee or board of the University shall be inclusive and 
shall be constituted taking into account the need for diversity and 
the key constituents of the University. 

84.	Appointments to Certain Offices to be by Open Advertisement

Unless otherwise provided in these Statutes, appointments to the 
offices of Vice-Chancellor, Pro Vice-Chancellor, Provost, Registrar, 
Dean and Director shall be by open advertisement in the mass media.

85.	Extension of Period of Service to Coincide with the End of 
Academic Year 

Unless otherwise provided in these Statutes, all categories of 
Employees who reach the  statutory retirement age, but whose actual 
date of birth falls on a date other than 31st July of the year of  their 
retirement, or whose term of office ends on a date other than 31st 
July shall have their service period extended until  31st July of the 
succeeding year. 

86.	Industrial Action by Unionised Employees

(1)	 The University recognises the rights of every Employee to 
freedom of association and to demonstrate in order to protect 
their economic and social interests.

(2)	 Employees who engage in industrial action pursuant to their 
right to do so under any collective bargaining agreement or other 
labour arrangement shall do so in strict accordance with the 
labour and other laws of Ghana and must respect the rights and 
freedoms of other members of the University and the general 
public.
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(3)	 No industrial action taken or purported to be taken shall 
deliberately target the disruption of essential services to the 
University.

(4)	 For the purposes of this statute, “essential services” shall have 
the same meaning as used in the labour laws of Ghana. 

87. Decision-Making by University Officers and Entities

(1)	 A matter not expressly provided for by the Laws of the University 
shall be determined by the Vice-Chancellor, subject to approval 
or ratification by, as the case may be, the Academic Board or 
the Council.

(2)	 Unless taken by consensus and unless otherwise stated, a 
decision reached by a meeting of a University body shall not have 
effect unless it has the support of at least a simple majority of the 
members present and voting, and if all votes cast are equal, the 
person presiding shall have a casting vote, and the minutes shall 
record the result of the voting or reflect the consensus reached.

(3)	 No decision of the University shall be invalidated by reason 
only of the existence of a vacancy in the membership of the 
body making the decision or of a defect in the appointment of 
a member of that body. 

(4)	 Subject to the Laws of the University, all University bodies shall 
determine their own procedures.

(5)	 At a meeting of any University body, a member of that body may 
raise a point of order and shall be entitled to be heard forthwith, 
and a point of order shall relate only to a perceived breach of the 
Laws of the University, with the member specifying why, in their 
opinion, there has been a breach, and the ruling of the person 
presiding shall be final and shall not be open to discussion.
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(6)	 The Laws of the University shall apply to all activities approved by 
the University, whether occurring within or outside the physical 
location of the University, including field trips and social events.

(7)	 Where in these Statutes an officeholder is said to be under another 
officeholder, it shall be taken to mean that the officeholder is 
answerable to that other officeholder.			 

88.	Voting
(1)	 Where in the Laws of the University there is the need for voting 

and one candidate or option is to be selected, the voting shall be 
in accordance with the plurality voting system.

(2)	 Where in the Laws of the University there is the need for voting 
and more than one candidate or option is to be selected, the 
voting shall be in accordance with the plurality block voting 
system.

(3)	 Voting shall ordinarily be by secret ballot. 

(4)	 Voting may be conducted electronically. 

89.	Delegated Authority
(1)	 The following powers and functions are hereby delegated by 

these Statutes:
(a)	 the power to appoint persons to the rank of Associate 

Professor or  Deputy Registrar is hereby delegated by the 
Council to the Appointments Board. 

(b)	 the power to appoint persons to the ranks of Senior Lecturer 
or Senior Research Fellow and below is hereby delegated by 
the Council to the College Appointments and Promotions 
Committees – Senior Members. 

(c)	 the power to appoint persons to the ranks of Senior Assistant 
Registrar and below or their equivalents is hereby delegated 
by the Council to the Appointments Board.

(d)	 the power to appoint a College Registrar is hereby delegated 
by the Council to the Vice-Chancellor.
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(e)	 the power to appoint Senior and Junior Staff of the University 
is hereby delegated by the Council to the Registrar. 

(f)	 the power to receive, process, amend and accept or reject 
notices of resignation from Senior Members of the University 
is hereby delegated by the Council to the Vice-Chancellor. 

(g)	 the power to receive, process, amend and accept or reject 
notices of resignation from Junior and Senior Staff of the 
University is hereby delegated by the Council to the Registrar. 

(h)	 the disciplinary power of the Vice-Chancellor in respect of 
Senior and Junior Staff is hereby delegated to the Registrar.

(i)	 the disciplinary power of the Vice-Chancellor in respect 
of Junior Members is hereby delegated to the Pro Vice-
Chancellor, Academic and Student Affairs.

(j)	 the disciplinary power of the Vice-Chancellor in respect 
of College-related misconduct is hereby delegated to the 
Provost of the College. 

(k)	 the disciplinary power of the Vice-Chancellor in respect of 
Hall-related misconduct is hereby delegated to the various 
Hall authorities.

(2)	 The procurement authority of the Vice-Chancellor is hereby 
delegated to the heads of the various Establishments in 
accordance with thresholds set by the Vice-Chancellor. 

(3)	 All persons exercising delegated authority must submit bi-annual 
reports covering each academic year to the delegating authority 
on the exercise of the delegated authority.  

90.	Policies, Regulations, Rules, Bye-Laws, Guidelines and 
Standard Operating Procedures
(1)	 The Council, the Academic Board, College Academic Boards and 

their committees,  the various Directorates and Halls of Residence 
and Residential Facilities shall make Policies, Regulations, Rules, 
Bye-Laws, Guidelines and Standard Operating Procedures for 
the exercise of their respective powers and the performance of 
their functions under these Statutes.
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(2)	 Despite sub-statute (1) of this statute, the Council, the Academic 
Board, College Academic Boards and their committees and the 
various Directorates shall, within six months of the coming into 
force of these Statutes, issue or re-issue the following Policies:
(a)	 Anti-Corruption Policy;
(b)	 Academic Quality Assurance Policy;
(c)	 Admissions Policy;
(d)	 Advertising Policy and Guidelines;
(e)	 Equality, Diversity and Inclusion Policy;
(f)	 Environmental Sustainability Policy;
(g)	 Establishment of Research Chairs Policy;
(h)	Handbook of Regulations for Programmes of Study for Junior 

Members; 
(i)	 Human Resource Policy; 
(j)	 Internal Audit Policy;
(k)	 Information and Communications Technology Policy;
(l)	 Institutional Repository Policy;
(m)	Internal Audit Charter;
(n)	Gender Policy;
(o)	 International Travel Policy;
(p)	 Internship Policy; 
(q)	 Investment Policy; 
(r)	 Logistics and Procurement Policy;
(s)	 Modern Slavery Statement;
(t)	 Plagiarism Policy; 
(u)	Private Work Policy;
(v)	 Records Management and Archives Policy;
(w)	Research Policy;
(x)	 Risk Management Policy;
(y)	 Sexual Harassment and Misconduct Policy;
(z)	 Students and Employees with Disability Policy;

(aa)	 Customer Service Policy;
(ab)	 Environmental and Social Safeguards Policy;
(ac)	 Innovation Policy;
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(ad)	Marketing Communications Policy; 
(ae)	 Medical Referral and Refund Policy; 
(af)	 Policy on Honorary Degrees;
(ag)	 Policy on the Admission of Athlete Students; 
(ah)	Research Ethics Policy; 
(ai)	 Sports Policy;
(aj)	 Safeguarding Policy; and
(ak)	 Naming Policy. 					   

(3)	 Despite sub-statute (1) of this statute, the Council, the Academic 
Board, the College Academic Boards and their committees and 
the various Directorates shall, within six months of the coming 
into force of these Statutes, issue or re-issue the following 
Regulations, Rules, Bye-Laws and Guidelines:

(a)	 Appeals Board Rules;
(b)	 Code of Conduct for Academic Senior Member;
(c)	 Code of Conduct for Administrative and Professional Staff;
(d)	 Contract Signatory Authority Matrix;
(e)	 Examinations Regulations;
(f)	 Financial Regulations;
(g)	 Guidelines for Appointments and Promotions of Academic 

Senior Members;
(h)	Guidelines for Appointments and Promotions of 

Administrative or Professional Senior Members
(i)	 Guidelines for Approval of New Academic Programmes;
(j)	 Guidelines for Online Teaching and Learning;
(k)	 Guidelines for Student Associations; 
(l)	 Guidelines for Using Appropriate Tools and Software, 

including Turnitin Software, to Determine Plagiarism at 
the University of Ghana;   

(m)	Handbook for Appointive Administrative Office Holders; 
(n)	Handbook for Heads of Department;
(o)	 Intellectual Property Guidelines;
(p)	 Model Bye-Laws for Halls of Residence and Residential 

Facilities;
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(q)	 Regulations for Junior Members;
(r)	 Rules for Disciplinary Committees; and
(s)	 University of Ghana Housing Regulations.

(4)	 The Registrar shall, within six months of the coming into 
force of  these  Statutes, coordinate the development and 
institutionalisation of Standard Operating Procedures to 
guide routine operational processes in all the Establishments, 
Directorates, Boards, Committees and Sub-Committees of the 
University.

(5)	 The Council, the Academic Board and the College Academic 
Boards shall not approve or amend Policies, Regulations, Rules, 
Bye-Laws, Guidelines or Standard Operating Procedures except 
at a regular meeting of the Council, the Academic Board or a 
College Academic Board, and unless notice of the approval or 
amendment has been given in the notice convening the meeting.

(6)	 The Policies, Regulations, Rules, Bye-Laws, Guidelines or 
Standard Operating Procedures made by a University body shall 
not come into effect unless they are approved by the Council, 
the Academic Board or a College Academic Board, as the case 
may be.

(7)	 The Policies, Regulations, Rules, Bye-Laws, Guidelines or 
Standard Operating Procedures shall not be inconsistent with 
or repugnant to a provision of the Constitution of the Republic 
of Ghana, the Act or these Statutes.

(8)	 The Policies, Regulations, Rules, Bye-Laws, Guidelines or 
Standard Operating Procedures shall not discriminate against 
any person on grounds of race; ancestry; place of birth; origin; 
colour; ethnicity; culture; language; citizenship; national origin; 
sex; gender; sexual orientation; age; marital status; family status; 



128 | 

pregnancy; disability; religion; creed; political philosophy, belief, 
opinion, affiliation or identity; social or economic status; or 
receipt of public assistance. 

(9)	 Despite sub-statute (8) of this statute, a Policy, Regulation, 
Rule, Bye-Law, Guideline or Standard Operating Procedure 
may make special provision for policies and programmes aimed 
at redressing social, economic or educational imbalance and shall 
not be invalid by reason only of the fact that it confers certain 
benefits on persons on the basis of sex, gender, disability or other 
circumstances, which benefits are not extended to other persons.

91.	Determination of Validity of Policies, Regulations, Rules, 
Bye-Laws, Guidelines or Standard Operating Procedures

Where a question arises as to the validity of a provision of these 
Statutes or of Policies, Regulations, Rules, Bye-Laws, Guidelines 
or Standard Operating Procedures made under these Statutes, the 
matter shall be determined by the Council, and the decision of the 
Council is subject to appeal to the Appeals Board.

92.	Amendment of Statutes

(1)	 The Vice-Chancellor or any member of the Council, on behalf 
of the Academic Board or the Senior Management Team, may 
request a Special Meeting of the Council to consider a motion for 
the amendment of these Statutes and shall submit, together with 
the request, the draft motion and any supporting documentation 
for the amendment. 

(2)	 The Notice of Motion to amend the Statutes, together with all 
supporting documentation, shall be circulated to the members 
of the Council at least fourteen days before the meeting at which 
the motion is to be moved and considered. 
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(3)	 After the motion has been moved for amendment of these 
Statutes, unless the motion emanated from the Academic Board, 
the Council shall refer the motion together with the supporting 
documentation to the Academic Board within fourteen days after 
the motion has been moved. 

(4)	 The Secretary to the Council shall circulate the motion and all 
supporting documentation to all Establishments of the University 
within fourteen days after the motion has been moved.

(5)	 The Academic Board shall consider the motion and the 
supporting documentation and submit their views in writing to 
the Council not later than two months after the referral. 

(6)	 Upon receipt of the views of the Academic Board, the Council 
shall convene a meeting to consider the views of the Academic 
Board and any other inputs and determine the motion.

(7)	 A motion to enact, amend or repeal any of these Statutes shall 
not carry unless it receives the approval of at least two-thirds of 
the entire membership of the Council.

(8)	 The Council shall indicate the effective date of the amendment.

(9)	 Where the Council decides to amend these Statutes, it shall 
communicate its decision together with the Statutes as amended 
to the University community. 

(10)	Where there is an amendment to these Statutes, the amendment 
shall be incorporated in these Statutes as one coherent whole. 

93.	Effective Date of Statutes
These Statutes shall come into force on the 1st  day of  August 2024.
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94.	Revocation
The Statutes in force immediately before the promulgation of these 
Statutes are hereby revoked.

95.	Transitional Provisions

(1)	 The persons who immediately prior to the effective date of these 
Statutes held any appointive office shall continue to hold such 
office for the periods and in accordance with the terms and 
conditions under which they were appointed.

(2)	 The Academic Board, Convocation, the Central Administration 
of the University and all Establishments and Units of the 
University and their respective governing and advisory boards 
existing immediately before the effective date of these Statutes 
shall continue in existence as if constituted under these 
Statutes.	

(3)	 The powers of each body existing in the University immediately 
prior to the effective date of these Statutes, which are transferred 
under these Statutes to any other body, shall continue in force 
until that other body has been duly constituted.

(4)	 The Policies, Regulations, Rules, Bye-Laws, Guidelines and 
Standard Operating Procedures,  lawful orders and directives 
of the University existing immediately prior to the effective date 
and not inconsistent with the Act or these Statutes shall remain 
in force until they are amended.

(5)	 The rules on discipline in existence prior to the coming into 
force of these Statutes shall continue to apply to all disciplinary 
proceedings initiated under these Statutes until new Rules for 
Disciplinary Committees come into force.  

(6)	 A provision of these Statutes shall not prejudice the contractual 
rights and obligations or any privilege of a person who, immediately 
prior to the effective date, was an Employee of the University.
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(7)	 A proceeding or matter taken or commenced under the old 
Statutes shall be continued under and in conformity with these 
new Statutes, so far as it may be done consistently with the new 
Statutes. 
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SCHEDULE A 

 STANDING COMMITTEES OF THE COUNCIL 

 

Name of 
Committee

Membership Quorum Functions

1.	Strategy 
Committee

The Committee shall 
comprise: 
(a)	 the Vice-Chancellor, who 

shall be the Chairperson; 
(b)	 a representative of the 

Council; 
(c)	 the Chairperson of the 

Finance and General 
Purposes Committee of 
the Council; 

(d)	 the Pro Vice Chancellors; 
(e)	 the Director of 

Institutional 
Advancement; 

(f)	 the Director of 
Institutional Rese  

5 The Committee shall:  
(a)	 provide overall strategic 

direction for the 
University to ensure the 
attainment of its core 
objectives; 

(b)	 ensure coherence 
in the formulation 
and implementation 
of policies and 
programmes by the 
various Establishments 
of the University, 
including the Council;  

(c)	 review the plans and 
programmes of the 
various Establishments 
of the University to 
ensure consistency with 
the aims and objectives 
of the University; and 

(d)	 perform any other 
functions that the 
Council may assign.   
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2.	 Finance 
and 
General 
Purposes 
Committee

The Committee shall 
comprise:
(a)	 a Chairperson appointed 

by the Council, who shall 
be a person from outside 
the University; 

(b)	 the Vice-Chancellor; 
(c)	 the Pro Vice-

Chancellors; 
(d)	 the Registrar;  
(e)	 the Provosts;  
(f)	 the Director of Finance; 
(g)	 the Director of Legal 

Affairs; 
(h)	 five representatives of 

the Academic Board; 
(i)	 one representative of 

the Residence Board, 
who shall be a Head of 
a Hall of Residence or 
Residential Facility;  

(j)	 one representative of the 
University branch of the 
Association of University 
Teachers which holds 
the collective bargaining 
certificate, howsoever 
described; 

(k)	 one representative of the 
University branch of the 
Association of University 
Administrators which 
holds the collective 
bargaining certificate, 
howsoever described; 

(l)	 one representative of 
the University branch 
of the Senior Staff 
Association which holds 
the collective bargaining 
certificate, howsoever 
described;  

13 The Committee shall: 
(a)	 recommend for the 

approval of the Council, 
the medium- to 
long-term financial 
objectives, goals 
and strategies of the 
University, including 
measures to safeguard 
the assets of the 
University;   

(b)	 recommend, for the 
approval of the Council, 
a yearly statement of the 
estimates and accounts 
of the University; 

(c)	 ensure that the Finance 
Directorate establishes 
systems and processes 
for compliance 
with financial laws, 
regulations, policies 
and standards that 
relate to the financial 
administration of the 
University; 

(d)	 monitor progress in the 
achievement of financial 
objectives and goals 
and propose revised 
strategies to the Council 
where necessary; 

(e)	 monitor budget 
performance and report 
to the Council to take 
remedial action where 
necessary; and

(f)	 perform any other 
functions that the 
Council or the 
Academic Board may 
assign. 
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(m)	one representative of 
the University branch 
of the union of teachers 
and educational 
workers which holds 
the collective bargaining 
certificate, howsoever 
described; 

(n)	 one representative of the 
graduate students of the 
University; and 

(o)	 one representative of the 
undergraduate students 
of the University. 

3.	Physical 
Develop-
ment and 
Municipal 
Services 
Committee

The Committee shall 
comprise:
(a)	 the Vice-Chancellor, who 

shall be the Chairperson;  
(b)	 the Pro Vice-

Chancellors; 
(c)	 the Registrar; 
(d)	  the Director of Physical 

Development and 
Municipal Services; 

(e)	  the Director of 
Information Technology;  

(f)	  the Director of Safety 
and Security Services;  

(g)	  two persons appointed 
by the Council; and 

(h)	  three representatives of 
the Academic Board.   

5 The Committee shall:
(a)	 formulate and keep 

under review, and 
for the approval of 
the Council, the 
University’s Physical 
Development Policy and 
Masterplan; 

(b)	 monitor the 
implementation of the 
University’s Physical 
Development Policy and 
Masterplan;  

(c)	 advise on the 
expenditure of the 
University’s capital and 
development funds; 

(d)	 receive and review the 
annual report of the 
Director of Physical 
Development and 
Municipal Services; and 

(e)	  perform any other 
functions that the 
Council or the 
Academic Board may 
assign.    
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4.	 Invest-
ment  
and  
Superan-
nuation 
Manage-
ment  
Committee

The Committee shall 
comprise:
(a)	 a Chairperson appointed 

by the Council; 
(b)	 the Vice-Chancellor; 
(c)	 the Pro Vice-

Chancellors;  
(d)	 the Registrar; 
(e)	 the Director of Finance; 
(f)	 five other persons 

appointed by the 
Council; 

(g)	 two representatives of 
the Academic Board; 

(h)	 one representative of the 
University branch of the 
Association of University 
Teachers which holds 
the collective bargaining 
certificate, howsoever 
described; 

(i)	 one representative of the 
University branch of the 
Association of University 
Administrators which 
holds the collective 
bargaining certificate, 
howsoever described; 

(j)	 one representative of 
the University branch 
of the Senior Staff 
Association which holds 
the collective bargaining 
certificate, howsoever 
described;  

(k)	 one representative of 
the University branch 
of the union of teachers 
and educational 
workers which holds 
the collective bargaining 
certificate, howsoever 
described;  

(l)	 one representative of the 
graduate students of the 
University; 

10 The Committee shall:
(a)	 develop for the approval 

of the Council the 
investment policies of 
the University;

(b)	 develop for the 
approval of  the Council 
policies to mentain the 
integrity and growth 
of the University’s 
Supernnuation Scheme;

(c)	 oversee the 
adiministration of the 
University’s investment 
portfolio and that  of 
the Supernnuation 
Scheme; and

(d)	 perform any other 
function that the 
Council or the 
Academic Board may 
assign.
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(m)	one representative of the 
undergraduate students 
of the University; and   

(n)	 one representative of 
the Universities Staff 
Superannuation Scheme 
Fund Management.    
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SCHEDULE B

STANDING COMMITTEES OF THE ACADEMIC BOARD

Name of

Committee

Membership Quorum Functions

1.	Business 
and 
Executive 
Committee

The Committee shall com-
prise:

(a)	the Vice-Chancellor, 
who shall be the Chair-
person;

(b)	the Pro Vice-Chancel-
lors;

(c)	the Provosts;

(d)	the University Librarian;

(e)	the Dean of the School 
of Graduate Studies;

(f)	 the Dean of Students;

(g)	the Dean of Internation-
al Programmes;

(h)	Deans of Schools;

(i)	 Directors of Institutes 
and Centres;

(j)	 the Chairpersons of all 
other Committees of the 
Academic Board;

(k)	the Principal of the 
Accra City Campus;

(l)	 one representative of 
each School, Institute 
or Centre Management 
Committee;

(m) two representatives of 
the Academic Board, 
who shall be of the rank 
of Professor or Associate 
Professor; and

 25 The Committee shall:

(a)	 approve the appoint-
ment of examiners on 
the recommendations of 
the Management Com-
mittees of the Schools, 
Institutes and Centres 
concerned and the rel-
evant College Academic 
Board, in accordance 
with regulations previ-
ously approved by the 
Academic Board; 

(b)	make decisions on the 
recommendations of 
Examiners or Joint 
Examiners’ Boards and 
report the decisions to 
the Academic Board for 
information;

(c)	suspend or remove 
examiners for Good 
Cause during their terms 
of office and in the case 
of death, illness, resig-
nation, suspension or 
removal of an examiner, 
appoint a substitute;

(d)	 recommend to the 
Council the affiliation 
of other institutions to 
the University on the 
appropriate terms and 
conditions;
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(n)	two representatives of 
the Academic Board, 
who shall neither be of 
the rank of Professor nor 
Associate Professor.

In attendance:

The Directors of the Admin-
istrative Directorates or 
their representatives.

(e)	comment, for the at-
tention of the Council, 
on the yearly estimates 
and accounts of the 
University prepared by 
the Finance and General 
Purposes Committee, 
either on its own motion 
or at the request of the 
Council;

(f)	 subject to the conditions 
made by the benefactors, 
which are accepted by 
the Academic Board, and 
after reports from the 
Management Committee 
of the School, Institute 
or Centre concerned 
and the relevant College 
Academic Board;

(g)	determine the modali-
ties and conditions for 
fellowships, scholarships, 
awards, exhibitions, 
bursaries, medals and 
prizes; and

(h)	examine or delegate the 
power to examine for an 
award to the School, In-
stitute, Centre, Depart-
ment or other body.	

(i)	 propose to the Academic 
Board and the Council 
the names of persons 
for honorary degrees, 
but a person shall not be 
admitted by the Universi-
ty to an honorary degree 
whose name has not 
been first submitted to 
and approved by both the 
Academic Board and the 
Council;
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(j)	 make reports and rec-
ommendations to the 
Academic Board and 
within the scope of policy 
approved by the Academ-
ic Board, take the action 
that it considers nec-
essary for the develop-
ment, welfare and good 
governance of the entire 
University community; 
and

(k)	perform any other 
functions that may be 
assigned to it by the Aca-
demic Board.

(2)	Appoint-
ments 
Board

The Board shall comprise:

(a)	the Vice-Chancellor, 
who shall be the Chair-
person;

(b)	the Pro Vice-Chancel-
lors;

(c)	the Registrar;

(d)	the Provosts;

(e)	 four Assessors, who 
shall be of the rank of 
Professor, elected   by 
the Academic Board to 
represent the Sciences 
and the Humanities; 
and

(f)	 two alternates to the 
Assessors, who shall be 
of the rank of Professor, 
elected by the Academic 
Board to represent the 
Sciences and the Hu-
manities.

(g)	a quorum of business is 
six, but a business shall 
not be conducted in the 
absence of:

6 The Board shall:

(a)	make recommendations 
to the Council on the 
appointment of Pro 
Vice-Chancellors, Pro-
vosts, Deans, Directors of 
Institutes and Centres, 
Professors, including 
Emeriti and Honorary 
Professors, the Univer-
sity Librarian, College 
Registrars and College 
Finance Officers; and, in 
the name of the Council, 
make appointments and 
reappointments of other 
Senior Members; and

(b)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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i.	 the Vice-Chancellor and 
a Pro-Vice Chancellor

ii.	 one assessor 

iii.	 the Dean/ Director of 
cognate Establishment 
and

iv.	 the Head of Department 
of cognate subject.

(3)	Research 
Committee

The Committee shall 
comprise:

(a)	the Pro Vice-Chancellor, 
Research, Innovation 
and Development, who 
shall be the Chairper-
son;

(b)	the Director of Research 
and Innovation;

(c)	the Dean of the School 
of Graduate Studies;

(d)	one representative of 
each College Advisory 
Board;

(e)	two representatives of 
the Academic Board; 
and

(f)	 one representative of 
each College Academic 
Board.

5 The Committee shall:

(a)	advise on research poli-
cies and strategic direc-
tion for the University;

(b)	consider the general 
research needs and agree 
on the research priorities 
of the Establishments of 
the University;

(c)	assist the University in 
raising research funding;

(d)	ensure that the Univer-
sity’s research funds are 
allocated according to 
agreed research priori-
ties;

(e)	monitor the allocation 
and effective use of 
research funds;

(f)	 monitor performance 
on research delivery 
and quality of research 
output;

(g)	report annually to the 
Academic Board on the 
work of the Committee;

(h)	serve as ambassadors for 
the University’s research 
enterprise;
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(m)three persons appointed 
by the Vice-Chancellor 
to advise on technical 
issues.

(i)	 liaise with business, 
industry and the donor 
community to promote 
linkages and contacts for 
research in the Universi-
ty;

(j)	 receive, at periodic 
intervals, reports on 
the progress made in 
the prosecution of the 
research projects of the 
Establishments of the 
University; and

(k) receive, at periodic 
intervals, reports on 
the progress made in 
the prosecution of the 
research projects of the 
Establishments of the 
University; and

(l) perform any other func-
tions that the Council or 
the Academic Board may 
assign.

(4)	Scholar-
ships and 
Academic 
Awards 
Committee

The Committee shall com-
prise:

(a)	the Pro Vice-Chancellor, 
Academic and Student 
Affairs, who shall be the 
Chairperson;

(b)	two representatives of 
the Academic Board;

(c)	two representatives of 
the Central Administra-
tion of the University;

(d)	one representative of 
each College Academic 
Board; and

(e)	two representatives of 
the alumni of the Uni-
versity.

7 The Committee shall:

(a)	formulate policies for 
scholarships and other 
academic awards for 
implementation by the 
Establishments of the 
University;

(b)	monitor the implemen-
tation of policies on 
scholarships and other 
academic awards by the 
Establishments of the 
University; and

(c)	perform any other func-
tions that the Council or 
the Academic Board may 
assign
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(5)	Library 
Board

The Board shall comprise:

(a)	the Pro Vice-Chancellor, 
Academic and Student 
Affairs, who shall be the 
Chairperson;

(b)	the Registrar;

(c)	the University Librarian;

(d)	one representative of 
each College Academic 
Board;

(e)	one representative of the 
graduate students of the 
University; and

(f)	 one representative of the 
undergraduate students 
of the University.

In attendance:

(a)	the Director of Research 
and Innovation or their 
representative;

(b)	the Director of Aca-
demic Affairs or their 
representative;

(c)	the Director of Finance 
or their representative;

(d)	the Director of Informa-
tion Technology or their 
representative; and

(e)	the Director of Logistics 
and Pro

5 The Board shall, subject 
to the directions of the 
Academic Board:

(a)	supervise and direct the 
policy of the University 
Library Systems; and

(b)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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(6)	Board of 
the School 
of Gradu-
ate Studies

The Board shall comprise:

(a)	the Dean of the School 
of Graduate Studies, 
who shall be the Chair-
person;

(b)	the Vice-Dean of the 
School of Graduate 
Studies;

(c)	two representatives of 
the Academic Board;

(d)	two representatives of 
each College Academic 
Board who shall be of 
the rank of at least Asso-
ciate Professor;

(e) two representatives of 
each College Academic 
Board who shall neither 
be Professors nor Associ-
ate Professors;

(f)	  two representatives 
from the Legon branch 
of GRASAG representing 
Masters and Doctorate 
students.

7 The Board shall:

(a)	generally be responsible 
for the coordination of 
graduate studies in the 
University

(b)	develop policies for grad-
uate studies for approval 
by the Academic Board 
and for implementa-
tion by the Colleges in 
order to maintain high 
standards and ensure 
high-quality graduate 
programme output, 
including policies on ac-
creditation, admissions, 
curricula, course work, 
theses, supervision, de-
ferments, examinations, 
appointment of examin-
ers and graduation;

(c)	monitor the implemen-
tation of the policies on 
graduate studies, includ-
ing requesting periodic 
progress reports from 
colleges;

(d)	promote the develop-
ment, diversification 
and effective delivery of 
graduate programmes to 
address emerging nation-
al and global issues;

(e)	monitor and evaluate 
the general performance 
of graduate programme 
delivery;

(f)	 promote the general 
welfare of graduate stu-
dents;
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(g)	undertake any other 
functions that will pro-
mote graduate studies in 
the University; and

(h)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.

(7)	Advisory 
Commit-
tee of the 
Office of 
Student 
Affairs

The Committee shall com-
prise:

(a)	the Pro Vice-Chancellor, 
Academic and Student 
Affairs, who shall be the 
Chairperson;

(b)	the Dean of Students;

(c)	the Vice-Dean of Stu-
dents;

(d)	three representatives of 
the Residence Board, 
representing:

(i) University Halls of 
Residence,

(ii) University Hostels, 
and

(iii) Private Hostels;

7 The Committee shall:

(a)	guide the Office of Stu-
dent Affairs in devel-
oping strategies for the 
execution of its mandate;

(b)	advise the Office of 
Student Affairs in the 
performance of its func-
tions;

(c)	assist in fostering effec-
tive links between the 
Office of Student Affairs 
and the University;

(d)	help to maintain and 
enhance the image and 
reputation of the Office 
of Student Affairs; and
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(e)	the Director of Public 
Affairs or their represen-
tative;

(f)	 the Director of Informa-
tion Technology or their 
representative;

(g)	the Director of Safety 
and Security Services or 
their representative;

(h)	the Director of Careers 
and Counselling or their 
representative;

(i)	 one representative of the 
graduate students of the 
University;

(j)	 one representative of the 
undergraduate students 
of the University; and

(k)	three persons appointed 
by the Vice-Chancellor.

7 (e)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.

(8)	Advisory 
Commit-
tee of the 
Interna-
tional Pro-
grammes 
Office

The Committee shall com-
prise:

(a)	the Pro Vice-Chancellor, 
Academic and Student 
Affairs, who shall be the 
Chairperson;

(b)	the Dean of Internation-
al Programmes;

(c)	the Vice-Dean of Inter-
national Programmes;

(d)	the Dean of Students;

(e)	one representative of 
each College Academic 
Board;

(f)	 one representative of the 
Study Abroad Coordina-
tors; and

(g)	one representative of 
the Heads of Halls and 
Residential Facilities.

5 The Committee shall:

(a)	guide the International 
Programmes Office in 
developing strategies 
for the execution of its 
mandate;

(b)	 advise the International 
Programmes Office in 
the performance of its 
functions;

(c)	assist in fostering effec-
tive links between the In-
ternational Programmes 
Office and the Universi-
ty;

(d)	help to maintain and 
enhance the image and 
reputation of the Inter-
national Programmes 
Office; and
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(e)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.

(9)	Residence 
      Board

The Board shall comprise:

(a)	the Pro Vice-Chancellor, 
Academic and Student 
Affairs, who shall be the 
Chairperson;

(b)	Heads of Halls of Res-
idence and Residential 
Facilities;

(c)	Senior Tutors of Halls of 
Residence and Residen-
tial Facilities;

(d)	the Manager of Univer-
sity Hostels;

(e)	Managers of Private 
Hostels;

(f)	 the Dean of Students;

(g)	one representative of 
the Finance and General 
Purposes Committee of 
the Council;

In attendance:

(a)	the Director of Health 
Services or their repre-
sentative;

(b)	the Director of Informa-
tion Technology or their 
representative;

(c)	the Director of Physical 
Development and Mu-
nicipal Services or their 
representative;

(d)	one representative of the 
graduate students of the 
University;

(e)	one representative of the 
undergraduate students 
of the University; and

10 The Board shall:

(a)	 keep under review the 
student residential sys-
tem;

(b)	keep under review the 
residential fees;

(c)	make adequate provision 
for the supervision and 
welfare of students in 
residence; and

(d)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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(f)	 Presidents of Junior 
Common Rooms or their 
representatives.

(g)	the Director of Aca-
demic Affairs or their 
representative;

(h)	the Director of Legal 
Affairs or their represen-
tative;

(i)	 the Director of Public 
Affairs or their represen-
tative;

(j)	 the Director of Logistics 
and Procurement or 
their representative; and

(k)	the Director of Careers 
and Counselling or their 
representative.

(10) Housing   
Committee

The Committee shall com-
prise:

(a)	the Pro Vice-Chancellor, 
Academic and Student 
Affairs, who shall be the 
Chairperson;

(b)	the Registrar;

(c)	the Director of Physical 
Development and Mu-
nicipal Services;

(d)	the Director of Finance 
or their representative;

(e)	three representatives of 
the Academic Board;

(f)	 one representative of the 
University branch of the 
Association of University 
Teachers which holds 
the collective bargaining 
certificate, howsoever 
described;

5 The Committee shall:

(a)	keep under review the 
staff and other housing 
needs of the Universi-
ty and advise on those 
needs;

(b)	advise the Vice-Chancel-
lor on the   establishment 
and administration of 
an equitable system for 
allocating housing units 
other than Hall flats; and

(c)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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(g)	one representative of the 
University branch of the 
Association of University 
Administrators which 
holds the collective 
bargaining certificate, 
howsoever described;

h)	 one representative of 
the University branch of 
the Senior Staff Asso-
ciation which holds the 
collective bargaining 
certificate, howsoever 
described; and

(i)	 one representative of 
the University branch 
of the Union of Teach-
ers and Educational 
workers which holds 
the collective bargaining 
certificate, howsoever 
described.

In attendance:

(a)	the Director of Safety 
and Security Services;

(b)	the Director of Informa-
tion Technology or their 
representative ; and

(c)	the Housing Officer.
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(11) Hospital 

Management

Committee

The Committee shall comprise:

(a)	a Chairperson appointed 
by the Vice-Chancellor;

(b)	the Registrar;

(c)	the Director of Health 
Services;

(d)	the Director of Sports 
and Wellness;

(e)	the Director of Careers 
and Counselling;

(f)	 one representative of 
each College Academic 
Board;

(g)	two persons appointed 
by the Vice-Chancellor 
in consultation with the 
ministry responsible for 
health, one of whom 
shall be from Nursing 
Administration and 
the other from Medical 
Administration;

(h)	one representative of the 
University branch of the 
Association of University 
Teachers which holds 
the collective bargaining 
certificate, howsoever 
described;

(i)	 one representative of 
the University branch 
of the Association of 
University Administra-
tors and which holds 
the collective bargaining 
certificate, howsoever 
described;

(j)	 one representative of 
the University branch of 
the Senior Staff Asso-
ciation which holds the 
collective bargaining 
certificate, howsoever 
described;

5 The Committee shall:

(a)	be responsible for formu-
lating and keeping under 
review policies for the 
efficient management 
and administration of the 
University Hospital;

(b)	monitor the implemen-
tation of the policies for 
the management and 
administration of the 
University Hospital; and

(c)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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(k)	one representative of 
the University branch 
of the Union of Teach-
ers and Educational 
Workers which holds 
the collective bargaining 
certificate, howsoever 
described;

(l)	 one representative of the 
graduate students of the 
University; and

(m)one representative of 
the undergraduate stu-
dents of the University.

In attendance:

(a)	the Hospital Administra-
tor, who shall act as Sec-
retary to the Committee;

(b)	the Hospital Matron; 
and

(c)	the Chief Pharmacist.

(12) Safety 
and Securi-
ty Services 
Committee

The Committee shall com-
prise:

(a)	a Chairperson appointed 
by the Vice-Chancellor;

(b)	four representatives of 
the Academic Board;

(c)	the Dean of Students;

(d)	one representative of 
each College Academic 
Board;

(e)	one representative of the 
Residence Board;

(f)	 one representative of the 
University branch of the 
Association of University 
Teachers which holds 
the collective bargaining 
certificate, howsoever 
described;

10 The Committee shall:

(a)	be responsible for devel-
oping and keeping under 
review policies for the 
safety and security of 
persons in and property 
of the University;

(b)	monitor the implemen-
tation of the safety and 
security policies of the 
University; and

(c)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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(g)	one representative of the 
University branch of the 
Association of University 
Administrators which 
holds the collective 
bargaining certificate, 
howsoever described;

(h)	one representative of 
the University branch of 
the Senior Staff Asso-
ciation which holds the 
collective bargaining 
certificate, howsoever 
described;

(i)	 one representative of 
the University branch 
of the Union of Teach-
ers and Educational 
Workers which holds 
the collective bargaining 
certificate, howsoever 
described;

(j)	 one representative of the 
graduate students of the 
University;

(k)	one representative of the 
undergraduate students 
of the University;

(l)	 one representative of the 
Ghana Police Service;

(m)one representative of 
the National Intelligence 
Bureau; and

(n)	one representative of 
the Ghana National Fire 
Service.
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In attendance:

The Directors of the Admin-
istrative Directorates or 
their representatives.

(13) Careers 
and Coun-
selling 
Advisory 
Committee

The Committee shall com-
prise:

(a)	the Pro Vice-Chancellor, 
Academic and Student 
Affairs, who shall be the 
Chairperson;

(b)	the Dean of Students;

(c)	the Director of Careers 
and Counselling or their 
representative;

(d)	the Director of Aca-
demic Affairs or their 
representative;

(e)	the Director of Health 
Services or their repre-
sentative;

(f)	 the Director of Sports 
and Wellness or their 
representative;

(g)	one representative of the 
alumni of the University;

(h)	one representative of the 
ministry responsible for 
employment and labour 
relations;

(i)	 one representative of the 
Public Services Commis-
sion;

(j)	 one representative of 
the Ghana Employers 
Association;

(k)	one representative of 
the Commission for 
Technical and Vocational 
Education and Training;

(l)	 two persons appointed 
by the Vice-Chancellor 
from outside the Univer-
sity;

10 The Committee shall:

(a)	determine and devel-
op policies for career 
guidance and education-
al advisory services for 
Employees and Junior 
Members; and

(b)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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(m)one representative of 
the University branch of 
the Association of Uni-
versity Teachers which 
holds the collective 
bargaining certificate, 
howsoever described;

(n)	one representative of the 
University branch of the 
Association of University 
Administrators which 
holds the collective 
bargaining certificate, 
howsoever described;

(o)	one representative of 
the University branch of 
the Senior Staff Asso-
ciation which holds the 
collective bargaining 
certificate, howsoever 
described;

(p)	one representative of 
the University branch 
of the Union of Teach-
ers and Educational 
Workers which holds 
the collective bargaining 
certificate, howsoever 
described;

(q)	one representative of the 
graduate students of the 
University; and

(r)	one representative of the 
undergraduate students 
of the University.
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(14)Scruti-
neers

The Committee shall 
comprise five persons 
elected by the Academic 
Board.

3 The Committee shall:

(a)	assist the returning 
officer in the conduct of 
elections; and

(b)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.

(15)Chaplain-
cy Board

The Committee shall com-
prise:

(a)	a Chairperson appointed 
by the Vice-Chancellor;

(b)	the Chaplains of Halls of 
Residence and Residen-
tial Facilities;

(c)	three representatives of 
the Academic Board;

(d)	ten representatives of 
recognised religious 
denominations in the 
University, nominated by 
the Chairperson of the 
Board;

(e)	one representative of the 
University branch of the 
Association of University 
Teachers which holds 
the collective bargaining 
certificate, howsoever 
described;

(f)	 one representative of the 
University branch of the 
Association of University 
Administrators which 
holds the collective 
bargaining certificate, 
howsoever described;

(g)	one representative of 
the University branch of 
the Senior Staff Asso-
ciation which holds the 
collective bargaining 
certificate, howsoever 
described;

10 The Committee shall:

(a)	advise on religious activ-
ities in the University; 
and

(b)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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(h)	one representative of 
the University branch 
of theUnion of Teach-
ers and Educational 
Workers which holds 
the collective bargaining 
certificate, howsoever 
described;

(i)	 one representative of the 
graduate students of the 
University; and

(j)	 one representative of the 
undergraduate students 
of the University.

(16)University 

Basic Schools 

Management 

Committee

The Committee shall com-
prise:

(a)	a Chairperson appointed 
by the Vice-Chancellor;

(b)	the Registrar;

(c)	two representatives of 
the Academic Board;

(d)	one representative of 
each College Academic 
Board;

(e)	two representatives of 
the University Basic 
Schools’ Parent Teacher 
Association;

(f)	 one representative of the 
University branch of the 
Association of University 
Teachers which holds 
the collective bargaining 
certificate, howsoever 
described;

(g)	one representative of the 
University branch of the 
Association of University 
Administrators which 
holds the collective 
bargaining certificate, 
howsoever described;

 

7 The Committee shall:

(a)	determine the policy for 
and oversee the manage-
ment of the University’s 
basic schools; and

(b)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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(h) head of the Basic 
Schools

(i)	 one representative of 
the University branch of 
the Senior Staff Asso-
ciation which holds the 
collective bargaining 
certificate, howsoever 
described;

(j)	 one representative of 
the University branch 
of the Union of Teach-
ers and Educational 
Workers which holds 
the collective bargaining 
certificate, howsoever 
described;

(k)	the District Director of 
the Ghana Education 
Service.

In attendance:

(a)	the Director of Physical 
Development and Mu-
nicipal Services or their 
representative;

(b)	the Director of Informa-
tion Technology or their 
representative;

(c)	the Director of Safety 
and Security Services or 
their representative; and

(d)	the Director of Public 
Affairs or their represen-
tative.
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(17) University 

Media 

Management 

Committee

The Committee shall com-
prise:

(a)	a Chairperson appointed 
by the Vice-Chancellor;

(b)	the Dean of Students;

(c)	the Director of Public 
Affairs;

(d)	one representative of the 
Academic Board;

(e)	a Senior Member of the 
University School of Law 
appointed by the Dean;

(f)	 a Senior Member of the 
School of Communica-
tion Studies appointed 
by the Dean;

(g)	one representative of the 
University branch of the 
Association of University 
Teachers which holds 
the collective bargaining 
certificate, howsoever 
described;

(h)	one representative of the 
University branch of the 
Association of University 
Administrators which 
holds the collective 
bargaining certificate, 
howsoever described;

(i)	 one representative of 
the University branch of 
the Senior Staff Asso-
ciation which holds the 
collective bargaining 
certificate, howsoever 
described;

5 The Committee shall:

(a)	determine, develop and 
advise the Vice-Chan-
cellor on policies for the 
regulation and manage-
ment of the University’s 
communication chan-
nels, including radio 
stations and television 
stations; and

(b)	perform any other func-
tions that the Council or 
the Academic Board may 
assign.
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(j)	 one representative of 
the University branch 
of the Union of Teach-
ers and Educational 
Workers which holds 
the collective bargaining 
certificate, howsoever 
described;

(k)	one representative of the 
graduate students of the 
University; and

(l)	 one representative of the 
undergraduate students 
of the University.

In attendance:

The Managers of the Uni-
versity’s media, includ-
ing radio stations and 
television stations.
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SCHEDULE C

CENTRAL ADMINISTRATION OF THE UNIVERSITY, 
COLLEGES, SCHOOLS, INSTITUTES, CENTRES AND 

DEPARTMENTS OF THE UNIVERSITY

CENTRAL ADMINISTRATION OF THE UNIVERSITY

The Central Administration of the University shall include:

1.	 Office of the Vice-Chancellor;
2.	 Office of the Pro Vice-Chancellor, Academic and Student Affairs;
3.	 Office of the Pro Vice-Chancellor, Research, Innovation and 		

Development;
4.	 Office of the Registrar;
5.	 Academic Affairs Directorate;
6.	 Research and Innovation Directorate;
7.	 Finance Directorate;
8.	 Human Resource and Organisational Development Directorate;
9.	 Legal Affairs Directorate;
10.	 Internal Audit Directorate;
11.	Risk Management Directorate;
12.	Public Affairs Directorate;
13.	 Information Technology Directorate;
14.	Academic Quality Assurance Directorate;
15.	Health Services Directorate;
16.	Sports and Wellness Directorate;
17.	Physical Development and Municipal Services Directorate;
18.	Logistics and Procurement Directorate;
19.	 Institutional Advancement Directorate;
20.	 Institutional Research and Planning Directorate;
21.	Safety and Security Services Directorate;
22.	Careers and Counselling Directorate;
23.	University Library Systems;
24.	School of Graduate Studies;
25.	 International Programmes Office;
26.	Office of Student Affairs;
27.	Student Financial Aid Office;
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28.	Alumni Office; 
29.	Centre for Disability Studies and Advocacy; 
30.	Centre for Gender Studies and Advocacy; 
31.	University Basic Schools; and 
32.	Halls of Residence. 

COLLEGE OF BASIC AND APPLIED SCIENCES

(1)	  The Schools, Institutes, Centres and Departments of the College 
of Basic and Applied Sciences shall include:

(a)	 School of Agriculture

(i)	 Department of Agricultural Economics and Agribusiness 

(ii)	 Department of Agricultural Extension

(iii)	 Department of Animal Science 

(iv)	 Department of Crop Science

(v)	 Department of Family and Consumer Sciences 

(vi)	 Department of Soil Science 

(vii)	 Forest and Horticultural Crop Research Centre (FOHCREC) 

(viii)	Livestock and Poultry Research Centre (LIPREC) 

(ix)	 Soil and Irrigation Research Centre (SIREC)

(b)	 School of Biological Sciences

(i)	 Department of Animal Biology and Conservation Science

(ii)	 Department of Biochemistry, Cell and Molecular Biology

(iii)	 Department of Plant and Environmental Biology

(iv)	 Department of Marine and Fisheries Sciences

(v)	 Department of Nutrition and Food Science
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(c)	 School of Engineering Sciences

(i)	 Department of Agricultural Engineering 

(ii)	 Department of Biomedical Engineering 

(iii)	 Department of Computer Engineering 

(iv)	 Department of Food Process Engineering 

(v)	 Department of Materials Science and Engineering

(d)	 School of Physical and Mathematical Sciences

(i)	 Department of Chemistry

(ii)	 Department of Computer Science

(iii)	 Department of Earth Science

(iv)	 Department of Mathematics

(v)	 Department of Physics

(vi)	 Department of Statistics and Actuarial Sciences

(e)	 School of Veterinary Medicine

(f)	 Institutes 

(i)	 Institute for Environment and Sanitation Studies 

(g)	 Centres 

(i)	 Biotechnology Centre

(ii)	 West Africa Centre for Crop Improvement (WACCI) 

(iii)	 West African Centre for Cell Biology of Infectious Pathogens 
(WACCBIP)

(iv)	 Centre for Climate Change and Sustainability Studies

(2)	 Any other Schools, Institutes, Centres or Departments may be 
established in accordance with the Act and these Statutes.
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COLLEGE OF EDUCATION

(1)	 The Schools, Campuses, Institutes, Centres and Departments of 
the College of Education shall comprise:

(a)	School of Information and Communication Studies

(i)	 Department of Communication Studies 

(ii)	 Department of Information Studies

(b)	School of Education and Leadership

(i)	 Department of Educational Studies and Leadership

(ii)	 Department of Physical Education and Sports

(iii)	 Department of Teacher Education

(c)	School of Continuing and Distance Education

(i)	 Department of Adult Education and Human Resource Studies

(ii)	 Department of Distance Education

(d)	 Campuses

(i)	 Kumasi City Campus

(ii)	 Takoradi City Campus

(e)	University of Ghana Learning Centres

(i)	 Bolgatanga Learning Centre

(ii)	 Cape Coast Learning Centre

(iii)	 Koforidua Learning Centre

(iv)	 Tsito Learning Centre

(v)	 Sunyani Learning Centre

(vi)	 Tamale Learning Centre

(vii)	 Tema Learning Centre

(viii)	Wa Learning Centre

(ix)	 Accra Learning Centre
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(2)	 Any other Schools, Campuses,Institutes, Centres or Departments 
as may be established in accordance with the Act and these 
Statutes.  

COLLEGE OF HEALTH SCIENCES

(1)	 The Schools, Institutes, Centres and Departments of the College 
of Health Sciences shall include:

(a)	School of Biomedical and Allied Health Sciences 

(i)	 Department of Audiology, Speech and Language Therapy

(ii)	 Department of Medical Laboratory Sciences

(iii)	 Department of Dietetics

(iv)	 Department of Occupational Therapy

(v)	 Department of Physiotherapy

(vi)	 Department of Radiography

(vii)	 Department of Respiratory Therapy

(b)	University of Ghana Medical School 

(i)	 Department of Anaesthesia 

(ii)	 Department of Anatomy 

(iii)	 Department of Chemical Pathology 

(iv)	 Department of Child Health 

(v)	 Department of Community Health 

(vi)	 Department of Haematology 

(vii)	 Department of Medical Biochemistry 

(viii)	Department of Medical Microbiology 

(ix)	 Department of Medical Pharmacology 

(x)	 Department of Medicine and Therapeutics 

(xi)	 Department of Obstetrics and Gynaecology 

(xii)	Department of Pathology 
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(xiii)	Department of Physiology 

(xiv)	Department of Psychiatry

(xv)	 Department of Radiology 

(xvi)	Department of Surgery.

(c)	University of Ghana Dental School

(i)	 Department of Biomaterials Science 

(ii)	 Department of Preventive and Community Dentistry

(iii)	 Department of Oral Biology 

(iv)	 Department of Oral and Maxillofacial Surgery

(v)	 Department of Oral Pathology and Oral Medicine 

(vi)	 Department of Orthodontics and Pedodontics 

(vii)	 Department of Restorative Dentistry

(d)	School of Nursing

(i)	 Department of Adult Health Nursing

(ii)	 Department of Community Health Nursing

(iii)	 Department of Maternal and Child Health

(iv)	 Department of Mental Health Nursing

(v)	 Department of Research, Education and Administration									      	

(e)	School of Pharmacy

(i)	 Department of Pharmaceutical Chemistry

(ii)	 Department of Pharmaceutics and Microbiology

(iii)	 Department of Pharmacognosy and Herbal Medicine

(iv)	 Department of Pharmacology and Toxicology

(v)	 Department of Pharmacy Practice and Clinical Pharmacy
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(f)	 School of Public Health

(i)	 Department of Biological, Environmental and Occupational 
Health

(ii)	 Department of Biostatistics

(iii)	 Department of Epidemiology and Disease Control

(iv)	 Department of Health Policy, Planning and Management

(v)	 Department of Population, Family and Reproductive Health

(vi)	 Department of Social and Behavioural Sciences 

(g)	Noguchi Memorial Institute for Medical Research

(i)	 Department of Animal Experimentation

(ii)	 Department of Bacteriology

(iii)	 Department of Clinical Pathology

(iv)	 Department of Electron Microscopy and Histopathology

(v)	 Department of Epidemiology

(vi)	 Department of Immunology

(vii)	 Department of Nutrition

(viii)	Department of Parasitology

(ix)	 Department of Virology

(h)	Centres

(i)	 Centre for Tropical Clinical Pharmacology and Therapeutics 

(ii)	 West African Genetic Medicine Centre (WAGMC)

(iii)	 West Africa Centre for Global Environmental and Occupational 
Health

(2)	 Any other Schools, Institutes, Centres or Departments may be 
established in accordance with the Act and these Statutes. 
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COLLEGE OF HUMANITIES

(1)	 The Schools, Institutes, Centres and Departments of the College of 
Humanities shall comprise:

(a)	School of Arts

(i)	 Department of Archaeology and Heritage Studies

(ii)	 Department of History

(iii)	 Department of Philosophy and Classics

(iv)	 Department for the Study of Religions

(b)	University of Ghana Business School

(i)	 Department of Accounting

(ii)	 Department of Finance

(iii)	 Department of Marketing and Entrepreneurship

(iv)	 Department of Organisation and Human Resource Management

(v)	 Department of Operations and Management Information 
Systems

(vi)	 Department of Public Administration and Health Services 
Management

(c)	School of Languages

(i)	 Department of African and Asian Languages 

(ii)	 Department of English

(iii)	 Department of French

(iv)	 Department of European Languages

(v)	 Department of Linguistics

(d)	University of Ghana School of Law

(i)	 Department of Private Law 

(ii)	 Department of Public Law

(iii)	 Department of International Legal Studies 
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(e)	School of Performing Arts

(i)	 Department of Dance Studies

(ii)	 Department of Theatre Arts

(iii)	 Department of Music

(f)	 School of Social Sciences

(i)	 Department of Economics

(ii)	 Department of Geography and Resource Development

(iii)	 Department of Political Science

(iv)	 Department of Psychology

(v)	 Department of Social Work

(vi)	 Department of Sociology

(g)	Institutes

(i)	 Confucius Institute

(ii)	 Institute of African Studies 

(iii)	 Regional Institute for Population Studies 

(iv)	 Institute of Statistical, Social and Economic Research

(v)	 Maria Sibylla Merian Institute for Advanced Studies in Africa 

(h)	Centres

(i)	 Centre for Ageing Studies

(ii)	 Centre for Migration Studies

(iii)	 Centre for Social Policy Studies

(iv)	 Language Centre

(v)	 Legon Centre for International Affairs and Diplomacy

(vi)	 Centre for Urban Management Studies

(vii)	 Centre for European Studies 
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(viii)	Centre for Asian Studies

(ix)	 Centre for Latin-American Studies

(2)	 Any other Schools, Institutes, Centres or Departments may be 
established in accordance with these Statutes. 

(I) Other Establishments

(a)	 Kumasi City Campus;

(b)	 Takoradi City Campus; and 

(c)	 Institute of Applied Science and Technology.
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SCHEDULE D

STATUTES OF THE COLLEGE OF BASIC AND APPLIED 
SCIENCES

1.0.	Establishment

There is established by these Statutes a College to be known as the 
College of Basic and Applied Sciences.

2.0.	Objectives of the College

The College shall advance the objectives of each of its constituent 
Establishments and shall in particular: 

(a)	 develop world-class scientists to meet national and global 
developmental needs through quality teaching, learning and 
research; 

(b)	 create a congenial environment for memorable teaching, learning 
and research experiences for faculty and students;

(c)	 enhance research capabilities and output of faculty, students 
and other Employees;

(d)	 establish and promote the internationalisation of the programmes 
and courses of study and instruction in the College;

(e)	 enhance Employee capacity through systematic staff development 
programmes;

(f)	 develop effective processes for public engagement through 
extension services, policy development and advocacy; and

(g)	 coordinate the mobilisation of resources for the College.

3.0.	The College Advisory Board
3.1.	The College Advisory shall comprise fourteen members,	  	

with at least eight appointed from outside the University.
3.2.	The membership of the College Advisory Board shall comprise 	

individuals whose stature and experiences in academia, public 	
service, industry and business will enhance the development 	
of  the College and shall be as follows:			 
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(a)	 a Chairperson appointed by the Council from outside the 
University, not being a member of the Council, taking into 
account their expertise and the needs of the College; 

(b)	 the Provost; 
(c)	 one member appointed by the University Council;
(d)	 one representative of the College Academic Board; 
(e)	 the College Registrar; 
(f)	 one representative of the Senior and Junior Staff of the College; 
(g)	 one representative of graduate students of the University in the 

College; 
(h)	one representative of the undergraduate students of the 

University in the College; 
(i)	 one alumnus of the College who is not an Employee of the 

University, nominated by the College Academic Board; and 
(j)	 six persons nominated by the College Academic Board from 

outside the University, three of whom shall be women.

3.3.	All nominations by the College Academic Board are subject to 
approval by the Vice-Chancellor.

3.4.	A member of the University other than the Provost and the College 
Registrar who is a member of the Advisory Board shall hold office for 
a period of two years and is eligible for reappointment for a second 
term only.

3.5.	A member of the Advisory Board who is not a member of the 
University shall hold office for a period of three years and is eligible 
for reappointment for a second term only.

3.6.	Where the office of a member becomes vacant by death, resignation 
or other means, a successor shall be nominated for appointment in 
the same manner to serve for the remainder of the term of office.

3.7.	The College Registrar shall serve as secretary to the College Advisory 
Board.

3.8.	The College Finance Officer shall be in attendance at meetings of 
the College Advisory Board.
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4.0.	Functions of the College Advisory Board
4.1.	The College Advisory Board shall generally provide advice to 

the College based on current national and global development 
experiences, trends and perspectives and shall specifically:
(a)	 guide the College in developing strategies for the sustainability 

and growth of the College;
(b)	 assist in fostering effective linkages between the College and 

external communities;
(c)	 assist the College in raising the resources necessary for its 

operations now and in the future; and
(d)	 help to maintain and enhance the image and reputation of 

the College.

4.2.	In exercising its functions, the College Advisory Board shall act within 
the laws and general policy framework of the University.

4.3.	The quorum for any meeting of the College Advisory Board shall be 
seven (7) members.

5.0.	The Provost
5.1.	The Council shall, on the recommendation of the Appointments 

Board, appoint a Professor or a person qualified to be appointed 
Professor as the Provost of the College, who shall be answerable to the 
Vice-Chancellor and who shall be the academic and administrative 
head of the College.

5.2.	The Provost shall be responsible for:

(a)	 driving the growth and development of the College under the 
direction of the Vice-Chancellor;

(b)	 implementing policy decisions affecting the College;
(c)	 coordinating the various Establishments of the College; and
(d)	 mobilising resources and raising funds for the College. 		
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5.3.	The Provost shall hold office for a period of three years and is eligible 
for reappointment for another term of up to three years only, except 
that the incumbent shall be given a first option to justify a renewal 
of their appointment.

5.4.	Where necessary, the Vice-Chancellor may appoint a Deputy Provost 
who shall be a Professor or a person qualified to be appointed 
Professor to assist the Provost in their duties. 

5.5.	Where the Provost is unable to perform the functions of their office, 
the Deputy Provost, if any, shall act. 

5.6.	Where the Provost and the Deputy Provost, if any, are unable to 
perform the functions of their office, the Vice-Chancellor shall 
appoint a Dean in the College to act.

5.7.	The Provost may resign from office by notice in writing to the Council 
through the Vice-Chancellor.

5.8.	The provisions in statute 14 of these Statutes on the removal of the 
Vice-Chancellor shall apply to the removal of the Provost. 

6.0.	The College Registrar
6.1.	There shall be a College Registrar who shall be appointed by the 

Council on the recommendation of the Appointments Board and 
on terms and conditions determined by the Council.

6.2.	 The College Registrar shall hold office for a term of four years and 
is eligible for reappointment for another term of up to four years 
only, except that the incumbent shall be given a first option to justify 
a renewal of their appointment. 

6.3.	The College Registrar shall be of the rank of, at least, Deputy Registrar 
or a person qualified to be appointed Deputy Registrar. 
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6.4.	The College Registrar shall be the head of the administration of the 
College under the Provost, subject to any directives that the Registrar 
may issue from time to time.

6.5.	Despite the generality of paragraph 6.4 of this schedule, the College 
Registrar shall, under the Provost and subject to the direction of the 
Registrar:
(a)	 be the secretary to the College Advisory Board, the College 

Academic Board and the Committees of the College and 
College Academic Board and keep records and conduct 
correspondences on their behalf;

(b)	 be responsible for the administration of all academic 
programmes and coordination of administrative functions 
of the College;

(c)	 be responsible for the management of all administrative and 
professional Employees of the University in the College;

(d)	 be responsible for the management of the administration of 
the College; and

(e)	 be the liaison between the College and the Central 
Administration of the University on all administrative and 
policy issues.

6.6.	The College Registrar shall be a member of the College Academic 
Board.

6.7.	The College Registrar shall be assisted in the execution of the 
functions of their office by an Academic Affairs Officer, a Human 
Resource Officer, an Admissions Officer, an Examinations Officer, a 
Materials Officer, a Facilities Officer, an Audit Lead, a Risk Officer, a 
Legal Affairs Officer and such other officers as the University may 
appoint and in accordance with these Statutes
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7.0.	The College Finance Officer
7.1.	There shall be a College Finance Officer who shall be appointed by 

the Council on the recommendation of the Appointments Board and 
on terms and conditions determined by the Council.

7.2.	The College Finance Officer shall hold office for a term of four years 
and is eligible for reappointment for another term of up to four years 
only, except  that the incumbent shall be given a first option to justify 
a renewal of their appointment. 

7.3.	Despite the functions of the College Registrar, the College Finance 
Officer shall, under the Provost and subject to the direction of the 
Director of Finance, be responsible for:
(a)	 the maintenance of the finances of the College;
(b)	 calling for and receiving moneys due to the College and 

making authorised payments on behalf of the College;
(c)	 the short-, medium- and long-term financial planning of 

the College, including the preparation of yearly budgets and 
financial plans;

(d)	 preparing monthly consolidated income and expenditure 
returns for the College in the format required by Government 
for submission to the Director of Finance;

(e)	 developing and producing relevant consolidated financial 
reports and statements for the consideration of the Provost 
and the College Academic Board;

(f)	 ensuring that the financial transactions of the College are 
fully and accurately captured into the University’s Financial 
Management System in a timely manner;

(g)	 ensuring that proper records of the property of the College are 
kept in the manner prescribed by the Financial Regulations 
and other relevant public financial laws;

(h)	 monitoring and reconciling the financial data of the College in 
the University’s Financial Management System on a regular 
basis;		
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(i)	 ensuring that the provisions of the Financial Regulations and 
other relevant public financial laws are strictly adhered to and 
making suggestions for their review when deemed necessary;

(j)	 setting targets, appraising performance and recommending 
suitable training for Employees of the College finance 
administration; and

(k)	 facilitating and assisting both internal and external auditors 
in the performance of their functions.

7.4.	The College Finance Officer shall be in attendance at meetings of 
the College Advisory Board and the College Academic Board.

7.5.	The University’s Internal Audit Directorate shall provide auditing 
services to the College.

7.6.	The College Finance Officer shall be a member of the Finance 
Directorate of the University.

8.0.	The College Academic Board
8.1.	There shall be a College Academic Board which shall regulate 

the academic affairs of the College and shall be responsible to the 
University Academic Board.

8.2.	The College Academic Board shall, subject to the powers of the 
University Academic Board:
(a)	 implement the academic policy of the University in the 

College;
(b)	 devise and regulate programmes and courses of instruction 

and study at the College, subject to requisite external 
accreditations;   

(c)	 admit students to programmes and courses of instruction 
and study in the College;

(d)	 regulate the award of scholarships and academic prizes by 
the Establishments of the College;
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(e)	 regulate the conduct of examinations and the award of 
degrees, diplomas and certificates in the College; 

(f)	 approve the appointment, suspension or termination of 
appointment of examiners by the Establishments of the 
College; and  

(g)	 take decisions based on the recommendations of Examiners 
or Joint Examiners’ Boards and report the decision to the 
Academic Board for information only.  

8.3.	The College Academic Board shall comprise:

(a)	 the Provost, who shall be the Chairperson;

(b)	 the Deputy Provost, if any;

(c)	 Deans and Directors in the College;

(d)	 Vice-Deans and Deputy Directors in the College, if any;

(e)	 Heads of Department in the College;

(f)	 Professors and Associate Professors in the College;

(g)	 one representative from each of the other Colleges;

(h)	 one person from each academic Establishment of the College 

who shall neither be of the rank of Professor nor Associate 
Professor; and

(i)	 the College Registrar, who shall be the secretary.

8.4.	The College Finance Officer and the Legal Counsel, or their 
representatives, shall be in attendance.

8.5.	The quorum for the meetings of the College Academic Board shall 
be 30% of its members.

	
9.0.	College Library

The University Library Systems shall provide library services to the 
College and its academic Establishments.			 
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10.0.	 Establishments of the College			 
	

10.1.	 The College shall have the following academic Establishments:
  
(a)	School of Agriculture

(i)	 Department of Agricultural Economics and Agribusiness 

(ii)	 Department of Agricultural Extension

(iii)	 Department of Animal Science 

(iv)	 Department of Crop Science

(v)	 Department of Family and Consumer Sciences 

(vi)	 Department of Soil Science

(vii)	 Department of Forest and Horticultural Crop Research 

(viii)	 Department of Livestock and Poultry Research 

(ix)	 Department of Soil and Irrigation Research

(b)	School of Biological Sciences

(i)	 Department of Animal Biology and Conservation Science 

(ii)	 Department of Biochemistry, Cell and Molecular Biology 

(iii)	 Department of Plant and Environment Biology 

(iv)	 Department of Marine and Fisheries Sciences

(v)	 Department of Nutrition and Food Science

(a)	School of Engineering Sciences

(i)	 Department of Agricultural Engineering 

(ii)	 Department of Biomedical Engineering 

(iii)	 Department of Computer Engineering 

(iv)	 Department of Food Process Engineering 

(v)	 Department of Materials Science and Engineering
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(b)	School of Physical and Mathematical Sciences

(i)	 Department of Chemistry 

(ii)	 Department of Computer Science 

(iii)	 Department of Earth Science 

(iv)	 Department of Mathematics 

(v)	 Department of Physics 

(vi)	 Department of Statistics and Actuarial Sciences

School of Veterinary Medicine				  
	
(c)	Institutes

(i)	 Institute for Environment and Sanitation Studies		 	

(d)	Centres

(i)	 Biotechnology Centre

(ii)	 West Africa Centre for Crop Improvement (WACCI)

(iii)	 West African Centre for Cell Biology of Infectious Pathogens 
(WACCBIP)

(iv)	 Centre for Climate Change and Sustainability Studies

10.2.	 New Establishments of the College may be created, subject to 	
	 the Act and these Statutes. 

11.0.	 Management Committee of Schools, Institutes and 	
	 Centres

11.1.	 There shall be a Management Committee for every School, 	
	 Institute and Centre of the College.

11.2.	 The Management Committee of a School, Institute or 		
	 Centre shall comprise:

(a)	 the Dean of the School or Director of the Institute or 
Centre, who shall be the Chairperson;
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(b)	 the Vice-Dean of the School or Deputy Director of the 
Institute or Centre, if any;

(c)	 Heads of Department or other Divisions of a School, 
Institute or Centre as approved by the Vice-Chancellor; 

(d)	 the Administrative Officer of the School, Institute or 
Centre, as the case may be.

(e)	 three persons from the public sector, private sector and 
civil society appointed from outside the University by 
the Provost;

(f)	 the School, Institute or Centre Accountant; 
(g)	 one person appointed by the Vice-Chancellor;
(h)	 one representative of the graduate students of the 

University in the School, Institute or Centre; and 
(i)	 one representative of the undergraduate students of 

the University in the School, Institute or Centre. 	
	

11.3.	 A member of a Management Committee who is not an ex 	
	 officio member shall serve for a term of three years and is 	
	 eligible for reappointment for another term of up to three 	
	 years only.						    
	

11.4.	 A Management Committee shall meet at least twice in each 	
	 semester.

11.5.	 An emergency meeting of a Management Committee may be 	
	 convened by the Chairperson.

11.6.	 A special meeting of a Management Committee shall be 
convened by the Chairperson on the written request of eight 
members or one-half of the total membership of the Committee, 
whichever is less, submitted to the Dean or Director with a 
statement of the subject matter to be considered at the special 
meeting, and only the matters  contained  in the statement shall 
be discussed at that meeting.					   
		



180 | 

11.7.	 For the purposes of paragraph 11.6. of this schedule, the 	
	 Chairperson shall convene the special meeting within three 	
	 days of receipt of the request.

11.8.	 A Management Committee shall, under the College Academic 	
	 Board:

(a)	 regulate and coordinate teaching and learning for all 
programmes and courses of study and instruction in the 
School, Institute or Centre, subject to the approval of the 
College Academic Board;

(b)	 regulate and coordinate research programmes and initiatives 
of the School, Institute or Centre;

(c)	 regulate and coordinate any extension services, policy 
development initiatives and advocacy activities of the 
School, Institute or Centre;

(d)	 recommend the appointment, suspension or termination of 
appointment of examiners to the College Academic Board 
for approval;

(e)	 make proposals for programmes and courses of study or 
instruction for the approval of the College Academic Board;

(f)	 make recommendations to the College Academic Board for 
the award of degrees, diplomas, certificates, scholarships 
and prizes within the School, Institute or Centre;

(g)	 promote cooperation with any other academic 
Establishments within or outside the University in matters 
relating to the academic work of the School, Institute or 
Centre;

(h)	 deal with any matter referred or delegated to it by the 
College Academic Board; and

(i)	 discuss any other matters relating to the School, Institute 
or Centre and make decisions or recommendations to the 
relevant University body as appropriate.			 
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11.9.	 Subject to the Act and these Statutes, a Management Committe 
is responsible for reviewing applications for appointments 
and promotions of Academic Senior Members of the School, 
Institute or Centre and making recommendations  to the College 
Appointments and Promotions Committee– Senior Members. 

11.10.	 Where a Management Committee sits to review applications for 
appointments and promotions of Academic Senior Members, 
only Senior Members of the Committee shall participate, and 
the Administrator shall act as Secretary.

11.11.	 The quorum for a Management Committee meeting shall  be 
50% of the total membership eligible to attend a meeting of the 
Committee.

12.0.	 Conditions of Service

The conditions of service of Employees working in the College 
shall be the same as those of their equivalents in the rest of 
the University.
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13.0.	 Committees of the College of Basic and Applied Sciences Academic Board

Name of 
Committee

Membership Quorum Functions

(1)	 College 
Executive 
Committee

The Committee shall 
comprise:
(a)	the Provost, who shall be 

the Chairperson;

(b)	the Deputy Provost, if any;

(c)	Deans and Directors of 
the Schools, Institutes and 
Centres in the College;

(d)	the Chairperson of the 
College Academic Quality 
Assurance Committee;

(e)	the College Registrar;

(f)	the College Finance 
Officer;

(g)	the College Academic 
Affairs Officer;

(h)	the College Admissions 
Officer;

(i)	 the College Examinations 
Officer;

(j)	 the College Human 
Resource Officer;

(k)	the College Materials 
Officer;

(l)	 the College Facilities 
Officer;

(m)	the College Audit Lead;

(n)	the College Risk Officer; 
and

(o)	the College Representative 
of the Legal Affairs 
Directorate.

15 The Committee shall:
(a)	 consider any 

issues referred to 
it by the College 
Advisory Board and 
make decisions or 
recommendations 
accordingly;

(b)	 consider any issues 
referred to it from 
Schools, Institutes, 
Centres and Departments 
and make decisions 
or recommendations 
accordingly;

(c)	 consider issues relating 
to the College generally, 
including programmes 
and courses of study and 
instruction, admissions, 
examinations, human 
resource, finances 
and graduation and 
make decisions and 
recommendations to 
appropriate university 
officials and bodies, 
including the Academic 
Board, the College 
Academic Board, the 
Vice-Chancellor, the Pro 
Vice-Chancellors and the 
Provost for further action; 
and

(d)	 perform any other 
functions that the College 
Academic Board may 
assign.
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(2)	 College 
Research 
Committee

The Committee shall 
comprise:
(a)	 a Chairperson appointed 

by the Provost, who 
shall be of the rank of 
Professor;  

(b)	 one representative of the 
Management Committee 
of each School, Institute 
or Centre;

(c)	 one representative of the 
Research and Innovation 
Directorate; 

(d)	 one representative of the 
graduate students of the 
University; and

(e)	 one representative of the 
undergraduate students 
of the University.

7 The Committee shall: 
(a)	 coordinate the 

development, 
implementation, 
monitoring and 
evaluation of the research 
agendas of the various 
Establishments in the 
College;

(b)	 maintain an index of 
research productivity for 
each Establishment of the 
College and provide that 
information to the College 
Academic Board and the 
Research and Innovation 
Directorate; 

(c)	 create a peer review panel 
made up of internal and 
external experts and 
specialists to assess the 
research output of the 
Establishments of the 
College and recommend 
remedial action for the 
consideration of the 
College Academic Board; 
and 

(d)	 perform any other 
functions that the College 
Academic Board may 
assign.



184 | 

(3)	 College 
Academic 
Quality 
Assurance 
Committee

The Committee shall 
comprise: 
(a)	 a Chairperson appointed 

by the Provost;

(b)	 Deans and Directors of 
Schools, Institutes and 
Centres in the College;

(c)	 the College Registrar; and
(d)	 the College Academic 

Affairs Officer.

 

7 The Committee shall:
(a)	 advise the College 

Academic Board on 
all matters relating 
to Academic and 
Curriculum Quality 
Assurance; 

(b)	 provide information 
to the College 
Academic Board and 
the Academic Quality 
Assurance Directorate 
on academic quality 
assurance matters in 
the College;

(c)	 advise the College 
Academic Board on 
matters relating to 
the establishment 
of new Schools, 
Institutes,  Centres or 
Departments;

(d)	 advise the College 
Academic Board on 
new programmes 
and courses of study 
and instruction for 
the College, taking 
into consideration 
the human resource 
needs of the nation;

(e)	 advise the College 
on staff development 
programmes for 
Senior Member of the 
College; and

(f)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(3)	 College 
Academic 
Quality 
Assurance 
Committee

The Committee shall 
comprise: 
(a)	 a Chairperson appointed 

by the Provost;

(b)	 Deans and Directors of 
Schools, Institutes and 
Centres in the College;

(c)	 the College Registrar; and
(d)	 the College Academic 

Affairs Officer.

 

7 The Committee shall:
(a)	 advise the College 

Academic Board on 
all matters relating 
to Academic and 
Curriculum Quality 
Assurance; 

(b)	 provide information 
to the College 
Academic Board and 
the Academic Quality 
Assurance Directorate 
on academic quality 
assurance matters in 
the College;

(c)	 advise the College 
Academic Board on 
matters relating to 
the establishment 
of new Schools, 
Institutes,  Centres or 
Departments;

(d)	 advise the College 
Academic Board on 
new programmes 
and courses of study 
and instruction for 
the College, taking 
into consideration 
the human resource 
needs of the nation;

(e)	 advise the College 
on staff development 
programmes for 
Senior Member of the 
College; and

(f)	 perform any other 
functions that the 
College Academic 
Board may assign.

(4)	 College 
Finance 
and De-
velopment 
Committee

The Committee shall 
comprise: 
(a)	 the Provost, who shall 

be the Chairperson;

(b)	 the Deputy Provost, 
if any; 

(c)	 four representatives of 
the College Academic 
Board;

(d)	 the College Registrar;
(e)	 the College Finance 

Officer;
(f)	 the College Materials 

Officer;
(g)	 the College Facilities 

Officer;
(h)	 the College Human 

Resource Officer;
(i)	 the College Audit 

Lead;
(j)	 the College Risk 

Officer; and
(k)	 the College 

Representative of 
the Legal Affairs 
Directorate.

5 The Committee shall: 
(a)	 advise the College 

and the Finance and 
General Purposes 
Committee on 
the financial and 
developmental plans 
and projects of the 
College; 

(b)	 exercise control over 
the expenditure of 
and the properties 
occupied by the 
College;

(c)	 scrutinise the 
annual estimate of 
expenditure submitted 
by Schools, Institutes, 
Centres and other 
Establishments in the 
College and, where 
necessary,   modify 
them for presentation 
to the Finance and 
General Purposes 
Committee; 

(d)	 consider such matters 
of a financial nature 
as may be referred to 
it by other committees 
of the College; and

(e)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(5)	 College 
Appointments 
and 
Promotions 
Committee  
– Senior 
Members

(1)	 The Committee shall 
comprise:

(a)	 the Provost, who shall be 
the Chairperson;	

(b)	 the Deputy Provost, if any;
(c)	 two Assessors nominated 

by the Appointments 
Board;

(d)	 two representatives of the 
College Academic Board, 
one of whom shall be of 
the rank of Professor or 
Associate Professor and 
the other below the rank of 
Associate Professor; 

(e)	 the Dean of School or the 
Director of Institute or 
Centre of the appointing 
School, Institute or Centre; 

(f)	 the Head of Department or 
Division of the appointing 
Department or Division of 
an Institute or Centre; 

(g)	 the Cognate Dean; and 
(h)	 the Cognate Head of 

Department or Division of 
an Institute or Centre.

(2)	 No business of the 
Committee shall be 
conducted in the absence 
of at least one Assessor 
from the Appointments 
and Promotions Board, 
the Dean or Director of 
the Appointing School, 
Institute or Centre and 
the Head of the appointing 
Department or Division 
of an Institute or Centre 
or their alternates or 
representatives.

5 The Committee shall:
(a)	 consider and make 

appointments and 
promotions of 
academic Senior 
Members of the 
College up to the 
level of Senior 
Lecturer;

(b)	 process applica-
tions for promotion 
to the ranks of 
Professor or Asso-
ciate Professor for 
determination by 
the Appointments 
Board;

(c)	 decide on the 
points in the 
appropriate salary 
scale at which an 
academic Senior 
Member, up to the 
level of Senior Lec-
turer or equivalent, 
shall be placed on 
first appointment 
or promotion in 
accordance with 
the Regulations of 
the University;

(d)	 consider the 
confirmation 
or extension of 
appointments of an 
academic Senior 
Member up to the 
level of Senior Lec-
turer or equivalent 
on the expiration 
of the initial period 
of appointment; 
and 

(e)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(6)	 College 
Appoint-
ments and 
Promotions 
Committee 
– Senior and 
Junior Staff

The Committee shall 
comprise:
(a)	 the College Registrar, who 

shall be the Chairperson;
(b)	 the Director of the 

Human Resource 
and Organisational 
Development Directorate 
or their representative; 

(c)	 the College Human 
Resource Officer;

(d)	 the School, Institute or 
Centre Administrator of 
the appointing School, 
Institute or Centre;

(e)	 the Head of Unit of the 
applicant; and 

(f)	 one representative each 
of the Senior and Junior 
Staff in the College.

5 In accordance with the 
Human Resource Policies of 
the University, the Committee 
shall:
(a)	 consider and make 

appointments and 
promotions of Senior and 
Junior Staff in the College 
in line with the relevant 
Conditions and Schemes 
of Service;

(b)	 decide on the points 
in the appropriate 
salary scale at which a 
Senior or Junior Staff 
shall be placed on first 
appointment or promotion 
in accordance with 
the Regulations of the 
University; 

(c)	 consider the confirmation 
or extension of 
appointments of Senior 
Staff and Junior Staff; 
and

(d)	 perform any other 
functions that the College 
Academic Board may 
assign.
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(7)	 College 
Admissions 
and Exam-
inations 
Committee

The Committee 
shall comprise: 
(a)	 the Provost, who shall be 

the Chairperson;
(b)	 the Deputy Provost, if 

any;  
(c)	 the Deans and Directors 

of Schools, Institutes and 
Centres in the College;

(d)	 Heads of Department in 
the College; 

(e)	 the College Registrar;
(f)	 the College Academic 

Affairs Officer;
(g)	 the College Admissions 

Officer; and
(h)	 the College Examinations 

Officer.

10 The Committee shall:
(a)	 coordinate the admission 

of students to the College;
(b)	 coordinate the conduct 

of examinations and the 
harvesting of grades in 
the College; and

(c)	 perform any other 
functions that the College 
Academic Board may 
assign.

(8)	 College 
Scholarships 
and 
Academic 
Awards 
Committee

The Committee 
shall comprise: 
(a)	 the Provost, who shall be 

the Chairperson;
(b)	 the Deputy Provost, if 

any;
(c)	  one representative of the 

College Academic Board 
who shall be a Professor 
or an Associate Professor;

(d)	 one representative of the 
College Academic Board 
who is below the rank of 
Associate Professor;

(e)	 the College Registrar; and
(f)	 the College Finance 

Officer.

3 The Committee shall:
(a)	 develop policies 

relating to the award 
of scholarships and the 
institution of prizes in the 
College for consideration 
by the Scholarships 
and Academic Prizes 
Committee of the 
Academic Board;

(b)	 oversee the 
administration of 
scholarships and prizes in 
the College;

(c)	 recommend awardees 
to the Scholarships 
and Academic Prizes 
Committee of the 
Academic Board; and

(d)	 perform any other 
functions that the College 
Academic Board may 
assign.

(9)	 College 
Extension 
and 
Consultancy 
Services 
Committee

 The Committee shall 
comprise:
(a)	 a Chairperson appointed 

by the Provost; and
(b)	 one representative of 

each School, Institute 
and Centre in the 
College. 

5

The Committee shall:
(a)	 explore avenues 

for extension and 
consultancy services for 
the Establishments of the 
College; 

(b)	 develop policy alternatives 
on matters relating to the 
mandate of the College 
for the consideration of 
Government and other 
institutions and advocate 
for their passage and 
implementation;  

(c)	 design and implement 
programmes for 
community outreach on 
matters relating to the 
mandate of the College; 
and

(d)	 perform any other 
functions that the College 
Academic Board may 
assign.

13.1. Subject to the Act and these Statutes, the College may establish such ad hoc 
committees as it deems necessary for its operation.
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(7)	 College 
Admissions 
and Exam-
inations 
Committee

The Committee 
shall comprise: 
(a)	 the Provost, who shall be 

the Chairperson;
(b)	 the Deputy Provost, if 

any;  
(c)	 the Deans and Directors 

of Schools, Institutes and 
Centres in the College;

(d)	 Heads of Department in 
the College; 

(e)	 the College Registrar;
(f)	 the College Academic 

Affairs Officer;
(g)	 the College Admissions 

Officer; and
(h)	 the College Examinations 

Officer.

10 The Committee shall:
(a)	 coordinate the admission 

of students to the College;
(b)	 coordinate the conduct 

of examinations and the 
harvesting of grades in 
the College; and

(c)	 perform any other 
functions that the College 
Academic Board may 
assign.

(8)	 College 
Scholarships 
and 
Academic 
Awards 
Committee

The Committee 
shall comprise: 
(a)	 the Provost, who shall be 

the Chairperson;
(b)	 the Deputy Provost, if 

any;
(c)	  one representative of the 

College Academic Board 
who shall be a Professor 
or an Associate Professor;

(d)	 one representative of the 
College Academic Board 
who is below the rank of 
Associate Professor;

(e)	 the College Registrar; and
(f)	 the College Finance 

Officer.

3 The Committee shall:
(a)	 develop policies 

relating to the award 
of scholarships and the 
institution of prizes in the 
College for consideration 
by the Scholarships 
and Academic Prizes 
Committee of the 
Academic Board;

(b)	 oversee the 
administration of 
scholarships and prizes in 
the College;

(c)	 recommend awardees 
to the Scholarships 
and Academic Prizes 
Committee of the 
Academic Board; and

(d)	 perform any other 
functions that the College 
Academic Board may 
assign.

(9)	 College 
Extension 
and 
Consultancy 
Services 
Committee

 The Committee shall 
comprise:
(a)	 a Chairperson appointed 

by the Provost; and
(b)	 one representative of 

each School, Institute 
and Centre in the 
College. 

5

The Committee shall:
(a)	 explore avenues 

for extension and 
consultancy services for 
the Establishments of the 
College; 

(b)	 develop policy alternatives 
on matters relating to the 
mandate of the College 
for the consideration of 
Government and other 
institutions and advocate 
for their passage and 
implementation;  

(c)	 design and implement 
programmes for 
community outreach on 
matters relating to the 
mandate of the College; 
and

(d)	 perform any other 
functions that the College 
Academic Board may 
assign.

13.1. Subject to the Act and these Statutes, the College may establish such ad hoc 
committees as it deems necessary for its operation.
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SCHEDULE E

STATUTES OF THE COLLEGE OF EDUCATION

1.0.	Establishment

There is established by these Statutes a College to be known as the 
College of Education.

2.0.	Objectives of the College

The College shall advance the objectives of each of its constituent 
Establishments and shall in particular: 

(a)	 develop world-class graduates to meet national and global 
developmental needs through quality teaching, learning and 
research;

(b)	 provide expanded opportunities for adult, continuing and distance 
education, including the use of cutting-edge technologies to 
extend the reach of the University to student populations in 
formats beyond face-to-face classroom-based learning;

(c)	 equip students and practitioners of information and 
communication management with state-of-the-art skills and 
competencies to effectively serve national and international 
publics; 

(d)	 create a congenial environment for memorable teaching, learning 
and research experiences for faculty and students;

(e)	 enhance research capabilities and output of faculty, students 
and other Employees;

(f)	 establish and promote the internationalisation of the programmes 
and courses of study and instruction in the College; 

(g)	 enhance Employee capacity through systematic staff development 
programmes;

(h)	develop effective processes for public engagement through 
extension services, policy development and advocacy; and

(i)	 coordinate the mobilisation of resources for the College.
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3.0.	 The College Advisory Board
3.1.	The College Advisory shall comprise fourteen members, 		

with at least eight appointed from outside the University.

3.2.	The membership of the College Advisory Board shall comprise 
individuals whose stature and experiences in academia, public 
service, industry and business will enhance the development of the 
College and shall be as follows:
(a)	 a Chairperson appointed by the Council from outside the 

University, not being a member of the Council, taking into 
account their expertise and the needs of the College; 

(b)	 the Provost; 
(c)	 one member appointed by the University Council;
(d)	 one representative of the College Academic Board; 
(e)	 the College Registrar; 
(f)	 one representative of the Senior and Junior Staff of the College; 
(g)	 one representative of graduate students of the University in the 

College; 
(h)	one representative of the undergraduate students of the 

University in the College; 
(i)	 one alumnus of the College who is not an Employee of the 

University, nominated by the College Academic Board; and 
(j)	 six persons nominated by the College Academic Board from 

outside the University, three of whom shall be women. 

3.3.	All nominations by the College Academic Board are subject to 
approval by the Vice-Chancellor.

 
3.4.	A member of the University other than the Provost and the College 

Registrar who is a member of the Advisory Board shall hold office for 
a period of two years and is eligible for reappointment for a second 
term only.

3.5.	 A member of the Advisory Board who is not a member of the 
University shall hold office for a period of three years and is eligible 
for reappointment for a second term only.



192 | 

3.6.	Where the office of a member becomes vacant by death, resignation 
or other means, a successor shall be nominated for appointment in 
the same manner to serve for the remainder of the term of office.

3.7.	The College Registrar shall serve as secretary to the College Advisory 
Board.

3.8.	The College Finance Officer shall be in attendance at meetings of 
the College Advisory Board.

4.0.	Functions of the College Advisory Board
4.1.	The College Advisory Board shall generally provide advice to 

the College based on current national and global development 
experiences, trends and perspectives and shall specifically:
(a)	 guide the College in developing strategies for the sustainability 

and growth of the College;
(b)	 assist in fostering effective linkages between the College and 

external communities;
(c)	 assist the College in raising the resources necessary for its 

operations now and in the future; and
(d)	 help to maintain and enhance the image and reputation of the 

College.

4.2.	In exercising its functions, the College Advisory Board shall act within 
the laws and general policy framework of the University.

4.3.	The quorum for any meeting of the College Advisory Board shall be 
seven (7) members.

5.0.	The Provost
5.1.	The Council shall, on the recommendation of the Appointments 

Board, appoint a Professor or a person qualified to be appointed 
Professor as the Provost of the College, who shall be answerable to the 
Vice-Chancellor and who shall be the academic and administrative 
head of the College.
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5.2.	The Provost shall be responsible for:
(a)	 driving the growth and development of the College under the 

direction of the Vice- Chancellor;
(b)	 implementing policy decisions affecting the College;
(c)	 coordinating the various Establishments of the College; and
(d)	 mobilising resources and raising funds for the College.

5.3.	The Provost shall hold office for a period of three years and is eligible 
for reappointment for another term of up to three years only, except 
that the incumbent shall be given a first option to justify a renewal 
of their appointment.

5.4.	Where necessary, the Vice-Chancellor may appoint a Deputy Provost 
who shall be a Professor or a person qualified to be appointed 
Professor to assist the Provost in their duties. 

5.5.	Where the Provost is unable to perform the functions of their office, 
the Deputy Provost, if any, shall act. 

5.6.	Where the Provost and the Deputy Provost, if any, are unable to 
perform the functions of their office, the Vice-Chancellor shall 
appoint a Dean in the College to act.

5.7.	The Provost may resign from office by notice in writing addressed 
to the Council through the Vice-Chancellor.

5.8.	The provisions in statute 14 of these Statutes on the removal of the 
Vice-Chancellor shall apply to the removal of the Provost. 

6.0.	The College Registrar
6.1.	There shall be a College Registrar who shall be appointed by the 

Council on the recommendation of the Appointments Board and 
on terms and conditions determined by the Council.

6.2.	The College Registrar shall hold office for a term of four years and is 
eligible for reappointment for another term of up to four years only, 
except that the incumbent shall be given a first option to justify a 
renewal of their appointment.					   
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The College Registrar shall be of the rank of, at least, a Deputy 
Registrar or a person qualified to be appointed Deputy Registrar.

6.3.	The College Registrar shall be the head of the administration of 
the College under the Provost and subject to any directives that the 
Registrar may issue from time to time.

6.4.	Despite the generality of paragraph 6.4 of this schedule, the College 
Registrar shall, under the Provost and subject to the direction of the 
Registrar:
(a)	 be the Secretary to the College Advisory Board, the College 

Academic Board and the Committees of the College and 
College Academic Board and keep records and conduct 
correspondences on their behalf;

(b)	 be responsible for the administration of all academic 
programmes and coordination of administrative functions of 
the College;

(c)	 be responsible for the management of all administrative and 
professional Employees of the University in the College;

(d)	 be responsible for the management of the administration of 
the College; and

(e)	 be the liaison between the College and the Central 
Administration of the University on all administrative and 
policy issues.

6.5.	The College Registrar shall be a member of the College Academic 
Board.

6.6.	The College Registrar shall be assisted in the execution of the 
functions of their office by an Academic Affairs Officer, a Human 
Resource Officer, an Admissions Officer, an Examinations Officer, a 
Materials Officer, a Facilities Officer, an Audit Lead, a Risk Officer, a 
Legal Affairs Officer and such other officers as the University may 
appoint and in accordance with these Statutes.
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7.0.	The College Finance Officer
7.1.	There shall be a College Finance Officer who shall be appointed by 

the Council on the recommendation of the Appointments Board and 
on terms and conditions determined by the Council.

7.2.	The College Finance Officer shall hold office for a term of four years 
and is eligible for reappointment for another term of up to four years 
only, except that the incumbent shall be given a first option to justify 
a renewal of their appointment.

7.3.	Despite the functions of the College Registrar, the College Finance 
Officer shall, under the Provost and subject to the direction of the 
Director of Finance, be responsible for:
(a)	 the maintenance of the finances of the College;
(b)	 calling for and receiving moneys due to the College and making 

authorised payments on behalf of the College;
(c)	 the short-, medium- and long-term financial planning of 

the College, including the preparation of yearly budgets and 
financial plans;

(d)	 preparing monthly consolidated income and expenditure 
returns for the College in the format required by Government 
for submission to the Director of Finance;

(e)	 developing and producing relevant consolidated financial 
reports and statements for the consideration of the Provost 
and the College Academic Board;

(f)	 ensuring that the financial transactions of the College are 
fully and accurately captured into the University’s Financial 
Management System in a timely manner;

(g)	 ensuring that proper records of the property of the College are 
kept in the manner prescribed by the Financial Regulations 
and other relevant public financial laws;

(h)	monitoring and reconciling the financial data of the College in 
the University’s Financial Management System on a regular 
basis;							     
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(i)	 ensuring that the provisions of the Financial Regulations and 
other relevant public financial laws are strictly adhered to and 
making suggestions for their review when deemed necessary;

(j)	 setting targets, appraising performance and recommending 
suitable training for Employees of the College finance 
administration; and

(k)	 facilitating and assisting both internal and external auditors 
in the performance of their functions.

7.4.	The College Finance Officer shall be in attendance at meetings of 
the College Advisory Board and the College Academic Board.

7.5.	The University’s Internal Audit Directorate shall provide auditing 
services to the College.

7.6.	The College Finance Officer shall be a member of the Finance 
Directorate of the University.

8.0.	The College Academic Board
8.1.	There shall be a College Academic Board which shall regulate 

the academic affairs of the College and shall be responsible to the 
University Academic Board.

8.2.	The College Academic Board shall, subject to the powers of the 
University Academic Board:
(a)	 implement the academic policy of the University in the College;
(b)	 devise and regulate programmes and courses of instruction 

and study at the College, subject to requisite external 
accreditations;

(c)	 admit students to programmes and courses of instruction and 
study at the College;  

(d)	 regulate the award of scholarships and academic prizes by the 
Establishments of the College;

(e)	 regulate the conduct of examinations and the award of 
degrees, diplomas and certificates at the College;			
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(f)	 approve the appointment, suspension or termination of 
appointment of examiners by the Establishments of the 
College; and 

(g)	 take decisions on the recommendations of Examiners or Joint 
Examiners’ Boards and report the decision to the Academic 
Board for information only.

8.3.	The College Academic Board shall comprise:
(a)	 the Provost, who shall be the Chairperson;
(b)	 the Deputy Provost, if any;
(c)	 Deans and Directors in the College;
(d)	 Vice-Deans and Deputy Directors in the College, if any;
(e)	 Heads of Department in the College;
(f)	  Professors and Associate Professors in the College;
(g)	 one representative from each of the other Colleges;
(h)	one person from each academic Establishment of the College 

who shall neither be of the rank of Professor nor Associate 
Professor; and

(i)	 the College Registrar, who shall be the secretary.

8.4.	The College Finance Officer and the Legal Counsel, or their 
representatives, shall be in attendance.

8.5.	The quorum for the meetings of the College Academic Board shall 
be 30% of its members.

9.0.	College Library

The University Library Systems shall provide library services to 
the College and its academic Establishments.			 
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10.0.	 Establishments of the College

10.1.	 The College shall have the following academic Establishments:

(a)	 School of Information and Communication Studies
(i)	 Department of Communication Studies
(ii)	 Department of Information Studies

(b)	 School of Education and Leadership
(i)	 Department of Educational Studies and Leadership
(ii)	 Department of Physical Education and Sports
(iii)	 Department of Teacher Education

(c)	 School of Continuing and Distance Education
(i)	 Department of Adult Education and Human Resource 

Studies
(ii)	 Department of Distance Education
(iii)	 University of Ghana Learning Centres:

a.	 Accra Learning Centre
b.	 Tema Learning Centre
c.	 Koforidua Learning Centre
d.	 Ho/Tsito Learning Centre 
e.	 Sunyani Learning Centre
f.	 Tamale Learning Centre 
g.	 Wa Learning Centre
h.	 Bolgatanga Learning Centre
i.	 Cape Coast Learning Centre

10.2.	 New Establishments of the College may be created, subject 	
	 to the Act and these Statutes. 				  
	

11.0.	 Management Committee of Schools, Institutes and 	
	 Centres

11.1.	 There shall be a Management Committee for every School, 	
	 Campus, Institute and Centre of the College.

11.2.	 The Management Committee of a School, Campus, Institute 	
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	 or Centre shall comprise:
(a)	 the Dean of the School, Principal of a Campus, or Director 

of the Institute or Centre, who shall be the Chairperson;
(b)	 the Vice-Dean of the School or Deputy Director of the 

Institute or Centre, if any;
(c)	 Heads of Department or other Divisions of a School, 

Institute or Centre as approved by the Vice-Chancellor; 
(d)	 the Administrative Officer of the School, Institute or 

Centre, as the case may be;
(e)	 three persons from the public sector, private sector and 

civil society appointed from outside the University by the 
Provost;

(f)	 the School, Institute or Centre Accountant; 
(g)	 one person appointed by the Vice-Chancellor;
(h)	one representative of the graduate students of the 

University in the School, Institute or Centre; and 
(i)	 one representative of the undergraduate students of the 

University in the School, Institute or Centre. 

11.3.	 A member of a Management Committee who is not an ex 	
	 officio member shall serve for a term of three years and is 	
	 eligible for reappointment for another term of up to three 	
	 years only.

11.4.	 A Management Committee shall meet at least twice in each 	
	 semester.

11.5.	 An emergency meeting of a Management Committee may be 	
	 convened by the Chairperson. 

11.6.	 A special meeting of a Management Committee shall be convened 
by the Chairperson on the written request of eight members or 
one-half of the total membership of the Committee, whichever 
is less, submitted to the Dean or Director with a statement of 
the subject matter to be considered at the special meeting, and 
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only the matters contained in the statement shall be discussed 
at that meeting.

11.7.	 For the purposes of paragraph 11.6. of this schedule, the 	
	 Chairperson shall convene the special meeting within three 	
	 days of receipt of the request. 

11.8.	 A Management Committee shall, under the College Academic 	
	 Board:

(a)	 regulate and coordinate teaching and learning for all 
programmes and courses of study and instruction in the 
School, Institute or Centre, subject to the approval of the 
College Academic Board;

(b)	 regulate and coordinate research programmes and 
initiatives of the School, Institute or Centre;

(c)	 regulate and coordinate any extension services, policy 
development initiatives and advocacy activities of the 
School, Institute or Centre;

(d)	 recommend the appointment, suspension or termination 
of appointment of examiners to the College Academic 
Board for approval;

(e)	 make proposals for programmes and courses of study 
or instruction for the approval of the College Academic 
Board;

(f)	 make recommendations to the College Academic Board for 
the award of degrees, diplomas, certificates, scholarships 
and prizes within the School, Institute or Centre;

(g)	 promote cooperation with any other academic 
Establishments within or outside the University in matters 
relating to the academic work of the School, Institute or 
Centre;

(h)	deal with any matter referred or delegated to it by the 
College Academic Board; and

(i)	 discuss any other matters relating to the School, Institute 
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or Centre and make decisions or recommendations to the 
relevant University body as appropriate.

11.9.	 Subject to the Act and these Statutes, a Management Committee 
is responsible for reviewing applications for appointments 
and promotions of Academic Senior Members of the School, 
Institute or Centre and making recommendations to the College 
Appointments and Promotions Committee – Senior Members. 

11.10.	 Where a Management Committee sits to review applications  	
	 for appointments and promotions of Academic Senior  		
	 Members, only Senior Members of the Committee shall  		
	 participate, and the Administrator shall act as Secretary.

11.11.	 The quorum for a Management Committee meeting shall be 	
	 50% of the total membership eligible to attend a meeting of 	
	 the Committee.

12.0.	 Conditions of Service

The conditions of service of Employees working in the College 
shall be the same as those of their equivalents in the rest of 
the University.



202 | 

13.0.	 Committees of the College of Education Academic Board

Name of 
Committee

Membership Quorum Functions

(1)	  College 
Executive 
Committee

The Committee shall 
comprise:
(a)	 the Provost, who shall 

be the Chairperson;
(b)	 the Deputy Provost, if 

any;
(c)	 Deans and Directors of 

the Schools, Institutes 
and Centres in the 
College;

(d)	 the Chairperson of 
the College Academic 
Quality Assurance 
Committee;

(e)	 the College Registrar;
(f)	 the College Finance 

Officer;
(g)	 the College Academic 

Affairs Officer;
(h)	 the College Admissions 

Officer;
(i)	 the College 

Examinations Officer;
(j)	 the College Human 

Resource Officer;
(k)	 the College Materials 

Officer;
(l)	 the College Facilities 

Officer;
(m)	 the College Audit 

Lead;
(n)	 the College Risk 

Officer; and
(o)	 the College 

Representative of 
the Legal Affairs 
Directorate.

15 The Committee shall:
(a)	 consider any issues 

referred to it by the 
College Advisory Board 
and make decisions 
or recommendations 
accordingly;

(b)	 consider any issues 
referred to it from 
Schools, Institutes,  
Centres and 
Departments and 
make decisions or 
recommendations 
accordingly;

(c)	 consider issues relating 
to the College generally, 
including programmes 
and courses of study and 
instruction, admissions, 
examinations, human 
resource, finances 
and graduation and 
make decisions and 
recommendations to 
appropriate university 
officials and bodies, 
including the Academic 
Board, the College 
Academic Board, the 
Vice-Chancellor, the Pro 
Vice-Chancellors and 
the Provost for further 
action; and

(d)	 perform any other 
functions that the 
College Academic Board 
may assign.
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(2)	 College 
Research 
Committee

The Committee shall 
comprise:
(a)	 a Chairperson 

appointed by the 
Provost, who shall be of 
the rank of Professor;  

(b)	 one representative 
of the Management 
Committee of each 
School, Institute or 
Centre;

(c)	 one representative 
of the Research and 
Innovation Directorate; 
and

(d)	 one representative of 
the graduate students 
of the University; and

(e)	 one representative of 
the undergraduate 
students of the 
University.

7 The Committee shall: 
(a)	 coordinate the 

development, 
implementation, 
monitoring and 
evaluation of the 
research agendas 
of the various 
Establishments in the 
College;

(b)	 maintain an 
index of research 
productivity for each 
Establishment of the 
College and provide 
that information 
to the College 
Academic Board 
and the Research 
and Innovation 
Directorate; 

(c)	 create a peer review 
panel made up 
of internal and 
external experts and 
specialists to assess 
the research output 
of the Establishments 
of the College and 
recommend remedial 
action for the 
consideration of the 
College Academic 
Board; and

(d)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(3)	 College 
Academic 
Quality 
Assurance 
Committee

The Committee shall 
comprise: 
(a)	 a Chairperson 

appointed by the 
Provost;

(b)	 Deans and Directors of 
Schools, Institutes and 
Centres in the College;

(c)	 the College Registrar; 
(d)	 the College Human 

Resource Officer; and
(e)	 the College Academic 

Affairs Officer.

In attendance: 
The Directors of 
Administrative Directorates 
or their representatives.

 

7 The Committee shall:
(a)	 advise the College 

Academic Board on 
all matters relating 
to Academic and 
Curriculum Quality 
Assurance;

(b)	 provide information to 
the College Academic 
Quality Assurance 
Directorate on academic 
quality assurance matters 
in the College;

(c)	 advise the College 
Academic Board on 
matters relating to the 
establishment of new 
Schools, Institutes, 
Centres or Departments;

(d)	 advise the College 
Academic Board on new 
programmes and courses 
of study and instruction 
for the College, taking 
into consideration the 
human resource needs of 
the nation;

(e)	 advise the College 
on staff development 
programmes for Senior 
Member of the College; 
and

(f)	 perform any other 
functions that the 
College Academic Board 
may assign.
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(4)	 College 
Finance and 
Development 
Committee

The Committee shall 
comprise: 
(a)	 the Provost, who shall 

be the Chairperson;
(b)	 the Deputy Provost, if 

any; 
(c)	 four representatives of 

the College Academic 
Board;

(d)	 the College Registrar;
(e)	 the College Finance 

Officer;
(f)	 the College Materials 

Officer;
(g)	 the College Facilities 

Officer;
(h)	 the College Human 

Resource Officer;
(i)	 the College Audit 

Lead;
(j)	 the College Risk 

Officer; and 
(k)	 the College 

Representative of 
the Legal Affairs 
Directorate.

5 The Committee shall: 
(a)	 advise the College 

and the Finance and 
General Purposes 
Committee on 
the financial and 
developmental plans 
and projects of the 
College; 

(b)	 exercise control over 
the expenditure of 
and the properties 
occupied by the 
College;

(c)	 scrutinise the 
annual estimate 
of expenditure 
submitted by 
Schools, Institutes, 
Centres and other 
Establishments in the 
College and, where 
necessary, modify 
them for presentation 
to the Finance and 
General Purposes 
Committee; 

(d)	 consider such matters 
of a financial nature 
as may be referred to 
it by other committees 
of the College; and

(e)	 perform any other 
functions that the 
College Academic 
Board may assign.

(5)	 College 
Appointments 
and 
Promotions 
Committee 
– Senior 
Members

(1)	 The Committee shall 
comprise:

(a)	 the Provost, who shall 
be the Chairperson;	

(b)	 the Deputy Provost, if 
any;

(c)	 two Assessors 
nominated by the 
Appointments Board;

5 The Committee shall:
(a)	 consider and make 

appointments and 
promotions of 
academic Senior
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(d)	 two representatives of 
the College Academic 
Board, one of whom 
shall be of the rank of 
Professor or Associate 
Professor and the 
other below the rank of 
Associate Professor; 

(e)	 the Dean of School 
or the Director of 
Institute or Centre of 
the appointing School, 
Institute or Centre; 

(f)	 the Head of 
Department or 
Division of the 
appointing Department 
or Division of an 
Institute or Centre; 

(g)	 the Cognate Dean; and 
(h)	 the Cognate Head 

of Department or 
Division of an Institute 
or Centre.

(2)	 No business of the 
Committee shall be 
conducted in the 
absence of at least 
one Assessor from the 
Appointments and 
Promotions Board, the 
Dean or Director of 
the Appointing School, 
Institute or Centre 
and the Head of the 
appointing Department 
or Division of an 
Institute or Centre 
or their alternates or 
representatives.

Members of the 
College up to the 
level of Senior 
Lecturer;

(b)	 process 
applications for 
promotion to the 
ranks of Professor 
or Associate 
Professor for 
determination by 
the Appointments 
Board;

(c)	 decide on the 
points in the 
appropriate salary 
scale at which 
an academic 
Senior Member, 
up to the level of 
Senior Lecturer 
or equivalent, 
shall be placed on 
first appointment 
or promotion in 
accordance with 
the Regulations of 
the University;

(d)	 consider the 
confirmation 
or extension of 
appointments 
of an academic 
Senior Member 
up to the level of 
Senior Lecturer or 
equivalent, on the 
expiration of the 
initial period of 
appointment; and 

(e)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(d)	 two representatives of 
the College Academic 
Board, one of whom 
shall be of the rank of 
Professor or Associate 
Professor and the 
other below the rank of 
Associate Professor; 

(e)	 the Dean of School 
or the Director of 
Institute or Centre of 
the appointing School, 
Institute or Centre; 

(f)	 the Head of 
Department or 
Division of the 
appointing Department 
or Division of an 
Institute or Centre; 

(g)	 the Cognate Dean; and 
(h)	 the Cognate Head 

of Department or 
Division of an Institute 
or Centre.

(2)	 No business of the 
Committee shall be 
conducted in the 
absence of at least 
one Assessor from the 
Appointments and 
Promotions Board, the 
Dean or Director of 
the Appointing School, 
Institute or Centre 
and the Head of the 
appointing Department 
or Division of an 
Institute or Centre 
or their alternates or 
representatives.

Members of the 
College up to the 
level of Senior 
Lecturer;

(b)	 process 
applications for 
promotion to the 
ranks of Professor 
or Associate 
Professor for 
determination by 
the Appointments 
Board;

(c)	 decide on the 
points in the 
appropriate salary 
scale at which 
an academic 
Senior Member, 
up to the level of 
Senior Lecturer 
or equivalent, 
shall be placed on 
first appointment 
or promotion in 
accordance with 
the Regulations of 
the University;

(d)	 consider the 
confirmation 
or extension of 
appointments 
of an academic 
Senior Member 
up to the level of 
Senior Lecturer or 
equivalent, on the 
expiration of the 
initial period of 
appointment; and 

(e)	 perform any other 
functions that the 
College Academic 
Board may assign.

(6)	 College 
Appointments 
and 
Promotions 
Committee  
–  Senior and 
Junior Staff

The Committee shall 
comprise:
(a)	 the College Registrar, 

who shall be the 
Chairperson;

(b)	 the Director of the 
Human Resource 
and Organisational 
Development 
Directorate or their 
representative;

(c)	 the College Human 
Resource Officer;

(d)	 the School, Institute or 
Centre Administrator 
of the appointing 
School, Institute or 
Centre;

(e)	 the Head of Unit of the 
applicant; and 

(f)	 one representative 
each of the Senior 
and Junior Staff in the 
College.

5 In accordance with the 
Human Resource Policies of 
the University, the Committee 
shall:
(a)	 consider and make 

appointments and 
promotions of Senior 
and Junior Staff in the 
College in line with the 
relevant Conditions and 
Schemes of Service;

(b)	 decide on the points 
in the appropriate 
salary scale at which a 
Senior or Junior Staff 
shall be placed on first 
appointment or pro-
motion in accordance 
with the Regulations of 
the University; 

(c)	 consider the 
confirmation or extension 
of appointments of 
Senior Staff and Junior 
Staff; and

(d)	 perform any other 
functions that the 
College Academic Board 
may assign.
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(7)	 College 
Admissions 
and 
Examinations 
Committee

The Committee shall 
comprise: 
(a)	 the Provost, who shall 

be the Chairperson; 
(b)	 the Deputy Provost, if 

any;
(c)	 the Deans and 

Directors of Schools, 
Institutes and Centres 
in the College;

(d)	 Heads of Department 
in the College; 

(e)	 the College Registrar;
(f)	 the College Academic 

Affairs Officer;
(g)	 the College Admissions 

Officer; and
(h)	 the College 

Examinations Officer. 

10 The Committee shall:
(a)	 coordinate the admission 

of students to the 
College;

(b)	 coordinate the conduct 
of examinations and the 
harvesting of grades in 
the College; and

(c)	 perform any other 
functions that the 
College Academic Board 
may assign.
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(8)	 College 
Scholarships 
and Academic 
Awards 
Committee

The Committee shall 
comprise: 
(a)	 the Provost, who shall 

be the Chairperson;
(b)	 the Deputy Provost, if 

any;
(c)	 one representative of 

the College Academic 
Board, who shall be 
a Professor or an 
Associate Professor; 

(d)	 one representative of 
the College Academic 
Board who is below 
the rank of Associate 
Professor;

(e)	 the College Registrar; 
and

(f)	 the College Finance 
Officer.

3 The Committee shall:
(a)	 develop policies 

relating to the award 
of scholarships and the 
institution of prizes in the 
College for consideration 
by the Scholarships 
and Academic Prizes 
Committee of the 
Academic Board;

(b)	 oversee the 
administration of 
scholarships and prizes 
in the College;

(c)	 recommend awardees 
to the Scholarships 
and Academic Prizes 
Committee of the 
Academic Board; and 

(d)	 perform any other 
functions that the 
College Academic Board 
may assign.

(9)	 College 
Extension and 
Consultancy 
Services 
Committee

The Committee shall 
comprise:
(a)	 a Chairperson 

appointed by the 
Provost; and

(b)	 one representative of 
each School, Institute 
and Centre in the 
College. 

5 The Committee shall:
(a)	 explore avenues 

for extension and 
consultancy services for 
the Establishments of the 
College; 

(b)	 develop policy 
alternatives on matters 
relating to the mandate 
of the College for 
the consideration 
of Government and 
advocate for their passage 
and implementation;  

(c)	 design and implement 
programmes for 
community outreach on 
matters relating to the 
mandate of the College; 
and

(d)	 perform any other 
functions that the 
College Academic Board 
may assign.



210 | 

(10)	University 
of Ghana 
Printing Press 
Management 
Committee

The Committee shall 
comprise:
(a)	 a Chairperson 

appointed by the Vice-
Chancellor; 

(b)	 the Provost of the 
College of Education;

(c)	 the Dean of the School 
of Continuing and 
Distance Education;

(d)	  the Dean of the 
School of Information 
and Communication 
Studies;

(e)	 the Dean of the School 
of Education and 
Leadership;

(f)	 the College Finance 
Officer;

(g)	  the Director of 
the Public Affairs 
Directorate;

(h)	  the Director of 
the Information 
Technology 
Directorate; and

(i)	 the Manager of the 
University of Ghana 
Printing Press.  

5 The Committee shall:
(a)	 provide support in the 

attainment of excellence 
in research, teaching and 
learning by providing top-
notch printing solutions 
to the College and the 
University community;

(b)	 serve the printing 
needs of the University 
community as well as the 
general public; and 

(c)	 perform any other 
functions that the 
College Academic Board 
may assign. 

13.1. 	 Subject to the Act and these Statutes, the College may establish such ad hoc 	
	 committees as it deems necessary for its operation



| 211

SCHEDULE F 

 STATUTES OF THE COLLEGE OF HEALTH SCIENCES  

1.0.	Establishment 
There is established by these Statutes a College to be known as 
the College of Health Sciences. 

2.0.	Objectives of the College 

The College shall advance the objectives of each of its constituent 
Establishments and shall in particular: 

(a)	 develop world-class graduates to meet national and global 
developmental needs through quality teaching, learning and 
research;  

(b)	 create a congenial environment for memorable teaching, 
learning and research experiences for faculty and students; 

(c)	 enhance the research capabilities and output of faculty, students 
and Employees; 

(d)	 establish and promote the internationalisation of the programmes 
and courses of study and instruction in the College;  

(e)	 enhance Employee capacity through systematic staff 
development programmes; 

(f)	 coordinate the mobilisation of resources for the College. 
(g)	 help the Establishments achieve academic excellence in Health 

Education and support the development of their teaching, 
research and extension programmes; and 

(h)	promote the development of sustainable health programmes. 
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3.0.	The College Advisory Board 

3.1.	 The College Advisory shall comprise fourteen members, 		
with at least eight appointed from outside the University. 

3.2.	 The membership of the College Advisory Board shall comprise 
individuals whose stature and experiences in academia, public 
service, industry and business will enhance the development of 
the College and shall be as follows: 

(a)	 a Chairperson appointed by the Council from outside the 
University, not being a member of the Council, taking into 
account their expertise and the needs of the College; 

(b)	 the Provost; 
(c)	 one member appointed by the University Council;
(d)	 one representative of the College Academic Board; 
(e)	 the College Registrar; 
(f)	 one representative of the Senior and Junior Staff of the College; 
(g)	 one representative of graduate students of the University in 

the College; 
(h)	one representative of the undergraduate students of the 

University in the College; 
(i)	 one alumnus of the College who is not an Employee of the 

University, nominated by the College Academic Board; and 
(j)	 six persons nominated by the College Academic Board from 

outside the University, three of whom shall be women. 

3.3.	 All nominations by the College Academic Board are subject to 
approval by the Vice-Chancellor. 

3.4.	 A member of the University other than the Provost and the College 
Registrar who is a member of the Advisory Board shall hold office 
for a period of two years and is eligible for reappointment for a 
second term only. 

3.5.	 A member of the Advisory Board who is not a member of the 
University shall hold office for a period of three years and is eligible 
for reappointment for a second term only. 
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3.6.	 Where the office of a member becomes vacant by death, resignation 
or other means, a successor shall be nominated for appointment 
in the same manner to serve for the remainder of the term of 
office. 

3.7.	 The College Registrar shall serve as secretary to the College 
Advisory Board. 

3.8.	 The College Finance Officer shall be in attendance at meetings of 
the College Advisory Board. 

4.0.	Functions of the College Advisory Board 

4.1.	 The College Advisory Board shall generally provide advice to 
the College based on current national and global development 
experiences, trends and perspectives and shall specifically: 

(a)	 guide the College in developing strategies for the sustainability 
and growth of the College; 

(b)	 assist in fostering effective linkages between the College and 
external communities; 

(c)	 assist the College in raising the resources necessary for its 
operations now and in the future; and  

(d)	 help to maintain and enhance the image and reputation of 
the College. 

4.2.	 In exercising its functions, the College Advisory Board shall act 
within the laws and general policy framework of the University. 

4.3.	 The quorum for any meeting of the College Advisory Board shall 
be seven (7) members. 						    
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5.0.	The Provost 
5.1.	 The Council shall, on the recommendation of the Appointments 

Board, appoint a Professor or a person qualified to be appointed 
Professor as the Provost of the College, who shall be answerable 
to the Vice-Chancellor and who shall be the academic and 
administrative head of the College. 

5.2.	 The Provost shall be responsible for: 
(a)	 driving the growth and development of the College under the 

direction of the Vice- Chancellor; 
(b)	  implementing policy decisions affecting the College; 

(c)	 coordinating the various Establishments of the College; and 
(d)	  mobilising resources and raising funds for the College. 

5.3.	 The Provost shall hold office for a period of three years and is 
eligible for reappointment for another term of up to three years 
only, except that the incumbent shall be given a first option to 
justify a renewal of their appointment.  

5.4.	 Where necessary, the Vice-Chancellor may appoint a Deputy 
Provost who shall be a Professor or a person qualified to be 
appointed Professor to assist the Provost in their duties on terms 
and conditions to be approved by the Council. 

5.5.	 Where the Provost is unable to perform the functions of their 
office, the Deputy Provost, if any, shall act.  

5.6.	 Where the Provost and the Deputy Provost, if any, are unable to 
perform the functions of their office, the Vice-Chancellor shall 
appoint a Dean in the College to act. 

5.7.	 The Provost may resign from office by notice in writing addressed 
to the Council through the Vice-Chancellor. 

5.8.	 The provisions in statute 14 of these Statutes on the removal of 
the Vice-Chancellor shall apply to the removal of the Provost. 
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6.0.	The College Registrar 

6.1.	 There shall be a College Registrar who shall be appointed by the 
Council on the recommendation of the Appointments Board and 
on terms and conditions determined by the Council. 

6.2.	 The College Registrar shall hold office for a term of four years and 
is eligible for reappointment for another term of up to four years 
only, except that the incumbent shall be given a first option to 
justify a renewal of their appointment. 

6.3.	 The College Registrar shall be of the rank of, at least, a Deputy 
Registrar or a person qualified to be appointed Deputy Registrar. 

6.4.	 The College Registrar shall be the head of the administration of 
the College under the Provost and subject to any directives that 
the Registrar may issue from time to time. 

6.5.	 Despite the generality of paragraph 6.4. of this schedule, the 
College Registrar shall, under the Provost and subject to the 
direction of the Registrar: 

(a)	 be the secretary to the College Advisory Board, the College 
Academic Board and the Committees of the College and College 
Academic Board and keep records and conduct correspondences 
on their behalf; 

(b)	 be responsible for the administration of all academic programmes 
and coordination of administrative functions of the College; 

(c)	 be responsible for the management of all administrative and 
professional Employees of the University in the College; 

(d)	  be responsible for the management of the administration of 
the College; and 

(e)	 be the liaison between the College and the Central Administration 
of the University on all administrative and policy issues. The 
College Registrar shall be a member of the College Academic 
Board. 

6.6.	 The College Registrar shall be assisted in the execution of the 
functions of their office by an Academic Affairs Officer, a Human 
Resource Officer, an Admissions Officer, an Examinations Officer, 
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a Materials Officer, a Facilities Officer, an Audit Lead, a Risk 
Officer, a Legal Affairs Officer and such other officers as the 
University may appoint and in accordance with these Statutes. 	
		

7.0.	The College Finance Officer 

7.1.	 There shall be a College Finance Officer who shall be appointed by 
the Council on the recommendation of the Appointments Board 
and on terms and conditions determined by the Council. 

7.2.	 The College Finance Officer shall hold office for a term of four 
years and is eligible for reappointment for another term of up to 
four years only, except that the incumbent shall be given a first 
option to justify a renewal of their appointment.  

7.3.	 Despite the functions of the College Registrar, the College Finance 
Officer shall, under the Provost and subject to the direction of the 
Director of Finance, be responsible for: 

(a)	 the maintenance of the finances of the College; 

(b)	 calling for and receiving moneys due to the College and 
making authorised payments on behalf of the College; 

(c)	 the short-, medium- and long-term financial planning of 
the College, including the preparation of yearly budgets and 
financial plans; 

(d)	 preparing monthly consolidated income and expenditure 
returns for the College in the format required by Government 
for submission to the Director of Finance; 

(e)	 developing and producing relevant consolidated financial 
reports and statements for the consideration of the Provost 
and the College Academic Board;

(f)	 ensuring that the financial transactions of the College are 
fully and accurately captured into the University’s Financial 
Management System in a timely manner; 

(g)	 ensuring that proper records of the property of the College are 
kept in the manner prescribed by the Financial Regulations 
and other relevant public financial laws; 
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(h)	monitoring and reconciling the financial data of the College in 
the University’s Financial Management System on a regular 
basis; 

(i)	 ensuring that the provisions of the Financial Regulations and 
other relevant public financial laws are strictly adhered to and 
making suggestions for their review when deemed necessary; 

(j)	 setting targets, appraising performance and recommending 
suitable training for Employees of the College finance 
administration; and 

(k)	 facilitating and assisting both internal and external auditors in 
the performance of their functions. 

7.4.	 The College Finance Officer shall be in attendance at meetings of 
the College Advisory Board and the College Academic Board. 

7.5.	 The University’s Internal Audit Directorate shall provide auditing 
services to the College. 

7.6.	 The College Finance Officer shall be a member of the Finance 
Directorate of the University. 			 

8.0.	The College Academic Board 

8.1.	 There shall be a College Academic Board which shall regulate 
the academic affairs of the College and shall be responsible to the 
University Academic Board. 

8.2.	 The College Academic Board shall, subject to the powers of the 
University Academic Board: 

(a)	 implement the academic policy of the University in the 
College; 

(b)	 devise and regulate programmes and courses of instruction 
and study at the College, subject to requisite external 
accreditations; 

(c)	 admit students to programmes and courses of instruction 
and study in the College; 

(d)	 regulate the award of scholarships and academic prizes by 
the Establishments of the College; 
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(e)	 regulate the conduct of examinations and the award of 
degrees, diplomas and certificates in the College; 

(f)	 approve the appointment, suspension or termination of 
appointment of examiners by the Establishments of the 
College; and  

(g)	 take decisions on the recommendations of Examiners or 
Joint Examiners’ Boards and report the decision to the 
Academic Board for information only. 

8.3.	 The College Academic Board shall comprise: 

(a)	 the Provost, who shall be the Chairperson; 

(b)	 the Deputy Provost, if any; 

(c)	 Deans and Directors in the College; 

(d)	 Vice-Deans and Deputy Directors in the College, if any; 

(e)	 Heads of Department in the College;  

(f)	 Professors and Associate Professors in the College; 

(g)	 one representative from each of the other Colleges; 

(h)	one person from each academic Establishment of the 
College who shall neither be of the rank of Professor nor 
Associate Professor; and 

(i)	 the College Registrar, who shall be the secretary. 

8.4.	 The College Finance Officer and the Legal Counsel, or their 
representatives, shall be in attendance. 

8.5.	 The quorum for the meetings of the College Academic Board shall 
be 30% of its members.
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9.0.	College Library 
The University Library Systems shall provide library services to 
the College and its academic Establishments. 

10.0.	 Establishments of the College 
10.1.	The College shall have the following academic Establishments:

a.	 School of Biomedical and Allied Health Sciences 

(i)	 Department of Audiology, Speech and Language 
Therapy 

(ii)	 Department of Medical Laboratory Sciences 
(iii)	 Department of Dietetics 
(iv)	 Department of Occupational Therapy 
(v)	 Department of Physiotherapy 
(vi)	 Department of Radiography 
(vii)	 Department of Respiratory Therapy 

b.	 University of Ghana Medical School 
(i)	 Department of Anaesthesia  
(ii)	 Department of Anatomy  
(iii)	 Department of Chemical Pathology  
(iv)	 Department of Child Health  
(v)	 Department of Community Health  
(vi)	 Department of Haematology  
(vii)	 Department of Medical Biochemistry  
(viii)	 Department of Medical Microbiology  
(ix)	 Department of Medical Pharmacology  
(x)	 Department of Medicine and Therapeutics  
(xi)	 Department of Obstetrics and Gynaecology  
(xii)	 Department of Pathology  
(xiii)	 Department of Physiology  
(xiv)	 Department of Psychiatry 
(xv)	 Department of Radiology  
(xvi)	 Department of Surgery 					    	
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c.	 University of Ghana Dental School 
(i)	 Department of Biomaterials Science  
(ii)	 Department of Community and Preventive Dentistry 
(iii)	 Department of Oral Biology  
(iv)	 Department of Oral and Maxillofacial Surgery 
(v)	 Department of Oral Pathology and Oral Medicine  
(vi)	 Department of Orthodontics and Pedodontics  

(vii)	 Department of Restorative Dentistry 	

d.	 School of Nursing 
(i)	 Department of Adult Health Nursing 
(ii)	 Department of Community Health Nursing 
(iii)	 Department of Maternal and Child Health 
(iv)	 Department of Mental Health Nursing 
(v)	 Department of Research, Education and 

Administration				  

e.	 School of Pharmacy 
(i)	 Department of Pharmaceutical Chemistry 
(ii)	 Department of Pharmaceutics and Microbiology 
(iii)	 Department of Pharmacognosy and Herbal Medicine 
(iv)	 Department of Pharmacology and Toxicology 
(v)	 Department of Pharmacy Practice and Clinical 

Pharmacy 		

f.	 School of Public Health

(i)	 Department of Biological, Environmental and 
Occupational Health 

(ii)	 Department of Biostatistics 
(iii)	 Department of Epidemiology and Disease Control 

(iv)	 Department of Health Policy, Planning and Management 

(v)	 Department of Population, Family and Reproductive 
Health

(vi)	 Department of Social and Behavioural Sciences  	
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g.	 Noguchi Memorial Institute for Medical Research 
(i)	 Department of Animal Experimentation 
(ii)	 Department of Bacteriology 
(iii)	 Department of Clinical Pathology 
(iv)	 Department of Electron Microscopy and Histopathology 
(v)	 Department of Epidemiology 
(vi)	 Department of Immunology 
(vii)	 Department of Nutrition 
(viii)	 Department of Parasitology 
(ix)	 Department of Virology

h.	 Centres 
(i)	 Centre for Tropical Clinical Pharmacology and 

Therapeutics  
(ii)	 West African Genetic Medicine Centre (WAGMC) 
(ii)	 West Africa Centre for Global Environmental and 

Occupational Health 

10.2.	New Establishments of the College may be created, subject to the 
Act and these Statutes. 					   

11.0.	 Management Committee of Schools, Institutes and  	   	
 Centres 

11.1.	There shall be a Management Committee for every School, 
Institute and Centre of the College. 

11.2.	The Management Committee of a School, Institute or Centre shall 
comprise: 

(a)	 the Dean of the School or Director of the Institute or Centre, 
who shall be the Chairperson; 

(b)	 the Vice-Dean of the School or Deputy Director of the Institute 
or Centre, if any; 

(c)	 Heads of Department or other Divisions of a School, Institute 
or Centre as approved by the Vice-Chancellor;  

(d)	 the Administrative Officer of the School, Institute or Centre, 
as the case may be; 
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(e)	 three persons from the public sector, private sector and civil 
society appointed from outside the University by the Provost; 

(f)	  the School, Institute or Centre Accountant;  

(g)	  one person appointed by the Vice-Chancellor; 

(h)	one representative of the graduate students of the University 
in the School, Institute or Centre; and  

(i)	 one representative of the undergraduate students of the 
University in the School, Institute or Centre.  

11.3.	A member of a Management Committee who is not an ex officio 
member shall serve for a term of three years and is eligible for 
reappointment for another term of up to three years only. 

11.4.	A Management Committee shall meet at least twice in each 
semester. 

11.5.	An emergency meeting of a Management Committee may be 
convened by the Chairperson. 

11.6.	A special meeting of a Management Committee shall be convened 
by the Chairperson on the written request of eight members or 
one-half of the total membership of the Committee, whichever 
is less, submitted to the Dean or Director with a statement of the 
subject matter to be considered at the special meeting, and only 
the matters contained in the statement shall be discussed at that 
meeting. 

11.7.	For the purposes of paragraph 11.6. of this schedule, the 
Chairperson shall convene the special meeting within three days 
of receipt of the request. 

11.8.	A Management Committee shall, under the College Academic 
Board: 

(a)	 regulate and coordinate teaching and learning for all 
programmes and courses of study and instruction in the 
School, Institute or Centre, subject to the approval of the 
College Academic Board; 

(b)	 regulate and coordinate research programmes and initiatives 
of the School, Institute or Centre; 
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(c)	 regulate and coordinate any extension services, policy 
development initiatives and advocacy activities of the School, 
Institute or Centre; 

(d)	 recommend the appointment, suspension or termination of 
appointment of examiners to the College Academic Board for 
approval; 

(e)	 make proposals for programmes and courses of study or 
instruction for the approval of the College Academic Board; 

(f)	 make recommendations to the College Academic Board for 
the award of degrees, diplomas, certificates, scholarships and 
prizes within the School, Institute or Centre; 

(g)	 promote cooperation with any other academic Establishments 
within or outside the University in matters relating to the 
academic work of the School, Institute or Centre; 

(h)	deal with any matter referred or delegated to it by the College 
Academic Board; and 

(i)	 discuss any other matters relating to the School, Institute 
or Centre and make decisions or recommendations to the 
relevant University body as appropriate. 

11.9.	Subject to the Act and these Statutes, a Management Committee 
is responsible for reviewing applications for appointments 
and promotions of Academic Senior Members of the School, 
Institute or Centre and making recommendations to the College 
Appointments and Promotions Committee – Senior Members.  

11.10.	 Where a Management Committee sits to review applications 
for appointments and promotions of Academic Senior Members, 
only Senior Members of the Committee shall participate, and the 
Administrator shall act as Secretary. 

11.11.	 The quorum for a Management Committee meeting shall be 
half of the total membership eligible to attend a meeting of the 
Committee. 						    

12.0.	 Conditions of Service 
The conditions of service of Employees working in the College 
shall be the same as those of their equivalents in the rest of the 
University. 



224 | 

13.	Committees of the College of Health Sciences Academic Board 

Name of 
Committee 

Membership  Quorum   Functions 

1.	 College 
Executive 
Committee 

 The Committee shall 
comprise:
(a)	 the Provost, who shall 

be the Chairperson; 
(b)	 the Deputy Provost, if 

any; 
(c)	 Deans and Directors of 

the Schools, Institutes 
and Centres in the 
College; 

(d)	 the Chairperson of 
the College Academic 
Quality Assurance 
Committee; 

(e)	 the College Registrar; 
(f)	 the College Finance 

Officer; 
(g)	 the College Academic 

Affairs Officer; 
(h)	 the College Admissions 

Officer; 
(i)	 the College 

Examinations Officer; 
(j)	 the College Human 

Resource Officer; 
(k)	 the College Materials 

Officer; 
(l)	 the College Facilities 

Officer; 
(m)	 the College Audit Lead; 
(n)	 the College Risk Officer; 

and 
(o)	 the College 

Representative of 
the Legal Affairs 
Directorate.  

15  The Committee shall: 
(a)	 consider any issues 

referred to it by the 
College Advisory Board 
and make decisions 
or recommendations 
accordingly; 

(b)	 consider any issues 
referred to it from 
Schools, Institutes, 
Centres and 
Departments and 
make decisions or 
recommendations 
accordingly; 

(c)	 consider issues 
relating to the College 
generally, including 
programmes and 
courses of study and 
instruction, admissions, 
examinations, human 
resource, finances 
and graduation and 
make decisions and 
recommendations to 
appropriate university 
officials and bodies, 
including the Academic 
Board, the College 
Academic Board, the 
Vice-Chancellor, the Pro 
Vice-Chancellors and 
the Provosts for further 
action; and 

(d)	 perform any other 
functions that the 
College Academic Board 
may assign. 
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2.	 College 
Research 
Committee 

The Committee shall 
comprise:
(a)	 a Chairperson appointed 

by the Provost, who 
shall be of the rank of 
Professor;   

(b)	 one representative of the 
Management Committee 
of each School, Institute 
or Centre; 

(c)	 one representative of the 
Research and Innovation 
Directorate; 

(d)	 one representative of the 
graduate students of the 
University; and 

(e)	 one representative of the 
undergraduate students 
of the University 

7  The Committee shall:  
(a)	 coordinate the 

development, 
implementation, 
monitoring and 
evaluation of the 
research agendas of the 
various Establishments 
in the College; 

(b)	 maintain an index of 
research productivity for 
each Establishment of 
the College and provide 
that information to the 
College Academic Board 
and the Research and 
Innovation Directorate; 

(c)	 create a peer review 
panel made up of 
internal and external 
experts and specialists 
to assess the research 
output of the 
Establishments of the 
College and recommend 
remedial action for 
the consideration of 
the College Academic 
Board; and  

(d)	 perform any other 
functions that the 
College Academic Board 
may assign. 
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3.	 College 
Academic 
Quality 
Assurance 
Committee 

 

The Committee shall 
comprise:

(a)	 a Chairperson 
appointed by the 
Provost; 

(a)	 Deans and Directors of 
Schools, Institutes and 
Centres in the College; 

(b)	 the College Registrar; 
and 

(c)	 the College Academic 
Affairs Officer. 

 

 

 

  

 

 

7  The Committee shall: 
(a)	 advise the College 

Academic Board on 
all matters relating 
to Academic and 
Curriculum Quality 
Assurance;  

(b)	 provide information 
to the College 
Academic Board and 
the Academic Quality 
Assurance Directorate 
on academic quality 
assurance matters in 
the College; 

(c)	 advise the College 
Academic Board on 
matters relating to 
the establishment 
of new Schools, 
Institutes, Centres or 
Departments; 

(d)	 advise the College 
Academic Board on 
new programmes and 
courses of study and 
instruction for the 
College, taking into 
consideration the 
human resource needs 
of the nation; 

(e)	 advise the College 
on staff development 
programmes for Senior 
Member of the College; 
and 

(f)	 perform any other 
functions that the 
College Academic Board 
may assign. 
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4.	 College 
Finance and 
Development 
Committee 

The Committee shall 
comprise:  
(a)	 the Provost, who shall be 

the Chairperson; 
(b)	 the Deputy Provost, if 

any;  
(c)	 four representatives of 

the College Academic 
Board; 

(d)	 the College Registrar; 
(e)	 the College Finance 

Officer; 
(f)	 the College Materials 

Officer; 
(g)	 the College Facilities 

Officer; 
(h)	 the College Human 

Resource Officer; 
(i)	 the College Audit Lead; 
(j)	 the College Risk Officer; 

and 
(k)	 the College 

Representative of 
the Legal Affairs 
Directorate. 

 

5  The Committee shall:  
(a)	 advise the College 

and the Finance and 
General Purposes 
Committee on 
the financial and 
developmental plans 
and projects of the 
College;  

(b)	 exercise control over the 
expenditure of and the 
properties occupied by 
the College; 

(c)	 scrutinise the annual 
estimate of expenditure 
submitted by Schools, 
Institutes, Centres and 
other Establishments in 
the College and, where 
necessary, modify them 
for presentation to the 
Finance and General 
Purposes Committee;  

(d)	 consider such matters 
of a financial nature as 
may be referred to it by 
other committees of the 
College; and 

(e)	 perform any other 
functions that the 
College Academic Board 
may assign. 
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5.	 College 
Appointments 
and 
Promotions 
Committee 
–  Senior 
Members 

 

The Committee shall 
comprise: 
(a)	 the Provost, who shall be 

the Chairperson; 
(b)	 the Deputy Provost, if 

any; 
(c)	 two Assessors nominated 

by the Appointments 
Board; 

(d)	 two representatives of 
the College Academic 
Board, one of whom 
shall be of the rank of 
Professor or Associate 
Professor and the 
other below the rank of 
Associate Professor;  

(e)	 the Dean of School 
or the Director of 
Institute or Centre of 
the appointing School, 
Institute or Centre; and 

(f)	 the Head of Department 
or Division of the 
appointing Department 
or Division of an 
Institute or Centre;  

(g)	 the Cognate Dean; and  
(h)	 the Cognate Head of 

Department or Division 
of an Institute or Centre. 

(i)	 No business of the 
Committee shall be 
conducted in the 
absence of at least 
one Assessor from the 
Appointments and 
Promotions Board, the 
Dean or Director of 
the appointing School, 
Institute or Centre 
and the Head of the 
appointing Department 
or Division of an 
Institute or Centre or 
their alternates or 
representatives. 

5 

 

The Committee shall: 
(a)	 consider and make 

appointments and 
promotions of the 
academic Senior 
Members of the College 
up to the level of Senior 
Lecturer; 

(b)	 process applications 
for promotion to the 
ranks of Professor or 
Associate Professor for 
determination by the 
Appointments Board; 

(c)	 decide on the points 
in the appropriate 
salary scale at which 
an academic Senior 
Member, up to 
the level of Senior 
Lecturer or equivalent, 
shall be placed on 
first appointment 
or promotion in 
accordance with the 
Regulations of the 
University; 

(d)	 consider the 
confirmation 
or extension of 
appointments of an 
academic Senior 
Member up to the level 
of Senior Lecturer 
or equivalent on the 
expiration of the initial 
period of appointment; 
and  

(e)	 perform any other 
functions that the 
College Academic Board 
may assign. 
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6.	 College 
Appointments 
and 
Promotions 
Committee 
– Senior and 
Junior Staff 

 The Committee shall 
comprise: 
(a)	 the College Registrar, 

who shall be the 
Chairperson; 

(b)	 the Director of the 
Human Resource 
and Organisational 
Development 
Directorate or their 
representative; 

(c)	 the College Human 
Resource Officer; 

(d)	 the School, Institute or 
Centre Administrator of 
the appointing School; 

(e)	 the Head of Unit of the 
applicant; and  

(f)	 one representative each 
of the Senior and Junior 
staff in the College. 

5  In accordance with the 
Human Resource Policies 
of the University, the 
Committee shall: 
(a)	 consider and make 

appointments and 
promotions of Senior 
and Junior Staff in the 
College in line with the 
relevant Conditions and 
Schemes of Service; 

(b)	 decide on the points 
in the appropriate 
salary scale at which a 
Senior or Junior Staff 
shall be placed on first 
appointment or pro-
motion in accordance 
with the Regulations of 
the University;  

(c)	  consider the 
confirmation 
or extension of 
appointments of Senior 
Staff and Junior Staff; 
and 

(d)	 perform any other 
functions that the 
College Academic Board 
may assign. 
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7. College 
Admissions and 
Examinations 
Committee 

The Committee shall 
comprise:  
(a)	 the Provost, who shall be 

the Chairperson;  
(b)	 the Deputy Provost, if 

any; 
(c)	  the Deans and 

Directors of Schools, 
Institutes and Centres in 
the College; 

(d)	 Heads of Department in 
the College;  

(e)	 the College Registrar; 
(f)	 the College Academic 

Affairs Officer;  
(g)	 the College Admissions 

Officer; and 
(h)	 the College 

Examinations Officer. 

10  The Committee shall: 
(a)	 coordinate the 

admission of students to 
the College;  

(b)	 coordinate the conduct 
of examinations and the 
harvesting of grades in 
the College; and 

(c)	 perform any other 
functions that the 
College Academic Board 
may assign. 
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8.	 College 
Scholarships 
and Academic 
Awards 
Committee 

 

 

The Committee shall 
comprise:  
(a)	 the Provost, who shall be 

the Chairperson; 
(b)	 the Deputy Provost, if 

any; 
(c)	 one representative of 

the College Academic 
Board who shall be a 
Professor or an Associate 
Professor;  

(d)	 one representative of the 
College Academic Board 
who is below the rank of 
Associate Professor;  

(e)	 the College Registrar; 
and 

(f)	 the College Finance 
Officer. 

3 

 

The Committee shall: 
(a)	 develop policies 

relating to the award 
of scholarships and 
the institution of 
prizes in the College 
for consideration 
by the Scholarships 
and Academic Prizes 
Committee of the 
Academic Board; 

(b)	 oversee the 
administration of 
scholarships and prizes 
in the College; 

(c)	 recommend awardees 
to the Scholarships 
and Academic Prizes 
Committee of the 
Academic Board; and  

(d)	 perform any other 
functions that the 
College Academic Board 
may assign. 
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9.	 College 
Extension and 
Consultancy 
Services 
Committee 

The Committee shall 
comprise: 
(a)	 a Chairperson appointed 

by the Provost; and 
(b)	 one representative of 

each School, Institute 
and Centre in the 
College.  

5   The Committee shall: 
(a)	 explore avenues 

for extension and 
consultancy 
services for the 
Establishments of the 
College;  

(c)	 develop policy 
alternatives on matters 
relating to the mandate 
of the College for 
the consideration 
of Government and 
other institutions 
and advocate for 
their passage and 
implementation;   

(d)	 design and implement 
programmes for 
community outreach on 
matters relating to the 
mandate of the College; 
and 

(e)	 perform any other 
functions that the 
College Academic Board 
may assign. 

13.1. Subject to the Act and these Statutes, the College may establish such ad hoc 
committees as it deems necessary for its operation.  
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SCHEDULE G

STATUTES OF THE COLLEGE OF HUMANITIES

1.0.	Establishment

There is established by these Statutes a College to be known as the 
College of Humanities.

2.0.	Objectives of the College

The College shall advance the objectives of each of its constituent 
Establishments and shall in particular: 

(a)	 a Chairperson appointed by the Council from outside the 
University, not being a member of the Council, taking into 
account their expertise and the needs of the College; 

(b)	 the Provost; 
(c)	 one member appointed by the University Council;
(d)	 one representative of the College Academic Board; 
(e)	 the College Registrar; 
(f)	 one representative of the Senior and Junior Staff of the College; 
(g)	 one representative of graduate students of the University in 

the College; 
(h)	one representative of the undergraduate students of the 

University in the College; 
(i)	 one alumnus of the College who is not an Employee of the 

University, nominated by the College Academic Board; and 
(j)	 six persons nominated by the College Academic Board from 

outside the University, three of whom shall be women.

3.0.	The College Advisory Board
3.1.	The College Advisory shall comprise fourteen members, with at least 

eight appointed from outside the University.

3.2.	The membership of the College Advisory Board shall  comprise 
individuals whose stature and experiences in academia, public 
service, industry and business will enhance the development of the 
College and shall be as follows:

(a)	 a Chairperson appointed by the Council from outside the 
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University, not being a member of the Council, taking 
into account their expertise and the needs of the College; 

(b)	 the Provost;
(c)	 one representative of the College Academic Board;
(d)	 the College Registrar;
(e)	 one representative of the Senior and Junior Staff of the 

College; 
(f)	 one representative of the graduate students of the 

University in the College;
(g)	 one representative of the undergraduate students of the 

University in the College;
(h)	one alumnus of the College who is not an Employee of the 

University, nominated by the College Academic Board; and
(i)	 six persons nominated by the College Academic Board 

from outside the University, three of whom shall be women.

3.3.	  All nominations by the College Academic Board are subject 
to approval by the Vice-Chancellor.

3.4.	 A member of the University other than the Provost and 
the 	College Registrar who is a member of the Advisory Board 
shall hold office for a period of two years and is eligible for 	
reappointment for a second term only.

3.5.	 A member of the Advisory Board who is not a member of the 
University shall hold office for a period of three years and is 
eligible for reappointment for a second term only.

3.6.	 Where the office of a member becomes vacant by death, 
resignation or other means, a successor shall be 
nominated 	for appointment in the same manner to serve  
for the remainder of the term of office.

3.7.	 The College Registrar shall serve as secretary to the College 
Advisory Board.
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3.8.	 The College Finance Officer shall be in attendance at 	
meetings of the College Advisory Board.

4.0.	Functions of the College Advisory Board
4.1.	The College Advisory Board shall generally provide advice to 

the College based on current national and global development 
experiences, trends and perspectives and shall specifically:
(a)	 guide the College in developing strategies for the sustainability 

and growth of the College;
(b)	 assist in fostering effective linkages between the College and 

external communities;
(c)	 assist the College in raising the resources necessary for its 

operations now and in the future; and
(d)	 help to maintain and enhance the image and reputation of 

the College.

4.2.	In exercising its functions, the College Advisory Board shall act within 
the laws and general policy framework of the University.

4.3.	The quorum for any meeting of the College Advisory Board shall be 
seven (7) members.

5.0.	The Provost

5.1.	The Council shall, on the recommendation of the Appointments 
Board, appoint a Professor or a person qualified to be appointed 
Professor as the Provost of the College, who shall be answerable to the 
Vice-Chancellor and who shall be the academic and administrative 
head of the College.

5.2.	The Provost shall be responsible for:
(a)	 driving the growth and development of the College under the 

direction of the Vice-Chancellor;
(b)	 implementing policy decisions affecting the College;
(c)	 coordinating the various Establishments of the College; and
(d)	 mobilising resources and raising funds for the College. 
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5.3.	The Provost shall hold office for a period of three years and is eligible 
for reappointment for another term of up to three years only, except 
that the incumbent shall be given a first option to justify a renewal 
of their appointment.

5.4.	Where necessary, the Vice-Chancellor may appoint a Deputy Provost 
who shall be a Professor or a person qualified to be appointed 
Professor to assist the Provost in their duties.

5.5.	Where the Provost is unable to perform the functions of their office, 
the Deputy Provost, if any, shall act. 

5.6.	Where the Provost and the Deputy Provost, if any, are unable to 
perform the functions of their office, the Vice-Chancellor shall 
appoint a Dean in the College to act.

5.7.	The Provost may resign from office by notice in writing to the Council 
through the Vice-Chancellor.

5.8.	The provisions in statute 14 of these Statutes on the removal of the 
Vice-Chancellor shall apply to the removal of the Provost. 

6.0.	The College Registrar
6.1.	 There shall be a College Registrar who shall be appointed by the 

Council on the recommendation of the Appointments Board and 
on terms and conditions determined by the Council.

6.2.	 The College Registrar shall hold office for a term of four years and 
is eligible for reappointment for another term of up to four years 
only, except that the incumbent shall be given a first option to justify 
a renewal of their appointment. 

6.3.	 The College Registrar shall be of the rank of, at least, a Deputy 
Registrar or a person qualified to be appointed Deputy Registrar.
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6.4.	 The College Registrar shall be the head of the administration of 
the College under the Provost and subject to any directives that 
the Registrar may issue from time to time.

6.5.	 Despite the generality of paragraph 6.4 of this schedule, the College 
Registrar shall, under the Provost and subject to the direction of 
the Registrar:
(a)	 be the secretary to the College Advisory Board, the College 

Academic Board and the Committees of the College and College 
Academic Board and keep records and conduct correspondences 
on their behalf; 

(b)	 be responsible for the administration of all academic programmes 
and coordination of administrative functions of the College;

(c)	 be responsible for the management of all administrative and 
professional Employees of the University in the College;

(d)	 be responsible for the management of the administration of the 
College; and	
		

(e)	 be the liaison between the College and the Central Administration 
of the University on all administrative and policy issues.

6.6.	 The College Registrar shall be a member of the College Academic 
Board.

6.7.	 The College Registrar shall be assisted in the execution of the 
functions of their office by an Academic Affairs Officer, a Human 
Resource Officer, an Admissions Officer, an Examinations Officer, a 
Materials Officer, a Facilities Officer, an Audit Lead, a Risk Officer, a 
Legal Affairs Officer and such other officers as the University may 
appoint and in accordance with these Statutes.

7.0.	The College Finance Officer
7.1.	 There shall be a College Finance Officer who shall be appointed by 

the Council on the recommendation of the Appointments Board 
and on terms and conditions determined by the Council.
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7.2.	 The College Finance Officer shall hold office for a term of four years 
and is eligible for reappointment for another term of up to four 
years only, except that the incumbent shall be given a first option 
to justify a renewal of their appointment. 

7.3.	 Despite the functions of the College Registrar, the College Finance 
Officer shall, under the Provost and subject to the direction of the 
Director of Finance, be responsible for:
(a)	 the maintenance of the finances of the College;
(b)	 calling for and receiving moneys due to the College and 

making authorised payments on behalf of the College;
(c)	 the short-, medium-and long-term financial planning of the 

College, including the preparation of yearly budgets and 
financial plans;				 

(d)	 preparing monthly consolidated income and expenditure 
returns for the College in the format required by Government 
for submission to the Director of Finance;

(e)	 developing and producing relevant consolidated financial 
reports and statements for the consideration of the Provost 
and the College Academic Board;

(f)	 ensuring that the financial transactions of the College are 
fully and accurately captured into the University’s Financial 
Management System in a timely manner;

(g)	 ensuring that proper records of the property of the College are 
kept in the manner prescribed by the Financial Regulations 
and other relevant public financial laws;

(h)	monitoring and reconciling the financial data of the College in 
the University’s Financial Management System on a regular 
basis;

(i)	 ensuring that the provisions of the Financial Regulations and 
other relevant public financial laws are strictly adhered to and 
making suggestions for their review when deemed necessary;

(j)	 setting targets, appraising performance and recommending 
suitable training for Employees of the College finance 
administration; and	
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(k)	 facilitating and assisting both internal and external auditors 
in the performance of their functions.

7.4.	 The College Finance Officer shall be in attendance at meetings of 
the College Advisory Board and the College Academic Board.

7.5.	 The University’s Internal Audit Directorate shall provide auditing 
services to the College.

7.6.	 The College Finance Officer shall be a member of the Finance 
Directorate of the University.

8.0.	The College Academic Board
8.1.	 There shall be a College Academic Board which shall regulate 

the academic affairs of the College and shall be responsible to the 
University Academic Board.

8.2.	 The College Academic Board shall, subject to the powers of the 
University Academic Board:
(a)	 implement the academic policy of the University in the College;
(b)	 devise and regulate programmes and courses of instruction and 

study at the College, subject to requisite external accreditations;   
(c)	 admit students to programmes and courses of instruction and 

study in the College;
(d)	 regulate the award of scholarships and academic prizes by the 

Establishments of the College;
(e)	 regulate the conduct of examinations and the award of degrees, 

diplomas and certificates in the College; 
(f)	 approve the appointment, suspension or termination of 

appointment of examiners by the Establishments of the College; 
and  

(g)	 take decisions on the recommendations of Examiners or Joint 
Examiners’ Boards and report the decision to the Academic 
Board for information only.  

8.3.	 The College Academic Board shall comprise:
(a)	 the Provost, who shall be the Chairperson;
(b)	 the Deputy Provost, if any;
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(c)	 Deans and Directors in the College;
(d)	 Vice-Deans and Deputy Directors in the College, if any;
(e)	 Heads of Department in the College
(f)	 Professors and Associate Professors in the College;
(g)	 one representative from each of the other Colleges;
(h)	one person from each academic Establishment of the College 

who shall neither be of the rank of Professor nor Associate 
Professor; and			 

(i)	 the College Registrar, who shall be the secretary.

8.4.	The College Finance Officer and the Legal Counsel, or their 
representatives, shall be in attendance.

8.5.	The quorum for the meetings of the College Academic Board 
shall be 30% of its members.

9.0.	College Library
The University Library Systems shall provide library services to 
the College and its academic Establishments.

10.0.	 Establishments of the College
10.1.	The College shall have the following academic Establishments:  

(a)	School of Arts
(i)	Department of Archaeology and Heritage Studies
(ii)	Department of History
(iii)	Department of Philosophy and Classics
(iv)	Department for the Study of Religions

(b)	University of Ghana Business School
(i)	Department of Accounting
(ii)	Department of Finance
(iii)	Department of Marketing and Entrepreneurship
(iv)	Department of Organisation and Human 		

Resource Management
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(v)	Department of Operations and Management Information 
Systems

(vi)	Department of Public Administration and Health 
Services Management

(c)	School of Languages
(i)	Department of African and Asian Languages 
(ii)	Department of English
(iii)	Department of French
(iv)	Department of European Languages
(v)	Department of Linguistics

(d)	University of Ghana School of Law
(i)	Department of Private Law 
(ii)	Department of Public Law
(iii)	Department of International Legal Studies

 
(e)	School of Social Sciences

(i)	Department of Economics
(ii)	Department of Geography and Resource Development
(iii)	Department of Political Science
(iv)	Department of Psychology
(v)	Department of Social Work
(vi)	Department of Sociology

(f)	 School of Performing Arts
(i)	Department of Dance Studies
(ii)	Department of Theatre Arts
(iii)	Department of Music

(g)	Institutes
(i)	Confucius Institute
(ii)	Institute of African Studies 
(iii)	Institute of Statistical, Social and Economic Research
(iv)	Maria Sibylla Merian Institute for Advanced Studies in 

Africa 
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(v)	Regional Institute for Population Studies 

(h)	Centres
(i)	Centre for Ageing Studies
(ii)	Centre for Asian Studies
(iii)	Centre for European Studies 
(iv)	Centre for Latin-American Studies
(v)	Centre for Migration Studies
(vi)	Centre for Social Policy Studies
(vii)	 Centre for Urban Management Studies
(viii)	Language Centre
(ix)	Legon Centre for International Affairs and Diplomacy

10.2.	New Establishments of the College may be created, subject 	t o 
the Act and these Statutes. 

11.0.	 Management Committee of Schools, Institutes and 	
	 Centres

11.1.	There shall be a Management Committee for every School, 		
Institute and Centre of the College.				 

11.2.	The Management Committee of a School, Institute or 		
Centre shall comprise:
(a)	 the Dean of the School or Director of the Institute or Centre, 

who shall be the Chairperson;
(b)	 the Vice-Dean of the School or Deputy Director of the Institute 

or Centre, if any;
(c)	 Heads of Department or other Divisions of a School, Institute 

or Centre as approved by the Vice-Chancellor; 
(d)	 the Administrative Officer of the School, Institute or Centre, 

as the case may be;
(e)	 three persons from the public sector, private sector and 

civil society appointed from outside the University by the 
Provost;							     
the School, Institute or Centre Accountant; 

(f)	 one person appointed by the Vice-Chancellor;
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(g)	 one representative of the graduate students of the University 
in the School, Institute or Centre; and 

(h)	 one representative of the undergraduate students of the 
University in the School, Institute or Centre. 

11.3.	A member of a Management Committee who is not an ex officio 
member shall serve for a term of three years and is eligible for 
reappointment for another term of up to three years only.		
					   

11.4.	A Management Committee shall meet at least twice in each 
semester.	

						    
11.5.	An emergency meeting of a Management Committee may be 

convened by the Chairperson. 	
			 

11.6.	A special meeting of a Management Committee shal be convened 
by the Chairperson on the written request of eight members or one-
half of the total membership of the Committee, whichever is less, 
submitted to the Dean or Director with a statement of the subject 
matter to  be considered at the special meeting, and only the matters 
contained in the statement shall be discussed at that meeting

11.7.	For the purposes of paragraph 11.6. of this schedule, the Chairperson 
shall convene the special meeting within three days of receipt of 
the request.

11.8.	A Management Committee shall, under the College Academic 
Board:
(a)	 regulate and coordinate teaching and learning for all 

programmes and courses of study and instruction in the 
School, Institute or Centre, subject to approval of the 
College Academic Board;

(b)	 regulate and coordinate research programmes and 
initiatives of the School, Institute or Centre;

(c)	 regulate and coordinate any extension services, policy 
development initiatives and advocacy activities of the 
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School, Institute or Centre;
(d)	 recommend the appointment, suspension or termination 

of appointment of examiners to the College Academic 
Board for approval;

(e)	 make proposals for programmes and courses of study 
or instruction for the approval of the College Academic 
Board;

(f)	 make recommendations to the College Academic Board for 
the award of degrees, diplomas, certificates, scholarships 
and prizes within the School, Institute or Centre;

(g)	 promote cooperation with any other academic 
Establishments within or outside the University in 
matters relating to the academic work of the School, 
Institute or Centre;

(h)	 deal with any matter referred or delegated to it by the 
College Academic Board; and

(i)	 discuss any other matters relating to the School, Institute 
or Centre and make decisions or recommendations to the 
relevant University body as appropriate.

11.9.	Subject to the Act and these Statutes, a Management Committee 
is responsible for reviewing applications for appointments and 
promotions of Academic Senior Members of the School, Institute or 
Centre and making recommendations to the College Appointments 
and Promotions Committee  – Senior Members.  

11.10.	 Where a Management Committee sits to review applications 
for appointments and promotions of Academic Senior Members, 
only Senior Members of the Committee shall participate, and the 
Administrator shall act as Secretary. 

11.11.	 The quorum for a Management Committee meeting shall be 
50% of the total membership eligible to attend a meeting of the 
Committee.
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12.0.	 Conditions of Service
The conditions of service of Employees working in the College shall 
be the same as those of their equivalents in the rest of the University.
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1.0.	 Committees of the College of Humanities Academic Board

Name of Committee Membership Quorum
 

Functions

(1)	 College Executive 
Committee

The Committee shall 
comprise:
(a)	 Provost, who shall be 

the Chairperson;
(b)	 the Deputy Provost, 

if any;
(c)	 Deans and Directors 

of the Schools, 
Institutes and Centres 
in the College;

(d)	 the Chairperson of 
the College Academic 
Quality Assurance 
Committee;

(e)	 the College Registrar;
(f)	 the College Finance 

Officer;
(g)	 the College Academic 

Affairs Officer;
(h)	 the College 

Admissions Officer;
(i)	 the College 

Examinations Officer;
(j)	 the College Human 

Resource Officer;
(k)	 the College Materials 

Officer;
(l)	 the College Facilities 

Officer;

15 The Committee shall:
(a)	 consider any 

issues referred to 
it by the College 
Advisory Board and 
make decisions or 
recommendations 
accordingly;

(b)	 consider any issues 
referred to it from 
Schools, Institutes, 
Centres and 
Departments and 
make decisions or 
recommendations 
accordingly;

(c)	 consider issues 
relating to the 
College generally, 
including 
programmes and 
courses of study 
and instruction, 
admissions, 
examinations, 
human resource, 
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(m)	the College Audit 
Lead;

(n)	 the College Risk 
Officer; and

(o)	 the College 
Representative of 
the Legal Affairs 
Directorate.

finances and 
graduation and 
make decisions and 
recommendations 
to appropriate 
university 
officials and 
bodies, including 
the Academic 
Board, the 
College Academic 
Board, the Vice-
Chancellor, the Pro 
Vice-Chancellors 
and the Provost for 
further action; and 

(d)	 perform any other 
functions that the 
College Academic 
Board may assign.

(2)	 College Research 
Committee

The Committee shall 
comprise:
(a)	 a Chairperson 

appointed by the 
Provost, who shall 
be of the rank of 
Professor;  

(b)	 one representative 
of the Management 
Committee of each 
School, Institute or 
Centre;

(c)	 one representative 
of the Research 
and Innovation 
Directorate; 

(d)	 one representative of 
the graduate students 
of the University; and

(e)	 one representative of 
the undergraduate 
students of the 
University.

7 The Committee 
shall: 
(a)	 coordinate the 

development, 
implementation, 
monitoring and 
evaluation of the 
research agendas 
of the various 
Establishments in 
the College;

(b)	 maintain an 
index of research 
productivity 
for each 
Establishment 
of the College 
and provide that 
information 
to the College 
Academic Board 
and the Research 
and Innovation 
Directorate;
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(c)	 create a peer 
review panel made 
up of internal and 
external experts 
and specialists to 
assess the research 
output of the 
Establishments 
of the College 
and recommend 
remedial action for 
the consideration 
of the College 
Academic Board; 
and 

(d)	 perform any other 
functions that the 
College Academic 
Board may assign.

(3)	 College Academic 
Quality Assurance 
Committee

The Committee shall 
comprise: 
(a)	 a Chairperson 

appointed by the 
Provost;

(b)	 Deans and Directors 
of Schools, Institutes 
and Centres in the 
College;

(c)	 Directors of Institutes 
and Centres in the 
College;

(d)	 the College Registrar; 
and

(e)	 the College Academic 
Affairs Officer.

7 The Committee shall:
(a)	 advise the College 

Academic Board on 
all matters relating 
to Academic 
and Curriculum 
Quality Assurance; 

(b)	 provide 
information to the 
College Academic 
Board and to 
the Academic 
Quality Assurance 
Directorate on 
academic quality 
assurance matters 
in the College;

(c)	 advise the College 
Academic Board on 
matters relating to 
the establishment 
of new Schools, 
Institutes, Centres 
or Departments;
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(d)	 advise the College 
Academic Board on 
new programmes 
and courses 
of study and 
instruction for the 
College, taking into 
consideration the 
human resource 
needs of the 
nation;

(e)	 advise the 
College on staff 
development 
programmes for 
Senior Member of 
the College; and

(f)	 perform any other 
functions that the 
College Academic 
Board may assign. 

(4)	 College Finance 
and Development 
Committee

The Committee shall 
comprise:
(a)	 the Provost, who shall 

be the Chairperson;
(a)	 the Deputy Provost, 

if any; 
(b)	 four representatives of 

the College Academic 
Board;

(c)	 the College Registrar;
(d)	 the College Finance 

Officer;
(e)	 the College Materials 

Officer;
(f)	 the College Facilities 

Officer;
(g)	 the College Human 

Resource Officer;
(h)	 the College Audit 

Lead;
(i)	 the College Risk 

Officer; and
(j)	 the College 

Representative of 
the Legal Affairs 
Directorate.

5 The Committee shall: 
(a)	 advise the 

College and the 
Finance and 
General Purposes 
Committee on 
the financial and 
developmental 
plans and projects 
of the College; 

(b)	 exercise control 
over the 
expenditure of 
and the properties 
occupied by the 
College;

(c)	 scrutinise the 
annual estimate 
of expenditure 
submitted by 
Schools, Institutes, 
Centres and other 
Establishments in 
the College and, 
where necessary, 



250 | 

modify them for 
presentation to 
the Finance and 
General Purposes 
Committee of the 
Academic Board; 

(d)	 consider such 
matters of a 
financial nature as 
may be referred 
to it by other 
committees of the 
College; and

(e)	 perform any other 
functions that the 
College Academic 
Board may assign.

(5)	 College 
Appointments 
and Promotions 
Committee  – 
Senior Members

The Committee shall 
comprise:
(a)	 the Provost, who shall 

be the Chairperson;	
(b)	 the Deputy Provost, 

if any;
(c)	 two Assessors 

nominated by the 
Appointments Board;

(d)	 two representatives of 
the College Academic 
Board, one of whom 
shall be of the rank of 
Professor or Associate 
Professor and the 
other below the rank 
of Associate Professor; 

(e)	 the Dean of School 
or the Director of 
Institute or Centre of 
the appointing School, 
Institute or Centre; 

(f)	 the Head of 
Department 
or Division of 
the appointing 
Department or 
Division of an Institute 
or Centre; 

5 The Committee shall:
(a)	 consider and make 

appointments and 
promotions of the 
academic Senior 
Members of the 
College up to the 
level of Senior 
Lecturer;

(b)	 process 
applications for 
promotion to the 
ranks of Professor 
or Associate 
Professor for 
determination by 
the Appointments 
Board;

(c)	 decide on the 
points in the 
appropriate salary 
scale at which 
an academic 
Senior Member, 
up to the level of 
Senior Lecturer or 
equivalent, shall 
be placed on first 
appointment or 
promotion in
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(g)	 the Cognate Dean; 
and 

(h)	 the Cognate Head 
of Department or 
Division of an Institute 
or Centre.

(1)	 No business of the 
Committee shall be 
conducted in the 
absence of at least one 
Assessor from the

(2)	 Appointments and 
Promotions Board, 
the Dean or Director 
of the appointing 
School, Institute or 
Centre and the Head 
of the appointing 
Department or 
Division of an 
Institute or Centre 
or their alternates or 
representatives. 

In accordance with 
the Regulations of the 
University;
(d)	 consider the 

confirmation 
or extension of 
appointments

(e)	 of an academic 
Senior Member 
up to the level of 
Senior Lecturer 
or equivalent on 
the expiration of 
the initial period of 
appointment; and 

(f)	 perform any other 
functions that the 
College Academic 
Board may assign.

(6)	 College 
Appointments 
and Promotions 
Committee  – 
Senior and Junior 
Staff

The Committee shall 
comprise:
(a)	 the College Registrar, 

who shall be the 
Chairperson;

(b)	 the Director of the 
Human Resource 
and Organisational 
Development 
Directorate or their 
representative;

(c)	 the College Human 
Resource Officer;

(d)	 the School, 
Institute or Centre 
Administrator of the 
appointing School, 
Institute or Centre;

5 In accordance 
with the Human 
Resource Policies of 
the University, the 
Committee shall:
(a)	 consider and make 

appointments and 
promotions of 
Senior and Junior 
Staff in the College 
in line with the 
relevant Conditions 
and Schemes of 
Service;

(b)	 decide on the 
points in the 
appropriate salary 
scale at which a 
Senior or Junior 
Staff shall be
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(b)	 the Head of Unit of 
the applicant; and 

(c)	 one representative 
each of the Senior 
and Junior Staff in the 
College.

placed on first 
appointment or 
promotion in 
accordance with 
the Regulations of 
the University; 

(c)	 consider the 
confirmation 
or extension of 
appointments of 
Senior Staff and 
Junior Staff; and

(d)	 perform any other 
functions that the 
College Academic 
Board may assign.

(7)	 College 
Admissions and 
Examinations 
Committee

The Committee shall 
comprise: 
(a)	 the Provost, who shall 

be the Chairperson;
(b)	 the Deputy Provost, 

if any;  
(c)	 the Deans and 

Directors of Schools, 
Institutes and Centres 
in the College;

(d)	 Heads of Department 
in the College; 

(e)	 the College Registrar;
(f)	 the College Academic 

Affairs Officer;
(g)	 the College 

Admissions Officer; 
and

(h)	 the College 
Examinations Officer.

10 The Committee shall:
(a)	 coordinate the 

admission of 
students to the 
College;

(b)	 coordinate the 
conduct of 
examinations and 
the harvesting 
of grades in the 
College; and

(c)	 perform any other 
functions that the 
College Academic 
Board or the 
Academic Board 
may assign.
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(8)	 College 
Scholarships and 
Academic Awards 
Committee

The Committee shall 
comprise: 
(a)	 the Provost, who shall 

be the Chairperson;
(b)	 the Deputy Provost, 

if any;
(c)	  one representative of 

the College Academic 
Board who shall be 
a Professor or an 
Associate Professor; 

(d)	 one representative of 
the College Academic 
Board who is below 
the rank of Associate 
Professor;

(e)	  the College Registrar; 
and

(f)	 the College Finance 
Officer.

3 The Committee shall:
(a)	 develop policies 

relating to 
the award of 
scholarships and 
the institution 
of prizes in 
the College for 
consideration by 
the Scholarships 
and Academic 
Prizes Committee 
of the Academic 
Board;

(b)	 oversee the 
administration 
of scholarships 
and prizes in the 
College;

(c)	 recommend 
awardees to the 
Scholarships and 
Academic Prizes 
Committee of the 
Academic Board; 
and 

(d)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(9)	 College Extension 
and Consultancy 
Services 
Committee

The Committee shall 
comprise:
(a)	 a Chairperson 

appointed by the 
Provost; and

(b)	 one representative of 
each School, Institute 
and Centre in the 
College. 

5 The Committee shall:
(a)	 explore avenues 

for extension 
and consultancy 
services for the 
Establishments of 
the College; 

(b)	 develop policy 
alternatives on 
matters relating 
to the mandate of 
the College for the 
consideration of 
Government and 
other institutions 
and advocate for 
their passage and 
implementation;  

(c)	 design and 
implement 
programmes 
for community 
outreach on 
matters relating to 
the mandate of the 
College; and

(d)	 perform any other 
functions that the 
College Academic 
Board may assign.

13.1. Subject to the Act and these Statutes, the College may establish such ad hoc 
committees as it deems necessary for its operation.
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SCHEDULE H

STATUTES OF THE COLLEGE FOR CROSS-DISCIPLINARY 
STUDIES

1.0.	Establishment 
There is established by these Statutes a College to be known as the 
College for Cross-Disciplinary Studies.

2.0.	Objectives of the College
The College shall advance the broader vision and mission of the 
University of Ghana through its constituent units and structures. 
It will focus on the following specific objectives. 
(a)	 Develop world-class cross-disciplinary expertise to meet 

national and global developmental imperatives. 	
(b)	 Stimulate a culture of cross-disciplinary research and extension 

services to drive industrial innovation. 	
(c)	 Develop an effective, integrated, and holistic approach for 

effective cross-fertilization of knowledge and skills needed in 
an increasingly complex world. 

(d)	 Provide an excellent atmosphere for teaching, learning, 
research, and extension activities.

(e)	  Enhance hybrid research capabilities of staff and students for 
increased output of publications and research uptake. 

(f)	 Stimulate the development and promote the use of African 
languages.

3.0.	The College Advisory Board 
3.1.	 The College Advisory shall comprise fourteen members, with at 

least eight appointed from outside the University.

3.2.	 The membership of the College Advisory Board shall comprise 
individuals whose stature and experiences in academia, public 
service, industry and business will enhance the development of  
the College and shall be as follows:
(a)	 a Chairperson appointed by the Council from outside the 

University, not being a member of the Council, taking into 
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account their expertise and the needs of the College; 
(b)	 the Provost; 
(c)	 one member appointed by the University Council;
(d)	 one representative of the College Academic Board; 
(e)	 the College Registrar; 
(f)	 one representative of the Senior and Junior Staff of the 

College; 
(g)	 one representative of graduate students of the University 

in the College; 
(h)	one representative of the undergraduate students of the 

University in the College; 
(i)	 one alumnus of the College who is not an Employee of the 

University, nominated by the College Academic Board; and 
(j)	 six persons nominated by the College Academic Board from 

outside the University, three of whom shall be women. 

3.3.	 All nominations by the College Academic Board are subject to 
approval by the Vice-Chancellor.

3.4.	 A member of the University other than the Provost and the  College 
Registrar who is a member of the Advisory Board shall hold office 
for a period of two years and is eligible for reappointment for a 
second term only.

3.5.	 A member of the Advisory Board who is not a member of the 
University shall hold office for a period of three years and is 
eligible for reappointment for a second term only.

3.6.	 Where the office of a member becomes vacant by death,  
resignation or other means, a successor shall be nominated for 
appointment in the same manner to serve for the remainder of 
the term of office.						    

3.7.	 The College Registrar shall serve as secretary to the College 
Advisory Board.   

3.8.	 The College Finance Officer shall be in attendance at meetings 
of the College Advisory Board.				  
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4.0.	Functions of the College Advisory Board
4.1.	 The College Advisory Board shall generally provide advice to 

the College based on current national and global development 
experiences, trends and perspectives and shall specifically:
(a)	 guide the College in developing strategies for the sustainability 

and growth of the College;
(b)	 assist in fostering effective linkages between the College and 

external communities;
(c)	 assist the College in raising the resources necessary for its 

operations now and in the future; and
(d)	 help to maintain and enhance the image and reputation of 

the College.
4.2.	 In exercising its functions, the College Advisory Board shall act 

within the laws and general policy framework of the University.

4.3.	 The quorum for any meeting of the College Advisory Board shall 
be seven (7) members.

5.0.	The Provost
5.1.	 The Council shall, on the recommendation of the Appointments 

Board, appoint a Professor or a person qualified to be appointed 
Professor as the Provost of the College, who shall be answerable 
to the Vice-Chancellor and who shall be the academic and 
administrative head of the College.

5.2.	 The Provost shall be responsible for:
(a)	 driving the growth and development of the College under the 

direction of the Vice-Chancellor;
(b)	 implementing policy decisions affecting the College; 
(c)	 coordinating the various Establishments of the College; and
(d)	 mobilising resources and raising funds for the College.
 

5.3.	 The Provost shall hold office for a period of three years and is 
eligible for reappointment for another term of up to three years 
only, except that the incumbent shall be given a first option to 
justify a renewal of their appointment.
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5.4.	 Where necessary, the Vice-Chancellor may appoint a Deputy 
Provost who shall be a Professor or a person qualified to be 
appointed Professor to assist the Provost in their duties. 

5.5.	 Where the Provost is unable to perform the functions of their 
office, the Deputy Provost, if any, shall act. 

5.6.	 Where the Provost and the Deputy Provost, if any, are unable to 
perform the functions of their office, the Vice-Chancellor shall 
appoint a Dean in the College to act.

5.7.	 The Provost may resign from office by notice in writing to the 
Council through the Vice-Chancellor.

5.8.	 The provisions in statute 14 of these Statutes on the removal of 
the Vice-Chancellor shall apply to the removal of the Provost. 

6.0.	The College Registrar
6.1.	 There shall be a College Registrar who shall be appointed by the  

Council on the recommendation of the Appointments Board and 
on terms and conditions determined by the Council.

	
6.2.	 The College Registrar shall hold office for a term of four years 

and is eligible for reappointment for another term of up to four 
years only, except that the incumbent shall be given a first option 
to justify a renewal of their appointment. 

6.3.	 The College Registrar shall be of the rank of, at least, Deputy 
Registrar or a person qualified to be appointed Deputy Registrar. 

6.4.	 The College Registrar shall be the head of the administration of 
the College under the Provost, subject to any directives that the 
Registrar may issue from time to time.

6.5.	 Despite the generality of paragraph 6.4 of this schedule, the 
College Registrar shall, under the Provost and subject to the 
direction of the Registrar:
(a)	 be the secretary to the College Advisory Board, the College 

Academic Board and the Committees of the College and College 
Academic Board and keep records and conduct correspondences 
on their behalf;
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(b)	 be responsible for the administration of all academic programmes 
and coordination of administrative functions of the College;

(c)	 be responsible for the management of all administrative and 
professional Employees of the University in the College;

(d)	 be responsible for the management of the administration of 
the College; and

(e)	 be the liaison between the College and the Central Administration 
of the University on all administrative and policy issues.

6.6.	 The College Registrar shall be a member of the College Academic 
Board.

6.7.	 The College Registrar shall be assisted in the execution of the 
functions of their office by an Academic Affairs Officer, a Human 
Resource Officer, an Admissions Officer, an Examinations Officer, a 
Materials Officer, a Facilities Officer, an Audit Lead, a Risk Officer, a 
Legal Affairs Officer and such other officers as the University may 
appoint and in accordance with these Statutes

7.0.	The College Finance Officer					    									        							     
7.1.	 There shall be a College Finance Officer who shall be appointed 

by the Council on the recommendation of the Appointments 
Board and on terms and conditions determined by the Council.

7.2.	 The College Finance Officer shall hold office for a term of four 
years and is eligible for reappointment for another term of up to 
four years only, except  that the incumbent shall be given a first 
option to justify a renewal of their appointment. 

7.3.	 Despite the functions of the College Registrar, the College Finance 
Officer shall, under the Provost and subject to the direction of 
the Director of Finance, be responsible for:
(a)	 the maintenance of the finances of the College;
(b)	 calling for and receiving moneys due to the College and making 

authorised payments on behalf of the College;
(c)	 the short-, medium- and long-term financial planning of 

the College, including the preparation of yearly budgets and 
financial plans;
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(d)	 preparing monthly consolidated income and expenditure 
returns for the College in the format required by Government 
for submission to the Director of Finance;

(e)	 developing and producing relevant consolidated financial 
reports and statements for the consideration of the Provost 
and the College Academic Board;

(f)	 ensuring that the financial transactions of the College are 
fully and accurately captured into the University’s Financial 
Management System in a timely manner;

(g)	 ensuring that proper records of the property of the College are 
kept in the manner prescribed by the Financial Regulations 
and other relevant public financial laws;

(h)	monitoring and reconciling the financial data of the College in 
the University’s Financial Management System on a regular 
basis;

(i)	 ensuring that the provisions of the Financial Regulations and 
other relevant public financial laws are strictly adhered to and 
making suggestions for their review when deemed necessary;

(j)	 setting targets, appraising performance and recommending 
suitable training for Employees of the College finance 
administration; and

(k)	 facilitating and assisting both internal and external auditors in 
the performance of their functions.

7.4.	 The College Finance Officer shall be in attendance at meetings 
of the College Advisory Board and the College Academic Board.

7.5.	 The University’s Internal Audit Directorate shall provide auditing 
services to the College.

7.6.	 The College Finance Officer shall be a member of the Finance 
Directorate of the University.
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8.0.	The College Academic Board
8.1.	 There shall be a College Academic Board which shall regulate 

the academic affairs of the College and shall be responsible to 
the University Academic Board.

8.2.	 The College Academic Board shall, subject to the powers of the 
University Academic Board:
(a)	 implement the academic policy of the University in the College;
(b)	 devise and regulate programmes and courses of instruction and 

study at the College, subject to requisite external accreditations;   
(c)	 admit students to programmes and courses of instruction and 

study in the College;
(d)	 regulate the award of scholarships and academic prizes by the 

Establishments of the College;
(e)	 regulate the conduct of examinations and the award of degrees, 

diplomas and certificates in the College; 
(f)	 approve the appointment, suspension or termination of 

appointment of examiners by the Establishments of the College; 
and  

(g)	 take decisions based on the recommendations of Examiners 
or Joint Examiners’ Boards and report the decision to the 
Academic Board for information only.  

8.3.	 The College Academic Board shall comprise:
(a)	 the Provost, who shall be the Chairperson;
(b)	 the Deputy Provost, if any;
(c)	 Deans and Directors in the College;
(d)	 Vice-Deans and Deputy Directors in the College, if any;
(e)	 Heads of Department in the College;
(f)	 Professors and Associate Professors in the College;
(g)	 one representative from each of the other Colleges;
(h)	one person from each academic Establishment of the College 

who shall neither be of the rank of Professor nor Associate 
Professor; and

(i)	 the College Registrar, who shall be the secretary.
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8.4.	 The College Finance Officer and the Legal Counsel, or their 
representatives, shall be in attendance.

8.5.	 The quorum for the meetings of the College Academic Board 
shall be 30% of its members.	

				  
9.0.	College Library 							     

The University Library Systems shall provide library services to 
the College and its academic Establishments.

10.0.	 Establishments of the College
10.1.	The College shall have such number of  Schools, Institutes, 

Centres and other academic Establishments as may be created 
by Council subject to the Act and these Statutes.

11.0.	 Management Committee of Schools, Institutes and 	
	 Centres

11.1.	There shall be a Management Committee for every School,  
Institute and Centre established for the College.

11.2.	The Management Committee of a School, Institute or Centre 
shall comprise:

(a)	 the Dean of the School or Director of the Institute or Centre, 
who shall be the Chairperson;

(b)	 the Vice-Dean of the School or Deputy Director of the Institute 
or Centre, if any;

(c)	 Heads of Department or other Divisions of a School, Institute 
or Centre as approved by the Vice-Chancellor; 

(d)	 the Administrative Officer of the School, Institute or Centre, 
as the case may be.

(e)	 three persons from the public sector, private sector and civil 
society appointed from outside the University by the Provost;

(f)	 the School, Institute or Centre Accountant; 

(g)	 one person appointed by the Vice-Chancellor;
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(h)	 one representative of the graduate students of the University 
in the School, Institute or Centre; and 

(i)	 one representative of the undergraduate students of the 
University in the School, Institute or Centre. 

11.3.	 A member of a Management Committee who is not an ex officio 
member shall serve for a term of three years and is eligible for 
reappointment for another term of up to three years only.

11.4.	A Management Committee shall meet at least twice in each  
semester.

11.5.	An emergency meeting of a Management Committee may be 
convened by the Chairperson. 	

11.6.	A special meeting of a Management Committee shall be convened 
by the Chairperson on the written request of eight members or 
onehalf of the total membership of the Committee, whichever 
is less, submitted to the Dean or Director with a statement of 
the subject matter to be considered at the special meeting, and 
only the matters contained in the statement shall be discussed 
at that meeting.

11.7.	For the purposes of paragraph 11.6. of this schedule, the  
Chairperson shall convene the special meeting within three    
days of receipt of the request.

11.8.	A Management Committee shall, under the College Academic 
Board: 

(a)	 regulate and coordinate teaching and learning for all 
programmes and courses of study and instruction in the 
School, Institute or Centre, subject to the approval of the 
College Academic Board;

(b)	 regulate and coordinate research programmes and  initiatives 
of the School, Institute or Centre;

(c)	 regulate and coordinate any extension services, policy 
development initiatives and advocacy activities of the School, 
Institute or Centre;
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(d)	 recommend the appointment, suspension or termination of 
appointment of examiners to the College Academic Board for 
approval;

(e)	 make proposals for programmes and courses of study or 
instruction for the approval of the College Academic Board;

(f)	 make recommendations to the College Academic Board for 
the award of degrees, diplomas, certificates, scholarships and 
prizes within the School, Institute or Centre;

(g)	 promote cooperation with any other academic Establishments 
within or outside the University in matters relating to the 
academic work of the School, Institute or Centre;

(h)	 deal with any matter referred or delegated to it by the College 
Academic Board; and

(i)	 discuss any other matters relating to the School, Institute 
or Centre and make decisions or recommendations to the 
relevant University body as appropriate.

11.9.	 Subject to the Act and these Statutes, a Management    Committe 
is responsible for reviewing applications for appointments and 
promotions of Academic Senior Members   of the School, 
Institute or Centre and making recommendations to the College 
Appointments and Promotions Committee – Senior Members.

 
11.10.	 Where a Management Committee sits to review applications  

for appointments and promotions of Academic Senior  Members, 
only Senior Members of the Committee shall participate, and the 
Administrator shall act as Secretary.

11.11.	 The quorum for a Management Committee meeting shall be 
50% of the total membership eligible to attend a meeting of the 
Committee.

	12.0. Conditions of Service

The conditions of service of Employees working in the College shall be 
the same as those of their equivalents in the rest of the University.
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13.0. Committees of the College for Cross-Disciplinary Academic Board

Name of 
Committee

Membership Quorum Functions

(1) College  
Executive  
Committee

The Committee shall 
comprise:

(a)	 the Provost, who shall be 
the Chairperson;

(b)	 the Deputy Provost, if 
any;

(c)	 Deans and Directors of 
the Schools, Institutes 
and Centres in the 
College;

(d)	 the Chairperson of the 
College Academic Quality 
Assurance Committee;

(e)	 the College Registrar;
(f)	 the College Finance  

Officer;
(g)	 the College Academic  

Affairs Officer;
(h)	 the College Admissions 

Officer;
(i)	 the College Examinations 

Officer;
(j)	 the College Human 

Resource Officer;
(k)	 the College Materials 

Officer;
(l)	 the College Facilities 

Officer;
(m)	the College Audit Lead;
(n)	 the College Risk Officer; 

and
(o)	 the College 

Representative of the 
Legal Affairs Directorate.

15 The Committee shall:
(a)	 consider any issues 

referred to it by the 
College Advisory Board 
and make decisions 
or recommendations 
accordingly;

(b)	 consider any issues 
referred to it from 
Schools, Institutes,  
Centres and 
Departments and 
make decisions or 
recommendations 
accordingly;

(c)	 consider issues 
relating to the College 
generally, including 
programmes and 
courses of study and 
instruction, admissions, 
examinations, human 
resource, finances 
and graduation and 
make decisions and 
recommendations to 
appropriate university 
officials and bodies, 
including the Academic 
Board, the College  
Academic Board, the  
Vice-Chancellor, the 
Pro Vice-Chancellors 
and the Provost for 
further action; and 

(d)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(2)  College 
Research  
Committee

The Committee shall 
comprise:
(a)	 a Chairperson 

appointed by the 
Provost, who shall be of 
the rank of  Professor;  

(b)	 one representative 
of the Management 
Committee  of each 
School, Institute or 
Centre;

(c)	 one representative 
of the Research 
and Innovation  
Directorate; 

(d)	 one representative of 
the graduate students 
of the  University; and

(e)	 one representative of 
the undergraduate 
students of the 
University.

7 The Committee shall: 
(a)	 coordinate the 

development, 
implementation, 
monitoring and 
evaluation of the 
research agendas of the 
various Establishments 
in the College;

(b)	 maintain an 
index of research 
productivity for each 
Establishment of the 
College and provide 
that information to 
the  College Academic 
Board and the Research  
and Innovation 
Directorate; 

(c)	 create a peer review 
panel made up 
of internal and 
external experts and 
specialists to assess 
the research output 
of the Establishments 
of the College 
and recommend 
remedial action for 
the consideration of 
the  College Academic  
Board; and 

(d)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(3)	 College 
Academic 
Quality  
Assurance  
Committee

The Committee shall 
comprise: 
(a)	 a Chairperson appointed 

by the Provost;
(b)	 Deans and Directors of 

Schools, Institutes and 
Centres in the College;

(c)	 the College Registrar; 
and

(d)	 the College Academic 
Affairs Officer.

 

7 The Committee shall:
(a)	 advise the College 

Academic Board on 
all matters relating 
to Academic and 
Curriculum Quality 
Assurance; 

(b)	 provide information 
to the College 
Academic Board and 
the Academic Quality 
Assurance Directorate 
on academic quality 
assurance matters in 
the College;

(c)	 advise the College 
Academic Board on 
matters relating to 
the establishment 
of new Schools, 
Institutes,  Centres or 
Departments;

(d)	 advise the College 
Academic Board on 
new programmes 
and courses of study 
and instruction for 
the College, taking 
into consideration 
the human resource 
needs of the nation;

(e)	 advise the College 
on staff development 
programmes for 
Senior Member of the 
College; and

(f)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(3)	 College 
Finance and 
Development 
Committee

The Committee shall 
comprise: 
(a)	 the Provost, who shall be 

the Chairperson;
(b)	 the Deputy Provost,  if 

any; 
(c)	 four representatives of 

the College Academic  
Board;

(d)	 the College Registrar;
(e)	 the College Finance 

Officer;
(f)	 the College Materials 

Officer;
(g)	 the College Facilities 

Officer;
(h)	 the College Human 

Resource Officer;
(i)	 the College Audit Lead;
(j)	 the College Risk Officer; 

and
(k)	 the College 

Representative of the 
Legal Affairs Directorate.

5 The Committee shall: 
(a)	 advise the College 

and the Finance and 
General Purposes 
Committee on 
the financial and 
developmental plans 
and projects of the 
College; 

(b)	 exercise control over 
the expenditure of and 
the properties occupied 
by the College;

(c)	 scrutinise the annual 
estimate of expenditure 
submitted by Schools, 
Institutes, Centres and 
other Establishments in 
the College and, where 
necessary,   modify 
them for presentation 
to the Finance and 
General Purposes  
Committee; 

(d)	 consider such matters 
of a financial nature as 
may be referred to it by 
other committees of the 
College; and

(e)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(5)	 College 
Appointments 
and 
Promotions 
Committee 
– Senior 
Members

(1) The Committee shall 
comprise:

(a)	 the Provost, who shall be 
the Chairperson; 

(b)	 the Deputy Provost, if 
any;

(c)	 two Assessors nominated 
by the Appointments 
Board;

(d)	 two representatives of the 
College Academic Board, 
one of whom shall be of 
the rank of Professor or 
Associate Professor and 
the other below the rank 
of Associate Professor; 

(e)	 the Dean of School or the 
Director of Institute or 
Centre of the appointing 
School, Institute or 
Centre; 

(f)	 the Head of Department 
or Division of the 
appointing Department or 
Division of an Institute or 
Centre; 

(g)	 the Cognate Dean; and 
(h)	 the Cognate Head of 

Department or Division of 
an Institute or Centre.

(2)	 No business of the 
Committee shall be 
conducted in the 
absence of at least 
one Assessor from the 
Appointments and 
Promotions Board, the 
Dean or Director of 
the Appointing School, 
Institute or Centre 
and the Head of the 
appointing Department 
or Division of an 
Institute or Centre or 
their alternates or 
representatives.

5 The Committee shall:
(a)	 consider and make 

appointments and 
promotions of academic 
Senior Members of the 
College up to the level 
of Senior Lecturer;

(b)	 process applications 
for promotion to the 
ranks of Professor or 
Associate Professor for 
determination by the 
Appointments  Board;

(c)	 decide on the points 
in the appropriate 
salary scale at which 
an academic Senior 
Member, up  to 
the level of  Senior 
Lecturer or equivalent, 
shall be placed on 
first appointment 
or promotion in 
accordance with the 
Regulations of the 
University;

(d)	 consider the 
confirmation 
or extension of 
appointments of an 
academic Senior 
Member  up to the 
level of Senior Lecturer 
or equivalent on the 
expiration of the initial 
period of appointment; 
and 

(e)	 perform any other 
functions that the 
College Academic 
Board may assign.
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(6)	 College 
Appointments 
and 
Promotions 
Committee  – 
Senior and  
Junior Staff

The Committee shall 
comprise:
(a)	 the College Registrar, 

who shall be the 
Chairperson;

(b)	 the Director of the 
Human Resource 
and Organisational 
Development 
Directorate or their 
representative; 

(b)	 the College Human 
Resource Officer;

(b)	 (the School, Institute or 
Centre Administrator of 
the appointing School, 
Institute or Centre;

(b)	 the Head of Unit of the 
applicant; and 

(b)	 one representative each 
of the Senior and Junior 
Staff in the College.

5 In accordance with the 
Human Resource Policies 
of the University, the 
Committee shall:
(a)	 consider and make 

appointments and 
promotions of Senior 
and Junior Staff in the 
College in line with the 
relevant Conditions and 
Schemes of Service;

(b)	 decide on the points 
in the appropriate 
salary scale at which 
a Senior or Junior 
Staff shall be placed 
on first appointment 
or promotion in 
accordance with the  
Regulations of the  
University; 

(c)	 consider the 
confirmation 
or extension of 
appointments of  Senior 
Staff and Junior  Staff; 
and

(d)	 perform any other  
functions that the 
College Academic 
Board may assign.



(7)	 College 
Admissions and 
Examinations 
Committee

The Committee 
shall comprise: 
(a)	 the Provost, who shall 

be the Chairperson;
(b)	 the Deputy Provost, 

if any;  
(c)	 the Deans and 

Directors of Schools, 
Institutes and 
Centres in the 
College;

(d)	 Heads of Department 
in the College; 

(e)	 the College Registrar;
(f)	 the College Academic 

Affairs Officer; 
(g)	 the College 

Admissions Officer; 
and

(h)	 the College 
Examinations Officer.

10 The Committee shall: 
(a)	 coordinate the admission 

of students to the 
College;

(b)	 coordinate the conduct 
of examinations and the 
harvesting of grades in 
the College; and

(c)	 perform any other 
functions that the 
College Academic Board 
may assign.

(8)	 College 
Scholarships 
and 
Academic 
Awards  
Committee

The Committee shall 
comprise: 
(a)	 the Provost, who shall 

be the Chairperson;
(b)	 the Deputy Provost, 

if any;
(c)	 one representative of 

the College Academic 
Board who shall be 
a Professor or an 
Associate Professor;

(d)	 one representative of 
the College Academic 
Board who is below 
the rank of  Associate 
Professor;

(e)	 the College Registrar; 
and

(f)	 the College Finance 
Officer.

3 The Committee shall:
(a)	 develop policies 

relating to the award 
of scholarships and 
the institution of 
prizes in the College 
for consideration 
by the Scholarships 
and Academic Prizes 
Committee of the  
Academic Board;

(a)	 oversee the 
administration of 
scholarships and prizes 
in the College;

(a)	 recommend awardees 
to the Scholarships 
and Academic Prizes 
Committee of the 
Academic Board; and 

(a)	 perform any other 
functions that the 
College Academic Board 
may assign.
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(9)	 College 
Extension 
and  
Consultancy  
Services  
Committee

The Committee shall 
comprise:
(a)	 a Chairperson 

appointed by the 
Provost; and

(b)	 one representative of 
each School, Institute 
and Centre in the 
College. 

5 The Committee shall:
(a)	 explore avenues 

for extension and 
consultancy services for 
the Establishments of 
the College; 

(b)	 develop policy 
alternatives on matters 
relating to the mandate 
of the College for 
the consideration of 
Government and other 
institutions and advocate 
for their passage and 
implementation;  

(c)	 design and implement 
programmes for 
community outreach on 
matters relating to the 
mandate of the College; 
and

(d)	 perform any other 
functions that the 
College Academic Board 
may assign.

13.1. Subject to the Act and these Statutes, the College may establish such ad hoc 
committees as it deems necessary for its operation.
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